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Office of the Chief Commissioner
HIoeHd! Td < IdTE Yo (STAQR TREH), SR
CGST & Central Excise (Jaipur Zone), Jaipur
F.No. GCCO/RTI/APP/333/2023-LEGAL Dated  .03.2024
To,

Sh. Rakesh Kumar,
Village Post- Piprali,
Sikar-332027

Sir,

Subject: - RTI application dated 17.02.2024, received in this office on 21.02.2024 and online RTI
application registration number GSTJP/R/T/24/00017 dated 29.02.2024, both filed by Sh. Rakesh Kumar, Village
Post- Piprali, Sikar-332027 under RTI Act, 2005.

Please refer to RTI application dated 17.02.2024, received in this office on 21.02.2024 and online RTI
application registration number GSTJP/R/T/24/00017 dated 29.02.2024.

With reference to the information sought by you in above mentioned RTI applications the pointwise reply is

as under:-

“Point 1 to 4:

Point 5:

Vide Office Order No. 12/2022 dated 21.07.2022 of the Joint Commissioner (CCO), CGST & CE,
Jaipur Zone, Jaipur, issued with the approval of Chief Commissioner (available on departmental
website), the work related to Cadre Control functions (including the representation on service
matters related to Recruitment, promotion etc in respect of all cadres) of CGST & CE, Jaipur Zone
was assigned to Pr. Commissioner/Commissioner, CGST Commissionerate, Jaipur as Cadre
Controlling Authority. Accordingly, your representation dated 30.12.2022 was disposed of vide letter
C. No. [I-33(1)CCU/JZ/2020/205 dated 20.02.2023 with approval of the Principal Commissioner,
CGST Commissionerate, Jaipur. The letter dated 20.02.2023, addressed to you, was sent to you
through speed post (Ref. No. ER168885926IN dated 21.02.2023).

Concerned page of Notesheet (I page) regarding disposal of your aforesaid representation dated
30.12.2022 is enclosed.”

If you are not satisfied with above reply, you may prefer an appeal against the reply within 30 days of receipt
of this reply to The Appellate Authority and Additional Commissioner, Office of the Chief Commissioner, CGST &
Central Excise (JZ) Jaipur, New Central Revenue Building, Statue Circle, C-Scheme, Jaipur-302005. _

Copy to:-

Yours sincerely,

Signed by Anupama Saksena
Date: 13-03-2024 17:52:45
Reason: Approved

(Anupama Saksena)
CPIO & Assistant Commissioner

1. Superintendent (Computer), CGST & Central Excise, Jaipur to upload on Zonal website.

New Central Revenue Building, Statue Circle, C-Scheme, Jaipur — 302005 (Raj.)
Phone: 0141-2385155; Fax: 0141-2385130, E-Mail: ccu-cexjpr@nic.in,
Website: www.cgstjaipur.gov.in, Twitter Handle : @CGSTJAIPURZONE



http://www.cgstjaipur.gov.in/
mailto:ccu-cexjpr@nic.in
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Please peruse the Board's letter No. A-12034/2/2022-Ad-IIIB Section-CBEL
dated 02.02.2023 (P-420/c) forwarding thereunder representation/Appeal
dated 30.12.2022(P-400-419/c) of Shri Rakesh Kumar in respect of
repatriation at the Post of Inspector, CGST & CE, Jaipur with request to intimate

the action taken by CGST Jaipur office or decision on his representation under
intimation to Board.

His earlier representations dated 20.07.2022(P-319/c) submitted by him and
dated 21.10.2022(P-397/c) forwarded by the Joint Director, Secondary
éducation, Rajasthan had already been replied by this office vide letter dated
26.08.2022(P-320/c) & 02.12.2022 (P-399/c) respectively. (Refer NSP XXX-
XXXI & XXXV)

Now, an appeal/representation of Sh. Rakesh Kumar for repatriation at the Post
of Inspector, CGST & CE, Jaipur on lien basis has been forwarded from the

Board vide letter dated 02.02.2023. As discussed and directed, a draft reply has

been prepared and put up for kind perusal and approval please ) :
e -
X 1/ ,/ %ﬂ*
O\,w/-}, S“fg\u - /r& Of /)d

\V"“? 7’ =< AD g{gc v)

A)“”)
LA
e

e 1 s
f}/ el R 000‘3““50‘3%“ B

\ssV!

fheabe o r

PP, ; A ccu)



To,

The Chief Public Information Officer,
Office of the Chief Commissioner, 2 1 FEB 2004
CGST & Central Excise Jaipur Zone,
Jaipur.
Sub: - RTI application for seeking information under RTI Act, 2005 reg.
Sir;

On the cited subject, it is humbly submitted thatl, Rakesh Kumar, after being
selected as Headmaster, secondary Education Dept., Raj Gavt., had tendered technical
resignation from post of Inspector, CGST & Central Excise and which was accepted by
the competent authority i.e.the Principal Commissioner, CGST & Central Excise,
Jaipur w.e.f. 31.10.2019,

I submitted an application for repatriating me as Inspector, CGST & Central
Excise before the Principal Commissioner, CGST & Central Excise, Jaipur within in
period of 2 years on 18.10.2021through proper channel and a copy of the same had
been sent through speed post on 05.01.2022. On 20% July 2022 again submitted
application for the same. Later | again represented through present employer on
08.09,2022 in which clearly mentioned “@iftia &7 fayr & wirfieo 78! gai ¢, Further, the
Additional Commissioner, office of the Principal Commissioner, CGST &CE
Commissionerate, Jaipur vide letter dated 02.12.2022 has informed that request for
extension of lien and repatriation was not accepted by competent autharity.

Against this order which violates my basic fundamental right and is sheer
violation of provision in respect of lien and repatriation laid down by OM Na.
28020/3/2010/Estt.(C) dated 17t Aug 2016 issued by Department of Personnel and
Training, GOI, | represented/ made appealto honourable the Chief Commissioner,
CGST & Central Excise Jaipur Zone, Jaipur to give necessary direction to repatriate
me in the parent cadrethrough my letter dated 30 Dec 2022by Speed Post.(Copy of
representation also attached for ready reference)

It is requested to provide me following information under RTI Act 2005: -

1. What decision was taken on my representation dated 30% 2022 by the chief
Commissioner CGST & Central Excise, Jaipur Zone, Jaipur. Please provide
copy.

2. Whether my representation has been disposed of or not. Please provide
information.

3. If my representation has still not been disposed of, Please provide status of
the same,

4, Directions, if any was given to the Principal Commissioner,CGST & Central
Excise Jaipur Zone, Jaipur or any other authority in respect of my
repatriation in the parent cadre, please provide certified copy of the same,

5. Please pravide certified copy of the note-sheet indicating noting of various
officials in respect of the disposal of the same representation,



For RTI fee postal order bearing No..A5..l37422... of Rs.S®/-is attached
r, if applicable to my application.

and I am ready to deposit any othe

Date: \1 lu'L\ 2071\

&

Yours faithfully,

/%‘“;;,)m,; 2624

Rakesh Kumar

Son of Shri Debu Ram,
Vill&Post- Piprali,

Distt-Sikar (Rajasthan)

Pin- 332027

Mo:- 9785288927

E Mail- rakeshpiprali@gmail.com
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Rakesh Kumar,

Headmaster,

Govl. Girls Sr. Sec. School, Kucheel,
Ajmer

30 Dec, 2022

To,

The Principal Chief Commissioner,
Central GST & CE Zone,

Jaipur,

NCRB, Statue Circle, Jaipur

Sub:-Representation/appeal in respect repatriation at the post of
Inspector, CGST & CE, Jaipur reg:-
Sir,

On the cited subject, it humbly submitted that I, after being selected at
the post of Headmaster, Govt. Girls Senior Secondary School, Kucheel, Ajmer
(Secondary Education Department, Govt. of Rajasthan), had tendered
technical resignation from post of Inspector, Central GST & CE, Jaipur, which
was accepted by the Principal Commissioner (CCU), Central GST & CE, Jaipur

Zone, Jaipur on 31.10.2019 with retaining lien on that post.

2, Further, it is submitted that | have applied for repatriation on the
previous post i.e. Inspector on 18.10.2021 (Copy of application attached as
Aunnexure- A) through proper channel and after coming to my notice that the
application has not been forwarded timely to the Principal Commissioner
(CCU), Central GST & CE, Jaipur Zone, Jaipur, advance copy of the application
has also been sent through speed post on 05.01,2022(Copy of Speed post
receipt attached as Annexure B). On 20% July 2022, | again submitted
application for extension of lien and repatriation to the same to the Principal
Commissioner Goods and Service Tax and Central Excise Commissionerate,

Jaipur.

3. Further, it has been informed to me by the letter of the Joint
Commissioner, office of the Principal Commissioner, Jaipur (Cadre
Control Unit) that your lien has already been expired in this department
on 31.10.2021 and no further communication has been received from your
present employer in the matter so far. Therefore, your request for retention
of lien for one more year has not been accepted by the competent authority

(Copy attached as Annexure-C).

4, Further, it is submitted that I, in response of the cited letter's
(Annexure-C) intimation “no further communication has been received
from your present employer in the matter so far', again submitted
representation through present employer on 08.09.2022 (Copy attached

1



as Annexure-D) which later forwarded to the Principal Commissioner by

the present employer with mentioning “@1fd& &1 fasmr & wurfaor

gt £l A (Copy attached as Annexure -E)

8. Further, the Additional Commissioner, office of the Principal
Commissioner, GST & CE Commissionecrate, Jaipur (Cadre Control Unit)
vide letter F. No. 11-33(1)CCU/JZ/2020/1946 dated 02.12.2022 has

informed, “belated request of shri Rakesh Kumar for extension of lien

was not accepted by the competent authority”. (Copy attached as

Annexure -F)

6. Further, it is submitted that Office Memorandum No.
28020/3/2010 Estt.(C) dated 17th Aug 2016 (Copy attached as Annexure-G)
issted by Department of Personnel and Training, Govt. of India, in Para 3.3(ii)
discusses about retention of lien for appointment in another Central Govt.

offices/State Government and lays down:-

‘() A permanent Government servant appointed in
another Central Government Department/Office/ State Government,
has to resign from his parent department unless he reverts to
that department within a period of 2 years, or 3 years in
exceptional cases. An undertaking to abide by this condition may
be taken from him at the time of forwarding of his application to other
departments / offices.

