
                                               

कार्यालय मुख्य आयुक्त
Office of the Chief Commissioner 

सीजीएसटी एवं केन्द्रीय उत्पाद शुल्क (जयपुर परिके्षत्र), जयपुर
CGST & Central Excise (Jaipur Zone), Jaipur

F.No. GCCO/RTI/APP/333/2023-LEGAL                                                                                                 Dated        .03.2024
To,

Sh. Rakesh Kumar,
 Village Post- Piprali,
 Sikar-332027

Sir,
Subject: - RTI  application  dated  17.02.2024,  received  in  this  office  on  21.02.2024 and online  RTI 

application registration number GSTJP/R/T/24/00017 dated 29.02.2024, both filed by  Sh. Rakesh Kumar, Village 
Post- Piprali, Sikar-332027 under RTI Act, 2005.

Please  refer  to  RTI  application  dated  17.02.2024,  received  in  this  office  on  21.02.2024 and online  RTI 
application registration number GSTJP/R/T/24/00017 dated 29.02.2024.  

With reference to the information sought by you in above mentioned RTI applications the pointwise reply is 
as under:-

“Point 1 to 4: Vide Office Order No. 12/2022 dated 21.07.2022 of the Joint Commissioner (CCO), CGST & CE,  
Jaipur Zone, Jaipur, issued with the approval of Chief Commissioner (available on departmental  
website),  the  work  related  to  Cadre  Control  functions  (including  the  representation  on  service  
matters related to Recruitment, promotion etc in respect of all cadres) of CGST & CE, Jaipur Zone  
was  assigned  to  Pr.  Commissioner/Commissioner,  CGST  Commissionerate,  Jaipur  as  Cadre  
Controlling Authority. Accordingly, your representation dated 30.12.2022 was disposed of vide letter  
C. No. II-33(1)CCU/JZ/2020/205 dated 20.02.2023 with approval of the Principal Commissioner,  
CGST Commissionerate,  Jaipur.  The letter  dated 20.02.2023,  addressed to  you,  was sent  to  you  
through speed post (Ref. No. ER168885926IN dated 21.02.2023).

Point 5: Concerned page of Notesheet (1 page) regarding disposal of your aforesaid representation dated  
30.12.2022 is enclosed.”

If you are not satisfied with above reply, you may prefer an appeal against the reply within 30 days of receipt  
of this reply to The Appellate Authority and Additional Commissioner, Office of the Chief Commissioner, CGST & 
Central Excise (JZ) Jaipur, New Central Revenue Building, Statue Circle, C-Scheme, Jaipur-302005.  

                                    Yours sincerely,

                       

             (Anupama Saksena)
CPIO & Assistant Commissioner 

Copy to:- 
1. Superintendent (Computer), CGST & Central Excise, Jaipur to upload on Zonal website.

New Central Revenue Building, Statue Circle, C-Scheme, Jaipur – 302005 (Raj.)
Phone: 0141-2385155; Fax: 0141-2385130, E-Mail: ccu-cexjpr@nic.in, 

Website: www.cgstjaipur.gov.in, Twitter Handle : @CGSTJAIPURZONE 

GCCO/RTI/APP/333/2024-LEGAL-O/o CC-CGST-ZONE-JAIPUR

I/1929204/2024

http://www.cgstjaipur.gov.in/
mailto:ccu-cexjpr@nic.in


L 330)cu)v2 /2eru 
Hufcu feuyuit NOTE SHEET 

Please peruse the Board's letter No. A-12034/2/2022-Ad-IIIB Section-CBEL 
dated 02.02.2023 (P-420/c) forwarding thereunder representation/Appeal 
dated 30.12.2022 (P-400-419/c) of Shri Rakesh Kumar in respect of 
repatriation at the Post of Inspector, CGST & CE, Jaipur with request to intimate 
the action taken by CGST Jaipur office or decision on his representation under 
intimation to Board. 

His earlier representations dated 20.07.2022(P-319/c) submitted by him and 

dated 21.10.2022(P-397/c) forwarded by the Joint Director, Secondary 

Education, Rajasthan had already been replied by this office vide letter dated 

26.08.2022(P-320/c) & 02.12.2022 (P-399/c) respectively. (Refer NSP XXX 
XXXI & XXXV) 

Now, an appeal/representation of Sh. Rakesh Kumar for repatriation at the Post 

of Inspector, CGST & CE, Jaipur on lien basis has been forwarded from the 

Board vide letter dated 02.02.2023. As discussed and directed, a draft reply has 

been prepared and put up for kind perusal and approval please. 

Dolo 202 

2|042023 

Zo -o2-23 

RTI DOCUMENT 

DOCUMENT ISSUED UNDER RTI ÅCT, 2005 

SUPERINTENDENT (CCu) 

20-*7-73 







NNE�OTIABLE 

H 

POSTAGE STAMPS 

INDIAN POSTAL ORDER 

SI6 gIGIG DIRECTOR GENERAL OF POSTS. 

PAY TO he cpTO 
Cheif Comimiss)ne, CnsTLYZk 

qar TUs â tGaH THE SUM OF RUPEES FIFTY ONLY 
SagAANAAAAA 

R5O 
AT THE POST OFFICE AT 

95G 

37G7 

137420 

ANGTHISO, 

htzTT COMMISSION 4 5 RUPEES 

SENDER MAY FILL IN HIS NAME AND ADDRESS HERE. 