(1)) The exceptional cases may be when the Government
servant i{s not confirmed in the department/office where he
has joined within a period of 2 years. In such cases he may be
permitted to retain the lien in the parent department office for one
more year. While granting such permission, a fresh undertaking

similar to the one indicated above may be taken Jrom the employee.

(iit) Timely action should be taken to ensure extension/

reversion/ resignation of the employees to their parent cadres

on_completion of the prescribed period of 2/3 years. In cases,

where employees do not respond to instructions, suitable action
should be initiated against them for violating the agreement/
undertaking given by them as per (i) and (i) above and for

termination of their lien. Adequate opportunity may, however,
be given to the officer prior to such consideration.”



SR

In view of the said OM, it is clear that where employee joins other
department in two years and not confirmed in the department /office where he
has joined within a period of two years, he may be permitted to retain the lien
in the parent department/ office for one more year. I have joined department
(Secondary Education, Govt. of Rajasthan) in the prescribed time period

of two year and has not been confirmed yet.

7. Further, it is also stated that as per Para 3.3(i) of the said OM
clearly mentions that a permanent Government Servant has to resign from his
parent department unless he reverts ta the department within in a period of 2
or 3 years in exception cases. Para 3.3(ii) of the O.M, says that timely action
should be taken to ensure extension/ reversion /resignation of the
employees to their parent cadre on completion of 2/3 years. It is pertinent

to mention here that neither I have tendered my resignation from the
parent cadre nor such undertaking has been obtained by the parent
department/ office. It is also categorically submitted that as per the Para
3.3(iii) of the said OM neither any instances/situation occurred where | have
not given to response any instruction nor any action has been initiated for
termination of my lien from the parent cadre. In view of the said Para my
lien stands still exist on the parent cadre i.e. inspector in the department,

8, Para no 3.4.1 of the OM lays down:-

“A_Qovernment servant's lien on a post may in no

circumstances be terminated even with his consent if the

result will be to leave him without a llen upon a

permanent post. Unless his lien is transferred, a Government

servant holding substantively a permanent post retains lien on that

post, *

The Para in 3,4.2 lays down:-

“A Govemment employee's lien on a post shall stand
terminated on his acquiring a lien on a permanent post (whether
under the Central Government or a State Government) outside the

cadre on which he is borne.”

Thus Para 3.4.1 clearly emphasizes that my lien at the parent cadre can't

he terminated until | acquires lien/ my lien transferred on another substantive
post in any department/office under the Central Govt. or a State Government.
My Present employer clearly mentioned in his letter (Annexure-E) that [

have not been confirmed in the present cadre i.e. Headmaster, Secondary

Education, Govt. of Rajasthan till date.



9. It has been informed vide letter of the Joint Commissioner dated
26.08.2022 that my lien has been expired in the parent department and no
further communication from my present employer has been teceived so far,
thetefore your request for extension for retention of lien for one more year hasg
not been accepted. While no such ground mentioned in the Q.M. for the same.

However, I again humbly requested through proper channel for extension of the
same and repatriation at the parent cadre.

10. Thus, non-acceptance of my request for repatriation to the Inspector
cadre by the Competent Authority i.e. the Principal Commissioher, CGST 8 CE
Commissionerate, Jaipur(CCU) results leave me without a lien upon a
permanent post, because my lien has not been created on current post and my
present employer also intimated about it to the parent department. While Para
1o 3.4.1 of the OM categorically lays down:-

A _Government servant's lien on a post may in no

circumstances be terminated even with his consent if the result

will be to leave him without a lien upon a permanent post.

Unless his lien is transferred, a Government servant holding

substantively a permanent post retains lien on that post. ”

Therefore, it is clearly seems that it violates provisions of the Pard no
3.4.1 of the OM and leaves me without a lien upon a permanent post.

11, Further, my request is termed as “belated request” in the letter of the
Additional Commissioner. I categorically submit here that I had applied for

repatriation within period of 2 years vide application dated 18.10.2021 and
almost one year and three months have passed since my request.

12, According Para No. 3.3(ii)of the OM either the employee has to resign
from his parent department unless he reverts to that department or suitable
action should be initiated for termination of lien with giving adequate
opportunities to the officer prior to such consideration. Both situations have
not taken place. Therefore, it is indubitably clear that my lien at the parent

cadre has not been terminated so far and still stands exist.

13. Therefore, in view above discussion, I, hereby, humbly appeal against
the Principal Commissioner’s decision on my repatriation application and urge

your good office to repatriate me in the parent cadre/ give necessary direction
to the competent authority i.e. the Principal Commissioner, Central GST & CE

Commissionerate, Jaipur, (Cadre Control Unit) to repatriate me in the parent



cadre i.e. Inspector in the Department at the earliest, since too long time has

been passed.

With Regards,

Enclosed: 1. Annexure A to G

Yours faithfully,

q Canl
ﬁg@v\\alv

(Rakesh Kumar)
Headmaster

Copy to:

1. Submitted to the honorable Revenue Secretary, Department of
Revenue, Govt, of India, 128 A, North Block, New Delhi with
humble request to make arrange/give direction to repatriate me in the
parent cadre |.e, Inspector, CGST & CX, Jaipur please.

2, Submitted to the Member (GST Legal, CX & ST) and supervisory
officer of CGST & CX Zone, Jaipur, Central Board of Indirect
Taxes and Customs, Department of Revenue, North Block, New
Delhl with humble request to make arrange/give direction to
rcpatrlate me in the parent cadre i.e. Inspector, CGST & CX, Jaipur
please,

3. Submitted to the Member (Administration and Vigilance), Central
Board of Indirect Taxes and Customs, Department of Revenue,
North Block, New Delhi with humble request to make arrange/glve
directlon to repatriate me in the parent cadre l.e. Inspector, CGST &
CX, Jalpur please.

4. Submitted to the Principal Commissioner, CGST & CX, Jalpur
(Cadre Control Unit), NCRB, Statue Circle, Jaipur with humble
request to reconsider my repatriation application/review his decision
In respect of my repatriation in the parent cadre 1.e, Inspector, CGST
& CX, Jaipur please,
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OFFICE OF THE PRINCIPAL COMMISSIONER

. T O AT 0 i g g Ao, s
" ... GOODS & SERVICE TAX & CENTRAL EXCISE COMMISSIONERATE, JAIPUR
NEW CENTRAL REVENUE BUILDING, STATUE CIRCLE, C-SCHEME, JAIPUR-302005

EMAIL: ccu1400@rediffmail.com (8T FeeTa gFre) Telefax: 01412385130
Date: 26.08.2022

C.No. 11-33(1)CCUMZ/2020 | £T)
To, 4

Shri Rakesh Kumar,
Principal, Gowt. Girls Sr. Sec. Schooal,
Kucheel, Ajmer-305811

faw% ; Extenslon of lien for one year and request for repatriation to the post of
Inspector, CGST & Central Excise, Jalpur -reg,

; Please refer to your letter dated 20.07.2022 on the above mentioned subject wherein
you requested for extension of Lien for one more year.

in this context, please find enclosed a copy of letter dated 04.03.2022 received from
the Joint Director office of the Director, Secondary Education, Bikaner seeking information
in respect of your lien In this department along with copy of reply submitted by this
department vide this office letter dated 25.03.2022.

It is hereby informed again that your lien has already been expired in this department

on 31.10.2021 and no further communication has been received from your present
employer in the matter so far. Therefore, your request for extension for retention of lien for

one more year has not been accepted by the competent authority.
This Issues with the approval of the Pr. Commissioner.

Encl.; As ahove '
PIALL Gidet

(Shashi Panwar)
Joint Commisslonar

=TT
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Rakesh Kumar,

Headmaster,

Govt. Girls Sr. Sec. School, Kucheel,
Ajmer

08th Sep 2023

To,

The Princi;.:lal Commissioner,
Central GST & CE Commissionerate,
Jaipur, (Cadre Control Unit)
NCRB, Statue Circle, Jaipur

. (Through proper channel)
Bub:-Representation in respect of lien extension and repatridation at the

post of Inspector; CGST & CE, Jaipur reg:-
Sir,

On the cited subject, it humbly submitted that I, after being selected at
the post of Headmaster, Govt. Girls Senior Secondary School, Kucheel, Ajmet
(Secondary Education Department, Govt. of Rajasthan), had tendered
techntical resignation from post of Inspector, Central GST & CE, Jaipur, which
was accepted by the Principal Commissioner (CCU), Central GST & CE, Jaipur
Zone, Jaipur on 31.10.2019 with retaining lien on that post for two years.

ﬁ. Further, it is submitted that 1 have applied for repatriation on the
ptevious post i.e. Inspector on 18.10.2019 (Copy of application attached as
Annexure- A) through prbper channel and after coming to my notice that the
application has not been forwarded timely to the Principal Commissioner
(CCU), Central GST & CE, Jaipur Zone, Jaipur, advance copy of the application
has also been sent through speed post on 05.01.2022(Copy of Speed post
receipt attached as Annexure B). On 20t July 2022, 1 again submitted
application for extension of lien and repatriation to the same to the Principal

Comimissioner Goods and Service Tax and Central Excise Commissionerate,
Jaipur.

3.  Further, it has been informed to me by the letter of the Joint

Commissioner, Office of the Principal Commissioner, Jaipur (Cadre



Control Unit) that your lien has already been expired in this departinent
on 31.10.2021 and no further communication has been received [from 1yjour
present employer in the matter so far. Therefore, your request for retention
of lien for one more year has not been accepted by the competent authorily

(Copy attached as Annexure-C).

4. Further, it is submitted that Office Memorandum No,
28020/3/2010 Estt.(C) dated 17th Aug 2016 (Copy attachcd as Annexure-D)
issued by Department of Personnel and Training, Govt. of India, in Para 3.3(ii)
discusses about retention of lien for appointment in another Central Govt.

offices/State Government and lays down:-
‘() A permanent Government servant appointed

another Central Government Department/ Office/ State Government,
has to resign from his parent department unless he reverts to that
department within a period of 2 years, or 3 years in exceptional
cases. An undertaking to abide by this condition may be taken from
him at the time of forwarding of his application to other departments

/ offices.

n

(i) The exceptional cases may be when the Government
servant is not confirmed in the department/office where he has
Joined within a period of 2 years. In such cases he may be permitted
to retain the lien in the parent department office for one more year.
While granting such permission, a fresh undertaking similar to the
one indicated above may be taken from the employee.

(iii) Timely action should be taken to ensure extension/
reversion/ resignation of the employees to their parént cadres on
completion of the prescribed period of 2/3 years. In cases, where
employees do not respond to instructions, suitable action should be
initiated against them for violating the agreement/ undertaking given
by them as per (i) and (i) above and for termination of their lien.



Adequiate opportunity may, however, be gven to the officer prior to
stch consideration.”

In view of the said OM, it is clear that where employee joins other
department in two years and not confirmed in the department /office where he
has joined within a period of two years, he may be permitted to retain the lien

in the parent department/ office for one more year. I have joined

department(Secondary Education, Govt. of Rajasthan) in the prescribed
time period of two year and has not been confirmed yet. Therefore, it is

requested to consider generously and permit me to retain lien for one more year.

B. Further, it is also stated that as per Para 3.3(i) of the said OM
clearly mentions that a permanent Government Servant has to resign from his
parent department unless he reverts to the department within in a period of 2
or 3 years in exception cases. Para 3.3(ii) of the O.M. says that timely action
should be taken to ensure extension/ reversion /resignation of the employees
to their parent cadre on completion of 2/3 years. It {s pertinent to mention
here that neither I have tendered my resignation from the parent cadre
and nor such undertaking has been obtained by the parent department/
office. It is also categorically submitted that as per the Para 3.3(iil) of the said
OM neither any instances/situation occurred where | have not given to
response any instruction nor any action has been initiated for termination
of my lien from the parent cadre. In view of the said Para my lien stands

still exist on the parent cadre i.e. inspector in the department.
6. Para no 3.4.1 of the OM lays down:-

"A Government servant's lien on a post may in no circumstances be
terminated even with his consent if the result will be to leave him without a
lien upon a permanent post. Unless his lien is transferred, a Government

servant holding substantively a permanent post retains lien on that post. ”

The Para in 3.4.2 lays down:-



“A Government employee's lien on a post shall stand
terminated on his acquiring a lien on a permanent post (whether

_' under the Central Government or a State Government) outside the

cadre on which he is borne.”

Thus Para 3.4 clearly emphasizes that my lien at the parent cadre can
not be terminated until I acquires lien/ my lien transferred on another
substantive post in any department/office under the Central Govt. or a State |
Government. Jt is stated that I have not been confirmed in the present
cadre i.e, Headmaster, Secondary Education, Govt. of Rajasthan til] f i
0 date.

7. It has been informed that my lien has been expired in the parent
department and no further communication from my present employer has been
received so far, therefore your request for extension for retention of lien for one
more year has not been accepted. While no such ground mentioned in the O.M.
for the same., However, | again humbly requesting/applying through proper
channel for extension of the same and repatriation at the parent cadre,

8, In view of the O.M. and above discussion, it appears that my lien at the
parent cadre has not been terminated so far and stands still exist. Therefore, |
urge your good office to accept my request for repatriation considering extension
of lien for one mare year at the parent cadre i.e. Inspector in the Department at
the earliest, for period of three years is about to complete.

With Regards,

Enclosed: 1. Annexure A
2. Annexure B
3. Annexure C

4, Annexure D Yours faithfully,

[;Lp"“"/e,\q\')'"y
(Rakesh Kumar)

Headmaster

|



Annexure-E

"‘I

st ey Teafie R, orerH, PR

st : Rt/ W /e / U—a / a&IaTd / 2020 e 2 fo] 20 20

e amgaR(CCU),
Wi 7vg vd A A uier,
0 By YoRa T,

Ry wi¥e, SR | Wred

fwg = o by @Ry, mR wtqd femr # P g
Y W el wm b e

[

TRIEY,

wﬁmﬁnwhﬁm%%mmw.mmwm
et R e, R, seiR e o @ e Prée, v o S
mmﬁﬁamwmﬁwmﬁ:ﬁﬁgﬁmwmﬂmy
WWWﬂ?WWﬁEmélmmwmmwwﬂ
ﬁﬁwmmmmmﬁﬂmﬁeqﬁmmmgl

3
e P (i)
At R, towrem
R P @1 e o e -
_1~&ﬁ$§ﬁmm@.m(mm LA
FR,
ik nmﬂw,wmmmﬁwhmﬁmapm
N —
OIS f: CaIE e

CIEEH



Annexure-F

®
e
P NATION 7: Ve —
S ;&’;KET A%rﬁlc:;tgi:\otsav
OFFICE OF THE PRINCIPAL COMMISSIONER
TR (& §I 0F FET I TF AL, TAGT
GOODS & SERVICE TAX & CENTRAL EXCISE COMMISSIONERATE, JAIPUR
NEW CENTRAL REVENUE BUILDING, STATUE CIRCLE, C-SCHEME, JAIPUR-302005
IL: ccu-cgst.|pr@goy.in (&= FeeTa gfae) Telefax: 0141-2385130
F.No. 11-33(1)CCU/JZ/2020 /,/?ca; ‘ Date : 02.]12.2022
'...--‘
Wi,
TS R,
Flferd eRF At R,
TSTEYT, iy

ﬁw:aﬁmrgmm Wm,mﬁwﬁmnnﬁquaaqq&[am
9T & @FEey
Please refer to your letter No. RfRVHI/AEUT-4/NEE=a2020 dated

21,10.2022 wherein a representation of Sh. Rakesh kumar was forwarded ta
this office,

2. In this context, it is to inform that belated request of Sh, Rakesh Kumar
for extension of lien was not accepted by the competent authority and he was
also informed vide this office letter dated 26.08.2022. Since, the extension
period of one year has also been expired, therefore, his request for extensijon
and repatriation cannot be entertained,

3. This issues with the approval of the Pr, Commissioner (Cadre Control).

— 6 F—
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Annexure-G

No, 28020/172010-Estt.(C)
Oovemment of Indin
Minlstry of Personnel, Public Grievances & Pensiohs
(Department of Personnel & Training)

Tl _
North Block, New Delh
Dated 17™ August, 2016
OFFICE MEMORANDUM

Subject: “Technieal Reslgnntion & Lien- Consulidated guidelines.

‘The undersipned is direeted to refer to this Depattment’s OM of even number dated
(e 26" December, 2013 on the above subject and to say thal guidelines/ instructions
regitding Technienl Resignation have beent Issued from time to time. It is how proposed to

further consolidate these instructions, s the Department continles to receive frequent
teferences on these issues,

11 Techulenl Resignation

211 As per the Ministry of Finuee OM No. 3379-E.IIT (B)/65 dated the 17" June, 1965,
the resignation 1s treated ns o technical formality where a Government setvant has applied
(heough proper channel for a post in the same ot some other Department, and is on selection,
tequired to resign the previous post for administrative reasons. The tesignation will be treated
ns technfeal resignation if these conditions ate met, even if the Government servant has not
mentioned the word “Technical” while submitting his resignation. The benefit of past service,
If othenwise ndmissible under rules, may be given in such cases, Resignation in other cases
including where competent authority has not allowed the Government servant to forward the
application through proper channel will not be treated as a technical resignation and benefit
of past service will not be admissible. Also, no question of benefit of a resignation being
treated ns a technical resignation arises in case of it being from a post held on ad hoe basis,

2.1.2 This benefit is nlso admissible to Government servants who have applied before
joining the Government service and on that account the application Was ot routed through

proper channel. The benefit of past service is allowed in such cases subject to the fulfillment
of the following conditions: -

(i) the Government servant should intimate the details of such application
immediately on thelr joining;

(i) the Government servant at the time of resignation should specifically make a
tequest, indicating that he is resigning to take up another appointment under the
Government for which he applied before joining the Government service;

(iii) the outhority nccepling the resignation should satisfy itself that had the
employee been in service on the date of application for the post mentioned by

lt;.c ::mlployce, his application would have been forwarded through proper
channel,

(DOPT's 0.M.No.13/24/92-Esti(Pay-1) dated 22.01.1993)
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2.2 Carry forward of Leave benefits

i . : 1
() In terms of Rule 9(2)of the CCS (Leave) Rules, 1972, technical resignianon e
not result in the lapse of leave to the credit of the Governmen SI - .of -
balance of unutilized Child Care Leave(CCL) as well as all other lea
kind duc & admissible will be carried forward. -

(i)  As per rule 39-D of the CCS(Leave) Rules,1972, in case of permanent abs"“’““‘:
in PSUs/ Autonomous Bodies/ State Government etc., the Government serv:;}
shall be granted cash equivalent of leave salary in respect of EL & HPL at his
credit subject to overall limit of 300 days,

23 Carry forward of LTC

Entitlement to LTC may be carried forward in case of a Central Government Servant
who joins another post after having submitted Technical Resignation. In case of a
Government Servant who resigns within 8 years of his appointment and joins another post in
the Government after Technical Resignation, the Government Servant will be treated as a
fresh recruit for a period of 8 ycars from the date of his initial appointment under
Government. Thus if a Government Servant joins another Department after serving in
Government for 4 years, he will be treated as a fresh recruit for 4 years in the new

Department,

2.4 Pay Protection, cligibility of past service for reckoning of the minimum period
for grant of Annual Increment

In cases of appointment of a Government servant to anather post in Government on
acceptance of technical resignation, the protection of pay is given In terms of the Ministry of
Finance OM No. 3379-E.ITI (B)/65 dated the 17" June, 1965 read with proviso to FR 22-B,
Thus, if the pay fixed in the new post is less than his pay in the post he holds substantively,
he will draw the presumptive pay of the pay he holds substantively as defined in FR-9(24),
Past service rendered by such a Government servant is taken into account for reckoning of
the minimum perlod for grant of annual increment in the new post/ service/ cadre In
Government under the provisions of FR 26 read with Rule 10 of CCS (RP) Rules, 2016, In

case the Government servant rejoins his earlier posts, he will be entitled to increments for the
period of his absence fromithat post, -

2.5  GPF transfer

Transfer of GPF on technical resignation would be governed by Rule 35 of the
General Pravident Fund (Central Services) Rules, 1960.

2.6 Sealority

On technical resignation, seniority in the post held by the Government servant on
substantive basis continues to be protected, However, in case of a Goverment servani
declding to rejoin his substantive post, the period spent in another department which he had
joined after submitting his technical resignation will not count for minimum qualifying
service for promotion in the higher post, :

P2/6
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/:'2,"1 Applicability of Pension Scheme

In cases where Government servants, who had originally joined govemment service
+" prior to 01.01.2004, apply for posts in the same or other Departments and on selection they

~tre asked to tender technical resignation, the past scrvices are cotinted towards pension If the
nicw post s In a pensionable establishment in terms of Rule 26(2) of CCS(Pension) Rules
1972, They will thus continuc to be covered under the CCS(Pension) Rules, 1972 even if they

Join the new post after 1.1.2004.

(Depattment of Pension & Pensioners Welfare's 0.M.No.28/30/2004-P&PW(B)
dated 36.07.2005)

2.8  New Pension Scheme

In case of *Technical Resignation’ of Government setvant covered un;ler National
Pensioh System (NPS), the balance standing to their Petsonal Retirement Aetotint (PRA)
alotig-with their PRAN will be carried forward to the new office.

29  Transfer of Service Book from parent Department to present Department.

. As pef SR- 198, the Service Book is to be maintai ned for a Go_vemmeni servart from
the daite of his/her first appointment to Government service and jt must be kept in lth'e custody
of the Head of Office in which he is serving and transferred with him from office to office.

2.10 Need for Medical examination.

In cases where a person has already been examined by 2 Medical Board i1 respect of
his previous appointment and if standard of medical examination prescribed for the new post
is the same, then he need not be required to undergo a fresh examination.

2.11 Verification of Character & Antecedents.

in the case-of a person who was originally employed in an office of the Central
Government, if the period intervening between date of discharge from his previous office dhd
the date of securing a new appointment, is less than a year, it would be sufficient if the
appointing authority, before making the appointment, satisfies itself by a reference to the
office in which the candidate was previously employed that (a) that office have verified his
character and antecedents; and (b) his conduct while in the employ in that office did not
render him unsuitable for employment under Government. If however, more than a year has
lapsed afler the discharge of the person from his previous office, verification should be
carl-ried out in full/afresh, in nccordance with O.M.No.18011/9(s)/78-Estt(B) dated 2™
July,1982.

3.1 Lien

3.1.1 Lien is defined in FR 9(13). It represents the right of a Govérnment employee
to hold a regular post, whether permanent or temporary, either Immediately or on the
termination of the period of absence. The benefit of having 4 lien in a
post/service/cadre is enjoyed by all employees who are confirmed in the
post/service/cadre of entry or who have been promoted to a higher post, declared as
having completed the probation where it is prescribed. It is also available to those
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i ighe : e no probation iy
who have been promoted on regular basis to o higher post where [ .
prescribed under the rules, os the case may be.

i s junior-most
3.1.2 The ubove right will, however, be subject to the mml“m“.l:;m-rl\l;li;g:‘]cmlrc if at
person in the cadre will be liable to be reverted to the lower P‘J-" ""' vailable in that
any time the number of persons s0 entitled is more than the posts

cadre/service.

(DOPT"s 0.M.No.18011/1/86-Fstt (12) dated 28.03,1998)

3.2 Licn una post

A Government servant who has acquired a lien on a post retaing a !icn on that post-

(®)  while performing the dutics of that post; _

(b)  while on forelgn service, or holding a temporary post or officiating In another
post;

(¢)  during joining time on transfer to another post; unless he is transferred
substantjvely to a post on lower pay, in which case his lien is transferred to the
new post from the date on which he is relicved of his duties in the old past;

(d) while on leave; and
(e)  while under suspension.

A Government servant on acquiring a licn on a post will cease to hold any lien
previously acquired on any other post.

3.3  Retentlon of llen for appointment in another central government office/ State
Goavernment ' \

(i) A permanent Government servant .appointed in another Central Government
Department/Office/ State Government, has to resign from his parent department E
unless he reverts to that department within a perlod of 2 years, or 3 years in !
exceptional cases, An undertaking to abide by this condition may be taken from him '
at the time of forwarding of his application to other departments/offices.

(i)  The exceptional caseg may be when the Government servant is not confirmed in the
department/office where he has joined within a period of 2 years. In such cases he.
may be permitted ta retain the lien in the parent department/ office for one more year.
While granting such permission, a fresh undertaking simllar to the one indicated
above may be taken from the employec,

(iii)  Timely actlon should be taken to ensuro extension/ reversion/ resignation of the
employecs to their parent cadres on completion of the prescribed period of 2/3 years,
In cases, where employees do pot respond to instructions, suitable action should be
initlated against them for violating the agreement/ undertaking given by them as per
(i) and (ii) above and for termination of their licn. Adequate opportunity may,
hawever, be given to the officer prior to such consideration.

(lv)  Temporary Government servants will be required to severe connections with the
Qovernment In case of thelr selcction for outside posts. No lien will be retained in
such cases,

(DOPT O.M.No.8/4/70-Estt(C) dated 06,03.1974)
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34  Termination of Lien

341 A

; At cg:::men]: servant’s lien on a post may in no circumstances be terminated even

St Ten 1 t[ 1 c{‘“'m:ih will be to leave him without a ficn upon a permanent post,
Eeatns Hen on thstm“s erred, o Government servant holding substantively a permanent post
s holding mbat poisl.lll will not be correct to deny a Government servant lien 10 @ post he
e ;‘cﬂclil:h‘{:ﬂf t;{n 1lhc plleu that he had not requested for retention of lien while

esignatlon, or to reli 5 i

condition on that no lien will be retained. elovei e ¢ Geebeions MRS v e

his acquifing a \ien

n a post shall stand terminated oh
snment) outside

3.4.2 A Govermmment émployee's lien o
Clentral Government of & State Gove

t?tﬂ a permanent post (whether tinder the
e cadre on which he is borne.

343 No lien shall be tetained:

/
[
|
\.

a \:vhere a Govetnment servant has proceeded on immediate absorption basis o &
post or service outside his service/ cadre/ post in the Government from the date of
absorption; and

\ation beyond the maximum limit admissible under the

b. on foreign service/ depu
ed from time to timé. .

orders of the Government isst
(Notification No.28020/1/96-Estt(C) dated 09.02.1998)

——

3.4  Transfer of Lien
The lien of a Govemment servant, who i not perfofming the dutles of the post to
which the lien pertains, can be transferred to another post it the same cadre gubject to the

provisionis of F undamental Rule 15. _
(Notification No.28020/1/96-Estt(C) dated 09.02.1998)

ST
—= TN AN S =

36 Joining Time, Joining Time Pay &Travelling Allowance

Provisions relating to joining time are as follows:
the Central Government on results of a competition
servants and others, Central Government employecs

Government employees will be entitled to
les,1979. Joining time will be included as

3.6.1 For appointment to posts under
and/or interview open t0 Government
onally permanent State

and permanent/ provisi
CCS8(Joining Time) Ru

joining time under the
qualifying service in the new job.
nt servant on joining time shall be tegarded as on duty during that period
paid joining time pay equal to the pay which sas drawn before
n the old post. He will also be entitled to Deamess Allowance, if
so draw compensatory

oining time pay. In addition, he can al .
nt Allowance as applicable to the old station from which he was
Allowance or permanent Travelling

be allowed Conveyance

3,62 A Governme
and shall be entitled to be
relinquishment of charge i
any, appropriate to the j
allowances like House Re
transferred. He shall not
Allowance.
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is of results of a
3.63 _For appointments 10 PO%8 ey i S Govcgr:ﬁgtotzilelrl;c Cb:fltral Govermnment %
competition and /or interview open to Government servan Govcmmen’t employees shall be !

employees and permanent/ provisionally permanent State s m—
cnt?ﬂcﬂ to Transfer Travelling Allowance(TTA). However, temporary %enn::litled tor TTA,
employces with less than 3 years of regular continuous servic would not be € !

as they are not entitled joining time pay under Joining Time Rules.

4. All Ministries/ Departments are requested to bring the instructions/ guidelines to the

notice of all concerned.
~ ‘?: gﬂ/"
(Mukesh Chaturvedi)
Director (Estt.)
Telefax: 23093176
To
All Secretaries of Ministries / Departments,
Copy to:
l. President's Secretariat, New Delhi.
2. Vice-President's Secretariat, New Delhi,
3, The Prime Minister's Office, New Delhi.
4, Cablinet Secretariat, New Delhi.
5. Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi.
6. The Registrar General, the Supreme Court of India, New Delhi.
7. The Reglstrar, Central Administrative Tribunal, Principal Bench, New Delhi.
8. The Comptroller and Auditor General of India, New Delhi.

9, The Secretary, Union Public Service Commission, New Delhi,

10. Central Vigilance Commission, New Delhi,

11. Central Bureau of Investigation, New Delhi.

12, All Union Territory Administration

13, Secretary, Staff side, National Council (JCM), 13 C, Ferozeshah Road, New

Delbl. "~ _

14, ADG (M&C), Press Information Bureau, DoP&T, '

"NIC Cell with request to upload it under OMs and Orders, Establishment, Lien

and also ‘What Is New',
16. Hindi Section, DOP&T. S :F §}'\r

(Mukesh Chaturvedt)
Director (Bstt.)
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Registration Number GSTJP/R/T/24/00017

(Uefiepor B

Date of Receipt

e $t i) :

29/02/2024

Transferred From (ﬁ Central Board of Excise and Customs - Central Excise on 29/02/2024
With Reference Number : CBECE/R/T/24/00311

LB IGIEG)E
Remarks(ﬁtmﬂ) :

Type of Receipt Gﬁ?{ Cdl
UPNR) :

Name (ATH) :
Address (Ud0) :

State (XTSY) :

Phone Number ('qﬁ:[ qdE)
Email-ID (§AH-3ATSS)) :
Status (@-Iﬁl)(Rural/Urban) :

Requester Letter
Number(fFrag® U3 T@) :

Is Requester Below Poverty
Line ? (3T 3Tde® TR @l
CEICE T

Amount Paid (?T&T Cal
HIdTA) :

Does it concern the life or
Liberty of a Person?

(@1 gg {5t aafed & shtaq
YT WGaTdT 9 Jdfa 82) :

Pertains to you.

Electronically Transferred
from Other Public Authority

RAKESH KUMAR
Vill&Post - Piprali,, Distt-Sikar, Rajasthan, Pin:332027

Rajasthan

Details not provided

rakeshpiprali@gmail.com

Details not provided

Details not provided

No

0 (Received by Department
of Revenue) (original

recipient)
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Language of Request

CREUEEIRIEDE
Gender (ﬁl’rl) :

Country (a'QT) :
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Letter Date :

Citizenship Status

Mode of Payment
HITdTH PTUPR)
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Information Sought (STA®RY RTI APPLICATION IS TRANSFER.

Original RTI Text (&I RTI APPLICATION IS TRANSFER.
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[ Print H Save ][ Close l

English

Male

Details not
provided

9785288927

Details not
provided

Details not
provided

Indian

Postal Order

Anupama
Saksena CCO,
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The Chief Public information Officer,
" Office of the Revenue Seeretary,

Department of Revenue, .

Qavt. Of india, New Delh.

o Sub RT1 applicadota for seeking information under RT1 Act, 20085 reg.

8ir,

On the cited subject, it is submitted thatl, Rakesh Kumar, after belng sclected
ns Headmaster, secondary Education Dept, Raj Govi, had tendered technical
resignation from past of Inspector, CGST & Central Excise and which was accepted by

J=———r"__ the competent authorlty i.e.the Principal Commissloner, CGST & Central Excise,
- . .

o — Jaipur wee.f, 31,10.2019,

Enenes—— - _—— . - - —r—— ey B e ———. . -

“ ] submitied an application for repatriating me as Inspector, CGST & Central
Exciae before the Princlpal Commissioner, CGST & Central Excise, Jalpur within in
period of 2 years on 18.10.2021through proper channel and a copy of the same had
heen ment through speed post on 05.01,2022, On 20t July 2022 again submitted
application far the same, Later 1 again represented through present cmployer on
08.09.2032 in which clearly mentioned =i 25 frm ¥ =mfigw 78 gan . Further, the
Addltional Commissioner, office of the Principal Commissioner, CGST &CE
Commiaslonerate, Jalpur vide letter dated 02.12.2022 haea informed that request for
extenalon of Hen nnd repatriation was not accepted by competent authority,

Againat thia order which violates my basic fundamental fght and is sheer
violation of pravision In respeet of lien and repatration lald down by OM No.
28020/3/2010/Es11.(C} dated 17® Aug 2016 lssued by Department of Persannel and
Training, QOI, § represented/ made appealts the honournble Revenue
Secretary,Department of Revenue, Gavt. of India, New Dethi to give neeeasary direction
ta repatriate me in the parent cadre through my letter dated 30 Dec 2022by Speed
Post, (Copy of representation alao attached for ready reference)

.. + jt Is requested to pravide me following information under RTI Act 2008; -

1. What deciston was taken on my representation dated 30% 2022 by the

i armmmguine 10T0OUCANE Revenue Sceretary, Department of Revenue, Govt. of Indla, New
Delhi or his office, Please provide copy. =~~~ = T ™ T

2. Whether my representation has been disposed of or not, Flense provide

v ~ information. ' -0

3. If my repreaentation has still not been disposed of. Please pravide status of
the same,

4, Directions, if any was given to the Princlpal Commissioner,CQST & Central
Exclae Jalpur Zone, Jaipur or any other authority in respect of my
repatriation in the parent cadre, please pravide certified copy of the same,

»




5, Please provide certified copy of the note-sheet indicating noting of various
officials in respect of the disposal of the same representation.

For RTI fee postal order bearing No. &5 ARINRL. of Rs&®}4s attached and
I am ready to deposit any other, if applicable to my application.

.1
fee Yours faithfully,
Date: \71 '\ e1-| 2424
A —
/07 17| 024 207
Rakesh Kumar
Son of Shri Debu Ram,

Vill&Past- Piprali,
Disti-Sikar (Rajasthan)
Pin- 332027
Moa:- 9785288927
E Mail- rakeshpiprali@gmail.coms -




Rakesh Kumar,

Headmaster,

Govt. Girls Sr. Sec. School, Kuchecl,
Ajmer

30t Dec, 2022

To,

The Principal Chief Commissioner,

Centra! GSET & CE Zane,

Jaipur,

NCRB, Statue Circle, Jaipur

Sub:-Representation/appeal in respect rcpatrlatlon at the post of
T Inspector, CGST & CE, Jaipur reg:- — -

Sir,

On the cited subject, it humbly submitted that I, after being selected at
the post of Headmaster, Govt. Girls Senlor Secondary School, Kucheel, Ajmer
{Secondary Education Department, Govt. of Rajasthan), had tendered
technical resignation from post of Inspector, Central GST & CE, Jajpur, which
was accepted by the Principal Commlssiener (CCU), Central GST & CE, Jaipur
Zone, Jaipur on 31.10.2019 with retalning lien on that post.

2. Further, it ia submitted that | have applicd for repatriation on the
previous post l.e. Inspector on 18.10.2021 (Copy of application attached as
Annexure- A) through proper channel and after coming ta my notice that the
npplication has not been forwarded timely to the Principal Commissicner
{CCU), Central QST 8 CE, Jaipur Zone, Jaipur, advance copy of the application
has also been sent through speed post on 05.01.2022(Copy of Speed post
receipt mttached as Annexure Bj. On 20% July 2022, |- again submitted
applicatlon for extension of lien and repatriation to the same to the Principal
Commissioner Qoods and Service Tax and Central Excise Commissionerate,
Jalpur,

3. Further, it has been informed to me by the letter of the Joint
Commissioner, office of the Principal Commissioner, Jaipur (Cadre
Control Unit) that your lien has already been expired in this department
on 31.10.2021 and no further communication has been received from your
present employer in the matter so far. Therefore, your request for retention
of lien for one more year has not been accepted by the competent authority
{Copy attached as Annexure-C).

4, Further, it is submitted that I, in response of the cited letter's
(Annexure-C) intimation “no further communication has been recelved
from your present employer in the matter so far’, again submitted

representation through present employer on 08.09.2022 (Copy attached
1




as Annexure-D} which later forwarded to the Principal Commissioner by

the present employer with mentioning “_@EM

TR B3l % _|” (Copy attached as Annexure -E)

$. Further, the Additional Commissioner, office of the Principal
Commissioner, GST & CE Commissionerate, Jaipur (Cadre Control Unit)
vide letter F. No. 11-33(1)CCU/JZ/2020/1946 dated 02.12.2022 has
informed, “pelated request_of shri Rakesh Kumar for extension of lien
was pot accepted by thc competent authority”. {Copy attached as
e Annexure -F) - — e 2 o= —

v S el —

6, Further, it is submitted that Office Memorandum Noa.
28020/3/2010 Estt.(C) dated 17** Aug 2016 (Copy attached as Annexure-G}
{ssued by Department of Personnel and Training, Govt. of India, in Para 3.3(ii)
discusses about retention of lien for appointment in another Central Govt.
offices/State Government and lays down:-

‘i A permanent GCovernment servant appointed in
another Central Government Department/ Office/ State Gavemnment,
has to resign from his parent department unless he reverts to
that department within a period of 2 years, or 3 ycars {n
exceptional cases, An undertaking lo abide by this condition may
be taken from him at the time of fonwarding of his application to other
depantments / offices. ’

{ii} The exceptional cases may be when the Government
servant is not confirmed in the department/office where he
has foined within a period of 2 years. In such cases he may be
permitted to retain the lien in the parent department office for one
more year. While granting such permission, a fresh undertaking
similar to the one Indicated above may be taken from the employee.

fiii) Timely action should be taken to ensure_extension/
mrgj on/ rgstgnagon of the empioyeces to their parent cadres

on_completion of the prescribed period of 2/3 years. In cases,
where employees de not respond o instructions, suitable action

should be initiated against them for wviolating the agreement/
undertaking given by them as per (i) and (i} above and for
termination of their lien. Adequate opportunity may, however,

e . be given to the officer prior to such consideration.”




In view of the said OM, it is clcar that where employee joins other

department in two years and not confirmed in the department foffice where he
has joined within a period of two ycars, he may be permitted to retain the lien
in the parent department/ office for one more ycar. I have folned department
{Secondary Education, Govt, of :quasthan) in the prescribed time period
of two year and has not been confirmed yet,

7.  Further, it iz also stated that as per Para 3.3(i) of the sald OM
clearly mentlons that a permanent Government Servant has to resign from his
parent department unless he reverts to the department within in a period of 2
or 3 years in exception cases, Para 3.3(ii) of the O.M. says that timely action
should be taken to ensure extension/ reversion /resignation” 6f the -

employees to their parent cadre on completion of 2/3 years, It is pertinent

to mentlon here that nelther I have tendered my resignation from the
parent cadre nor such undertaking has been obtained by the perent
department/ office. It is also categorically submitted that aa per the Parn
3.3(ili) of the said OM necither any instances/situation occurred where | have
not given to response any instruction nor any action has been initiated for
termination of my lien from the parent cadre. In view of the sald Para my
lien atands still exist on the parent cadre l.¢. Inspector in the department,

8. Para no 3.4.] of the OM lays down:-

*A Gopvernpment servant’s llen on a post may in no

reumstances be terminated even with his consen he
result will be to leave him without a liepn upon g

permanent post, Unless his lien is transferred, a Govemment

servant holding substantively a permanent post retains lien on that
post. *

The Para in 3.4.2 lays down;-

A Government employee’'s llen on a post shall stand
terminated on his acquiring a llen on a permaneni post fithether
under the Central Government or a State Government) outside the
cadre on which he is borne.”

Thus Para 3.4.1 clearly emphasizes that my lien at the parent cadre can't
be terminated until [ acquires lien/ my lien transferred on another substantive
post in any department/office under the Central Govt, or a State Government.
My Present employer clearly mentioned tn his letter {Annexure-E) that I
hauve not been confirmed in the present cadre {.e. Headmaster, Secondary
Education, Govt. of Rgfasthan tiil date,




9. il has bech informed vide letter of the Joint Commissioncr dated
26.08.2022 that my lien has been expired in thc parent department and fib
furthier comimunication from my present employer has been tecelved so far,
thitrefore yoiit feduest for extension for retention of lien for one thore year haa
Hbt beer decepted. While no such ground mentioned in the O.M, fdr the same.
However, | dgain humbly requested through proper channel for extension of the
sarti¢ atid repatriation at the parent cadre,

10. Thus, non-acceptance of my request for repatriation to the Inspector
catre by the TCompetent Authority i.c. the Principal Commissioner, CGST & CE
Cdmlssiotierdte, Jaipur{CCU) results leave me without a licn upon a

petitanent Yast; because my lien has not been created on current post and my

piteatiit eriplojer alsd iitlmated about it to the parent department. Whiie Pera
no 3.4.1 of thie OM categorically tays down:- B )

'A_Government servant's tien on a post may _in_ne

elretimstances be terminated even with hig consent {f the result

il be to feave him without a tien upon- o permanent post.
. Unless His lieh {s transferred, a Governmen! servant holding
‘substantiveli} a permanent post retains lien on that post, *

Therefore, it is clearly seems that it volates provisions gf the Para no
3.4.1 of the OM and {caves me without € liens upon d petthanent post,

11. Furthet, my request is termed as *belated request” in the lctter of the
Additional Commissioner. 1 categorically submit here that | had applied for
repatriation within period of 2 years vide application dated 18.10.2021 and
almost one year and thiree months have passed sinece my request.

12. According Para No. 3.3{ii)of the OM cither the employce has to resigh
from his parent department uniess he reverts to that department or suitable
action should be initiated for termination of lien with giving adequate
opportunities {o the officer prior to such consideration. Both situations have
not taken place, Therefore, it is indubitably clear that my lien at the parct
cadre has not been terminated so far and stitl stands exigt.

13. Therefore, in view above discubsion, 1. hereby, humbly appeal ngainst
the Principal Commissioner's decision on my repatriation apptication and urge
your geod office to repatriate me in the parent cadre/ give nccessary direction
to the competent authority i.e. the Principal Commissioner, Central GST & CE
Commissionerate, Jaipur, {Cadre Control Unii) to repatriate me in the parent

£
\\;"



cadre i.e. Inspector in the Department at the carliest, since too long time has

been passed.

With Regards,
Enclosed: 1. Annexure Ato G

Yours faithfully,

{Rakesh Kumar)
- _Headmasier . .

Copy to:

A Submitted to the honorable Revenur Secretary, Department of
Revenue, Govt, of India, 128 A, North Block, New Dethi with
humble request to make arrange/give directlon to repatriate me in the
parent cadre 1.¢, Inspector, CGST & CX, Jaipur please,

2. Submitied to the Member (GST Legal, CX & ST) nnd supervisory
officer of CGST & CX Zone, Jolpur, Central Board of Indirect
Taxes and Customs, Department of Revenue, North Block, New
Dolhi with humble request to make arrange/give direction to
repatriate me in the parent cadre i.e. inspector, CGST & CX, Jalpur
please.

3. Submitted to the NMember (Administration and Vigilance), Contral
Board of Indirect Taxes and Customs, Department of Révenuo, -
North Blook, New Delhi with humble request to make arrange/give
direction to repatriate me in the parent cadre i.¢, inspector, CQAT &
CX, Jalpur please.

4. Submitted to the Princlpal Commissioner, CGST & CX, Julpur
(Cadre Control Unit), NCRB, Statue Circle, Jalpur with humble
request to reconsider my repatriation application/review his degislon

In respect of my repatriation in the parent cadre i.e, Inspectar, CQST
8 CX, Jalpur please,

¥y
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7T MrtpE pters
OFFICE OF THE PRINCIPAL COMMISSIONER
vy Q¥ Seret gl Mty aerre e sprereow, gy
GOCDS & SEAVICE TAX & CENTRAL EXCISE COMMISSIONRERATE, 1Al
fanr gug 0 i
NEW CENTRAL REVENUE DNULLDING, STATLE CILCLE, C.SCHEME, JAIPUR-J0I0CS

< ¢ .
C.No. -33ccunzzeza | §5T) Date: 28.08.2022
To, d
) Shri Rakesh Kumar,

Prncipal, Govt. Glrts Sr. Sec. Schodl,
Kuchee!, Ajmer-305611

3
gt D e
g ———

firqg : Extenslon of llan for one year snd requast for sepatriniton to the post of
[napector, CGST & Central Exclse, Jalpur -reg.

Pleasa refer to your letter dated 20.07.2022 on the above meplioned subject vherein
you requested for extension of Lien for one more yaai.

in this context, please find enclosud a copy of lelter dated 04.05.2022 recetved {rom
the Joint Director office af the Director, Secondary Education, Bikaner seeking information
In respect of your lien In this depariment alang with copy of reply submitted by this
department vide this office letter dated 25,03.2022.

It s hersby Informed agaln that your iien has alrgady been expired In this department
' on 31.10.2021 and s JOTHET CoMmUNICation has been Trecelved slromiyourd prasent
gmplayer Wmatter_so’.fﬁ.. Therefore, your request for extension tos retention of lien for

one more year has not been accepted by ihe competent authority.

This issuss with the approval of the P¢, Commissloner.

[ T~ %

‘ Endl.: As above '
. L‘ og w)'v

{Shashi N

Jolnt Comnilssloner

™
- |



Rakeak Kumdr,

Headmiaster,
Oovt. Girls 87, Hed, School, f(tn:'hcel; '
Ajstibe
bt Hep 2093

d,

the Principal Commissianer,

Ceitiral OST & CE Cummissionemte,

Jalput, (Cadre Control Unit)

NCRE, Btatue Cirele, Jaipur

- - (Through proper charingl)
‘ -chmudmuon i respect of lien extensioh arl repattation ‘nt the
| bt of lnspector, COST & CE; Jalpur 1 rcg.- )

8ir,

On ihe cited subject it humbly submitied that ), after betki s!:lccteci af
the poat of Headmdster, Qovt. Qirla Senior Sccondaty Sthool; Kucheel, Ajmef
(Secohddry Education Department, " Govt. of Rajasthan}, "tind tehdered
ltthhicuj reslghatwn {ftom post of Inspector, Centrnl G8T & CE, Jalpur; which
wils uc‘eepttd by the Principal Commissioner {CCU], Céhtral ot & CF, Jalput
#oné; daiplir on 31.10.2019 with retaining licn,on that post for tiu years,

2, _ Further, it is submitted that 1 have appllcd for repadtrintion of the
previous post ie. inspector on 18.10.2019 (Copy of application attdched as
Annextiré: A) through pi'pper channel and after coming to my tiotlce thdt the
applicatiol has ndt been forwarded timely to the P'ﬁhcipai Cominissionef
{CCV), Central GST & CE, Jaipur Zone, Jaipur, advance cbpy of the applicatioh
has alse been scn{ through speed post on 05.01.2022(Copy of Speed post
réceipt attached as Annexure B): On 20t July 2022, 1 agaln- submitted
application for extension of lien an_d repatnation to the same to the Pdncipal

Commissioner Goods and Service Tax and Cesitratl Excise Commissionerate,
Jaipur.

3. Further, it has been informed to me by the letter of the Joint
Commissioner, Office of the Principal Commissioner, Jaipur (Cadre




Control Unit) that your lien has already been expired in this depurtment
on 31.10.2021 and no further communication has been recelved from your
present employer in the matter so far. Therefore, your request for retention
of lien for one more year has not been accepted by the competent authority
(Copy attached as Annexure-C).

4 Further, It (s eubmitied that Office Memornadum No.
28020/3/2010 Estt.(C) dated 17t Aug 2016 (Copy nttached as Anncxure-D)
{ssued by Depertment of Personnel and Tralntng, Govt. of Indla, in Para 3.3(li)
discusses about retentlon of lien for appointment in ancther Central Qowt,
oflices/State Qovernment nnd lays down:-

- - “fil A permanent Government servant appointed in -~
another Centrai Government Depentment/ Office/ State Government,
has to resign from his parent department unless he reverts to that
department within a period of 2 years, or 3 years in exceptional
cases. An undertaking to abide by this condition may be taken from
him at the time of forwarding of his application to other departments
/ offices, ‘

{i} The exceptienal cases may be when the Government
servant {3 not confirmed in the department/office where he has
Joined within a perfod of 2 years. In such cases he may be psrmitted
to retain the lien in the parén: department office for one more year,
While granting such permission, a fresh undertaking similar to the
one indicated above may be taken from the employee,

{lit} Timely action should be taken to ensure exiension/
reversion/ resignation of the employees 1o thelr parent cadres on’
completion of the prescribed perlod of 2/3 years. In cases, where
employees do not respond to Instructions, suitable action shouid be
initiated against them for viclating the egreement/ undertaking given
by them as per (i) and (i) above and for termination of thelr lien.



Adequate oppa'm:ﬁl'iy may, however, be given to the dfficer prior 14
sircht consideration.

lh vlewv of the sald OM, ht is clear that where employee Joins bther
dépdttment In tivo years and hot confirmed in the departmeht Joffice where he
fitis Jolned tdthin a period of two ycars, he may be permiited to retafn the lien
(n the ‘parent departmeént/ office for one more year, ! hbid jofnba
Hopdn;nchh's;éondary Educatfon, Qovt. of Rafasthan) in thé prescribed
flind period of two year and has ot been conftrmed yet. Thaiefore, i is
Fetfuested to consider generously and permit me t6 nitain ten Jor one trore year.

B:  Rurther, it Is also stated that as per Para 4.80) of the sald OM
tlearly mehtions that a pc.rmancnt Government Servant has ta resipn from his
parent dcpér(m:nt tthiess he reverts to the departmetit within in & period of 2
br 8 years in exceptlon cascs, Pata s:é(li] of the O.M. says that tmely activn
bhould be {aken to enstre extenslon/ reverslon /fresignation of the zmployees
fo their parent cadre on tompletion of 2/3 years. It is peitinont € mertiod
heré that neither I hitve tendered my resignation from the parent cridre
and nor such undertaking has been bbtained by the parent Hepartment/
ofytee. 1t Is alao catcébdcalty submitted that as per the Pata SQSiiii} of the cald
OM neither dhy institnces/situation oecuired where | have hot given to
fesbarise dny instruction nor any actlon has been inttiated for termtnation
&f ing Hteri from the parent cadre. In vlew of the sdld Pard my fien stdnds
itili axist on the parent cadre 1.e. inspector in tHie doptrtmeitt.

6. Pata ho 3.4.1 of the OM fays down:-

‘A Government servant’s lien on a post may ir o circumnstances bé
terminated even with his consent if the result will be to ledve him without 4
lien upon a permanent post. Unless his lien is transferred, a Government

servant holding substantively a permanent post retains lien on that post. *

The Para in 3.4.2 lays down:-




{“‘3

I
"A Government employea's lien on a post shall stand
terminated on his acquiring a lien on a permanent post {whether
: under the Central Government or a State Governmeni} outside the
cadre on which he is borne.”

Thus Para 3.4 clenrly emphasizea that my tien at the parent cadre can
not be ferminated untli | acquires llen/ my lien transferred on another
substantive post in any department/office under the Central Govt. or a State

' Qovernment. [t {3 stated that I have not been confirmed {n tho present

cadre t.e. Headmastor, Secondary Education, Oovt. of Rafasthan i)
l. dﬂtﬂ.

7. It has been informed that my lien has been cxpired in the parent
department and no furthcr communlcation from my present employcr has been
reccived so far, therefore your requeat for extension for n:tcntic;n of lien for one
more year hea not been accepted. While no such ground mentioned‘in the O.M.
for the same. However, | again humbly requesting/applying through proper
channel for extension of the same and repatriation at the parent cadre.

8, In view of the O.M. and above discussion, it appears that my tien ai the
parent cadre has not been terminated sa far and stands still exist. Themjbm.
. urge your good office {o accept my request for repatriation constdedng extension
' . of llan for ona more year at the parent cadre Le. Inspector in the Department at

the earllest, for period of three years is about to complete,

With Regards,

Encloscd 1. Annexure A

' 2, Annexure B
3. Annexurce C

4. Annexure D

Yours faithiutly,

if(v“.}'én\')”-"
{Rakesh Kumar)
Headmaster
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OFFICE OF THE PRINCIPAL COMMISSIONER

oY ¢ faret o oy e v egeT© D, e
GOQDS & SERVITE TAX & CENTRAL EXGISE COMNMISSIONERATE, JAIPUR
NEW CENTRAL REVENUE BUILDING, STATUE CINCL k. C-SCHEME, JAIPUR-)02005

F.No, [1-33[1)CCU /022020 ?./9‘(6 Date : 02.12.2022
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wriwg R At R,
IR, BT
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Please refer to your letter No. Romrtenr-4remw2020 dated

21.10.2022 wherein a representation of Sh. Rakesh kumar was forwarded to
this office.

2. In this context, it ia to Infarm that belatcy rcq{acst of Sh, Rakeah Kumar
for extension of llen was not accepied by the competent authority and he was
alsa informed vide this office letter dated 26.08.2022. Since, the extenslon
period of one year has slso been expired, therefore, his request for extensjon
and repatriation cannot be entertained,

3. ThisIssues with the approval of the Pr. Comm!sstoner {Cadre Contralj,




Na, 220202172010-Estt,{C)
Oovernment of India .
Minlstry of Retsorncl, Publie trievences & Penrloni
{Depariment nf‘PcrmmI & Tratnlng)
North Block, New Defit
Dated 7™ Auperi, 2014

—— .
f\‘u‘hjﬁ‘i: Techstieal Resigration & Lieh. Consoliduied guldelines,

| The undenigned | directed to refer do this Depariment's OM of sven n\;;ubcr dafed
e 26% December, 2003 on (e sbove suhject ond to sey.tht puddelines Instrictions

- 4 tegindifig Technleal Hestanation have been fssucd from (ime fo ilme. il fs pow oA to
(| riher consolidate Thete Instrxlions, as the Depariment contittity bo feceive
teferetiees on (heso lamics,
- 5 . ’ . Fl
1t Technlted) Resignailon ' . :

roo4

2.0 A$ per the Mirflatry of Finnacs OM Na. 3379-E.41F (BYE3 dated the 17% fune, {663
the testgratlon Is (reated €3 o technlcal formality Where & Govermment schvai has ipplied
thironigh proper chunnel for a post i (he s2me of sorme other Department, aid is of selection,
bogtired to restgn the frevions post for sdministrative reesoins, The resignativn will ba tréated
s technieal ceslgnation If these eonditions ate met, even if the Government servant has not
tnehiloned the word *Technleal” Whild sibmitting his \gn. The benefit of pest setvice,
tndet rules, may be piven in such cases, Resignation n othet caves
fcluding Where competent sutharity has ot allowed the Governhent servard 1o forward he
appllsation (hrough proper channiel wifl not be treated vs a technieal besipmatlon and benefil
of pasi service will not be admissible, Also, no questlon of benefit of n Mjﬁﬁon belng
freated us @ techniea! fesipnation eriscs in case of It belng from i post held o hoe basta,

219 This bencfit [ als admissible to Govemment servarty iwho have spjlied befors
joining fhe Ciovemment rervies and on that account the application was not olted
propet chanrel, The benefit of past service Iy allowed tn such cases subject to the fiilillment -
' bf the following condilions: .
({) the Govemment servint should Mtimate the deialls of sch wppliczlion
immedidtely on thelr Jolning:

(I} the Government servanl mt the time otmdgxﬁtian should specificatty make o

S ————— - . maiest [ndicating that he [a resigiing to take uji another wppolntment utidet the ey

4

-t

S . - ——

Government for which he applicd before jaining the Govéinment veriice;

(i} the evthority eccepling the n:i:ﬁnlon should satishy Teself that bad dhe
employee been in service on the date of appliciion for the post mentlodied by

(he employee, his spplication would kave bocn forwarded through propet
channel,

(DOPT*s O.M.Na.13724792-Estt(Pay-1) dated ﬁbt.l@éﬁ
J

LR "]

’ - -1.-}' -

ca . )




22 Carry forward of Leave benefits

‘ eal resignation shall
I terms of Rule 2).of the CCS (Leave) Rules, 1972, technical resigna
o not result in the dapsc of leave to the eredit of the Government scrvant. fm
balance of unutilized Child Care Leave{CCL) as well a3 all other lecaves 0 )
‘ king due & admiysible will bo carrded forward. .

(i) Aaper aule 39-D of the CCS{Leave) Rules, 1972, in case of permanent absorption
in PSUs/ Autonemous Bodies/ Gtate Qovernmment cic., the Government servant
shall be granted cash equlvalent of leave salary In respeet-of EL & HPL at his

- credit subjeet to overall limlt of 300 days,

23 Cany forward of LTC

[ ) Entltterment to LTC may be carried forward in case of a Centreal dov:mcm‘Smm'
L ]

who joins enother post after having submitied Technical Resignation. In caso of @
Government Servent who resigns within § years of his eppointment and Jolns another post in

—— e gt the Government after Technleal Resignatlon, the Government Servant will be treated as & *_-_“

e atmmsemz e 1.6 * Bepfority =2

) fresh recrult for @ period of & yesrs from the date of his initial appeintment under

. Govermment. Thus if & Government Servant jolns another Department after serving In

Covernment for 4 years, be will be treated as o fresh recqult for 4 yean n the new
Dcpu:tmcm. . " .

3.4 Pay Protecilon, eligibllity of past serviee for reckoning of the minimum period
for grant of Annunl Increment

,

In ¢ases of appolntment of 1 Government servant to another posi In Government on
acceptance of technical resignation, the protection of pay Is given in ierms of tho Mlinistry of
Finance OM No. 3379-E.JI (BY6S dated the 17% June, 1965 read with provise ta FR 22-B,
Thus, If tho pay fixed In tho now post is Jeas than his pay in the post he holda substantlvely,
he will draw the presumptive pay of the pay he holds subsiantively as defined [n FR-5{24).
Past service rendeted by such o Government servant s taken Into account for reckondng of
the minlmum perfod for grant of sanval [ncremenl in the new post! service/ cadre in |
Qovemment under the provistons of FR 26 read with Rule 10 of CCS (RP} Rules, 2016. In |
cese the Gavernment servant rejoins his eardicr posts, he will be eotitled to Increments for the |
period of hla absence fromthat post. .

3.5 GPF tronsfer

Transfer of GFF on technical resipnation would be govemed by Ruls 33 of the ‘
Qenerad Provident Fund (Centro] Services) Rutes, 1960, 3

—

' On technieal resignailon, senlorfty In the post held by the Qovernment sepvani on
gfubsiantlve basls conllnues to bo pratecied. However, in case of n Govemment eervant
dectding 1o reloln hly substantive post, the perfod spent in another department which he had
Jolned mfter submitting his technical resignation will not count for minlmum qualifying
service for promotion §n the higher post, .



/i-? " Apptieabllity of Pension Scheme

s JA tases where Government servanty, who had originaily Joined gnvefniﬂeat. service
7 prot 1o 01.01.2004, apply for posts In the same or ather Departineats and o scleetion they

{
gl kro sisked 10 fendot techhical resipnation, the past services ar counted towards penston {f the
/ fiew post Iy I: i pcnc:id!:nblc esinblishment in terms of Rule 26(2) of CCS(Pension) Ryles
2, Thed ivill thus contlnuc (o bé covéred under the CCS(Pension) Rules, 1972 even If they

i9
Jolnt 8hé new posl after 1,1.2004,

tDepartment of Pension & Peasloners Wellare's bMNoJUSﬁS%é’g{;V .5;

$8  New Peaston Sci:cme -

o . T case of *Technleal Resignation’ of Govemment eervirt covered cindef Nationsl

alarg:with their PRAN will be carried forwahd to the aew officed

35 Tranafer o Service ook from parent Department to resent Departniedk;

. - Aspet BR- !9&. the Service Book Is 1o be melntained for a bos;enup]:u! pervant from
the date of hisher first apfiointmest to Government sevice and i rtust be kept in the cstady
of the Hésd of Office 1 which ha [ serving and iransferred with iim fromn officé o 6ffiec.

‘ ' ‘n -
346 Need for Mcdiceal examinatlsh. -
In casts where 4 person has elrendy been examined by & Mcdleal B o in respect of
his previous appolniment énd If standard of medical cxaminatidnt presceibed 8t the hew pod
{3 1he game, then he ficed hot be required to underyo a fresh examinatiol.

r

3.1 Qcﬁﬁuﬂon of Ehaﬂcte; & Antecedents.

. . 1n the case-of & person who was originally employed in an office of the Central
Covemment, If the period intervening between date of discharge from his previous office und
the date of securing a new sppolntment, is less than & year, i would be sufficlent If the
eppointing avihority, before making the mppolntment, satisfiey liseff by n feference 1o the
affice in which the candidate was previously etnptoyed that (a) that.office have verified his

. character end antecedents; and (b) his conduct while in the employ 1n thiat office did not
Inpsed after the discharge of the person from hia previous office, veriftcation should be
carried out in full/afresh, in sccordance with O.M.No.18011/5(sy78-ExtilB) dated 2
July,1982,

3.1 Lfen

3.1.1 Llen iz defined In FR S(13). It represents the right of a Govémment employee
to hold  regular post, whether permanent ot temporary, ¢lther immediately o on the
termination of the period of absence. The benefit of having a lien in a
post/service/cedre §s enjoyed by s)l employees who are confirmed in the
post/service/cadre of entry or who have been promoted to a higher post, declared as .
having completed the probation where it is prescribed. It is also available to those

Wiy P 3/6
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e {200er him unsuitable for employment under Government. £ however, mdre thari & year hay . oae oove s
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where no probation Ia

who havebccnpmmt:donr:gulubuistonhiﬂwfpcst
p:mibcdundcnrnmlu,ut}mmmaybc.

however -moit
3,12 The above right will, , bo subject to Lhe micmm?m

petson ) the cadre will be fable ta be reveried to Lha lower po
uxytim:UEmberufpcmmsomﬁuedIsnmcﬂuuthe:munvdllblcln'hﬂ

cadro/service.
(DOPT*s O.M.No, 1301 1/1/86-Tistt (D) dated 28.03,199%)

Licn on & past
A Government scrvant who has scquired o lien an o post retalns a fien on thet post-

(n)  while pexformlng the dutles of chat post;
{®)  while on foreign service, of hnldlnsp:“tcmpnﬂry post ar afTiciating in another

(<) sou:na joining ilmo on tranafer i snother pest; unless ho Is wanaferred
substantlvely ta a post on lower pay, In which case his lien Is transferred to the
tety post from the date on which be s relicved of his dusties in the old post

{d)  whilc on lesve;and

(¢)  whilo under suspension,

A Govermment servant on ecquiring & lien on & post will cease to hold any lien

previously acquired on any other post.
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Retentlon of llen for nppalatment ln naother centra] government office! State
Government .

A permanent Govemment servant appainted In anothes Central Gavernment
Deperimenv/Offlee/ State Qovemnmem, has (o sesign from his parent department
unless he revers to that d t within o period of 3 years, or 3 yean In
¢ cnses, An undertaking ta abldo by this conditlon may be taken from him

1t the time of forwarding of his application (o ather departmentie/offices,
THE EXCEpTional CASeY Ty BEWHCH THE QSvemimeni servant 190t confiimed T the

Heparmenvofficemxtre he has Joined within 1 period of 2 yearsIn Slich cases be
y bc'ir“gﬁiﬁ?d fAln the licn in'ihe parent department/ office for one mare.yeas!

. Whlle granting such permission, n fresh undertnking slmllar to tho one indicated

abave may be taken from the employce,

Timely acilon should bo taken 1o ensuro extension/ reversion/ resigrailen of the
employecy to thelr parent cadres on compleilon of the prescribed period of 2/3 years.
#ﬁhgﬁihmmploﬁmmﬁipond to Instructionsy sultable actlonshohld e}
nlifnted ngaflist them for violating the agreement/ undenaking given by them as. per]
dy(lf) abovegsnd, for termination of their len. Adequite ofportinlly may;
haweVer, be RIVeA to the officer prior to such conslderations '

Temparary Government seevants will be requlred to severe connectlons with the
Government In case of their sclectlon for outside posts. No lien will be retained in

such cases,
{DOPT O.M.No.8/4/70-Estt{C) dated 06.01.1974)
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5 44  Termination of Llen

{ i . - - -
_ 1.4611'}1#'60'\76%{@“ SETVR'a i o T oot may $ 50 clieTmatamcey b temmifeled Fves
i h!wll}scnt if the revult Will be to leave him without & Hen upoh & permshent posty”
nley 3 s.lien J: transfested, a Qovernment servant holding substantively s permanent post
mmhotd? on bs;;;qst. It a:ill not be eoerect to deny & Govemiment servant 1len 4 d past hé
ebraiing ll’u A }::i::{ ?{nu the plliu {hat he hu! nat requasted for retentlor of led while
e Ebnin that e Mllbemre:n] onm,d. at to relievé such 8 Jovernment ikivinl With 4

342 A Qovemment employee’s llzn oh a post shail stand te f

J trlnaled on his aequittog u ften
On & petmantat post (whether under the Cemrai Covarnment of 4 Siate vaigmn‘t)moimldé
{he caded on which he is bame.

143 Na Yes shall be fetalned: | *

& ihete i Dovenimei scrant hes pivoceeded on Imhyediate Mma baals o &
pg:\oguw\{:cﬂouuidc ot pervices tadref post Tn 08 Covertmeit i dats of
| LM .

b, on forelgn service! deputation beyond the miximum lishlt adridesibls undet (hi
Beders of the Govetnment issued from limo o time.

(Notfication No.28020/1198-Esh(C) dsted b9.02.1999)

43 Tramfer qf Llen

The iien of n Government sctvant, who i not performing the dufies of the pos( to
which fhe llen periains, can be {ransferred to moﬂwponlnﬂmuhwudruu‘qi&lwﬁ\é

provistons of Fundamental Rule 15, . , o
(Notifieation No.28020/ /36-Estd C} datedd 09.02.1999)

3.'6 Jolalng Time, Joinlag Time Pay &Travelling Allowasite
peovistons Felatlig to Joinlng tirhe arc ws follows: ' T

o posts under the Centra) Goverient on resuits of a competition
andfor Interview open to Governmet scrvasils end others, Central Goverrment employees
and permancnt! provisionaliy permnicnl State Government employees will be entitted to
joining time undet the CCS(Joining Fime) Rules, 1979, Jolnlng time will be Included i

quafifying service in the new Job. ) .

362 A Government servant on jolning time shall be feganded és bn duny duttng taet cﬂod
and shall be entitied to be pald Jolning time pay equal fo the paf which wils drawa before
relinquishment of charge In the otd post. He ATl also be entliied lo Dedress Allowtnee, if

any, appropriaie 1o the joining time pay. In ndditlon he cad slso diw tompemioq
allowances like House Rent Allowance o3 applicable 1o

3.6.1 For appeintment

{he oid station 1om which be vl
ansferred. He shal! not be allowed Conveyance Allownnes Of germanenl Travefling
Allowance.
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ernment on the basls of results of &
363 For sppolatments to posts under the Cenunal Go ot Central Government

tion end for interviow opén to Ocvcmmmtscrvantsmdot}ms.
crptayecs and pen ¥ provistonally permanemt State Govemment employecs shall be

: t
entitied te Trensfer Trovelling Allowance(TTA). However, temporary Centra) Governmen
cm;aioym with less than 3 years of regular continuous serviee would pot be emitied for TTA,
as they are not entitled joining lime pay under Joining Time Rules, i

4. All Ministdes/ Depariments ere requested 1o bring the Instructiony’ guldelines 1o the

netice of al! concerned.
\?. gd' -

ukesh Chaturvedi) .
Director (Estt)
Telefax: 23093176

To
All Secretarjes of Ministrics / Departments.

Copy to!

President's Secretaciat, New Delhl, .
Yice-President's Secretariat, New Delhi,

The Prime Mintster's Office, New Delhl.

Ceblnet Secretarint, New Delhd,

Rejyn Sabha Sceretariat/Lok Sabha Sceretariat, New Dejhl,
The Reglstras Qeneral, the Suprems Court of India, New Delhi.
. The Reglstrar, Contral Administrutive Tribunal, Princlps) Beneh, New Delhi,
" The Comptrolley 2nd Auditor General of Indla, New Delhl.

¢. The Secretary, Unlan Publle Service Commisslon, New Delh.
10. Central Vigliancs Commission, New Delhl,

11. Central Burcau 0f Investigation, New Delhi,

12. Al Unlon Terrifory Administration

badl e

-

ou-.l.o\u-.hu

12. Secrotary, Staff side, Natlonal Counci! (JCM), 13 C, Ferozeshah Road, New

. Deldt, "
14. ADG (M&C), Press Informatlon Bureay, DoP&T,

LISTNIC Cell with request to uplond It under OMs and Orders, Establishment, Lien

and olso *Whas Is New’,
16. Hind| Sectlon, DOPET. ~

, (Mukesh Chaturved!)
‘ - Director (Estt.)