33202) 
Validity- 24 months from the last day of the month of issue and 36 months from the last date of the month of issue on payment of second commission. 

^A à 4a ferfa DO NOT WRITE BELOW THIS LINE 



To, 

Sir, 

The Principal Chief Commissioner, 
Central GST & CE Zone, 
Jaipur, 
NCRB, Statue Circle, Jaipur 

Rakesh Kumar, 
Headmaster, 

Govt. Girls Sr. Sec. School, Kucheel, 

Ajmer 
30th Dec, 2022 

Sub:-Representation/appeal in respect repatriation at 
Inspector, CGST & CE, Jaipur reg: 

the post of 

On the cited subject, it humbly submitted that I, after being selected at 

the post of Headmaster, Govt. Girls Senior Secondary School, Kucheel, Ajmer 

(Secondary Education Department, Govt. of Rajasthan), had tendered 

technical resignation from post of Inspector, Central GST & CE, Jaipur, which 
was accepted by the Principal Commissioner (CCU), Central GST & CE, Jaipur 

Zone, Jaipur on 31.10.2019 with retaining lien on that post. 

2 Further, it is submitted that I have applied for repatriation on the 
previous post i.e. Inspector on 18.10.2021 (Copy of application attached as 

Annexsre- A) through proper channel and after coming to my notice that the 
application has not been forwarded timely to the Principal Commissioner 

(CCU), Central GST & CE, Jaipur Zone, Jaipur, advance copy of the application 

has also been sent through speed post on 05.01.2022(Copy of Speed post 
receipt attached as Annexure B). On 20th July 2022, I again submitted 

application for extension of lien and repatriation to the same to the Principal 

Commissioner Goods and Service Tax and Central Excise Commissionerate, 

1 

3, Further, it has been informed to me by the letter of the Joint 

Commissioner, office of the Principal Commissioner, Jaipur (Cadre 
Control Unit) that your lien has already been expired in this department 
on 31.10.2021 and no further communication has been received from your 
present employer in the matter so far. Therefore, your request for retention 
of lien for one more year has not been accepted by the competent authority 

(Copy attached as Annexure-C). 

4, Further, it is submitted that I, in response of the cited letter's 

(Annexure-C) intimation "no further communication has been received 

from your present employer in the matter so far', again submitted 

representation through present employer on 08.09.2022 (Copy attached 

Jaipur. 



as Annexure-D) which later forwarded to the Principal Commissioner by 

the present employer with mentioning �1c5 T faH À FYtu 

H¦ F4Tr (Copy attached as Annexure -E) 

3. Further, the Additional Commissioner, office of the Principal 

Commissioner, GST & CE Commissionerate, Jaipur (Cadre Control Unit) 
vide letter F. No. I-33(1)CCU/JZ/2020/ 1946 dated 02. 12.2022 has 

inforthed, "belated request of shri Rakesh Kumar for extension of lien 

Was hot accepted by the competent authority". (Copy attached as 
Annextute -F) 

6. Further, it is submitted that office Memorandum No. 

28020/3/2010 Estt.(C) dated 17th Aug 2016 (Copy attached as Annexure-G) 
issued by Department of Personnel and Training, Govt. of India, in Para 3.3(i) 
discusses about retention of lien for appointment in another Central Govt. 
offices/State Government and lays down: 

") A permanent Government servant appointed in 
another Central Government Department/Office/ State Government, 

has to restgn from his parent department unless he reverts to 
that department within a pertod of 2 years, or 3 years tn 

exceptional cases. An undertaking to abide by this condition may 
be taken from him at the time of forwarding of his application to other 

departments/ offices. 

(i) The exceptional cases may be when the Government 
servant is not confirmned in the department/office where he 
has joined within a period of 2 years. In such cases he may be 

permitted to retain the lien in the parent department office for one 
more year. While granting such permission, a fresh undertaking 
similar to the one indicated above may be taken from the employee. 

(iüi) Timely action should be taken to ensure extension/ 
reversion/ resignation of the employees to their parent cadres 
on completion of the prescribed period of 2/3 years, In cases, 

where employees do not respond to instructions, suitable action 
should be initiated against them for violating the agreement/ 
undertaking given bå them as per () and (i) above and for 
termination of their lien. Adequate opportunity may, howevet, 
be givern to the officer prior to such consideration." 

2 



In view of the said OM, it is clear that where employee joins other 

department in two years and not confirmed in the department /office where he 
has joined within a period of two years, he may be permitted to retain the lien 
in the parent department/ office for one more year. I have joined department 
(Secondary Education, Gout. of Rajasthan) in the prescribed time period 
of two year and has not been confirmed yet. 

Further, it is also stated that as per Para 3.3(i) of the said OM 

clearly mentions that a permanent Government Servant has to resign from his 

parent department unless he reverts to the department within in a period of 2 
or 3 years in exception cases. Para 3.3(ii) of the O.M. says that timnely action 
should be taken to ensure extension/ reversion resignation of the 
employees to their parent cadre on completion of 2/3 years, It is pertinent 
to mention here that neither I have tendered my resignation from the 
parent cadre nor such undertaking has been obtained by the parent 
department/ office. It is also categorically submitted that as per the Para 
3,3(iii) of the said OM neither any instances/ situation occurred where I have 

not given to response any instruction nor any action has been initiated for 
termination of my lien from the parent cadre. In view of the said Para my 

llen stands still exist on the parent cadre i.e. inspector in the department. 

7. 

8, Para no 3.4.1 of the OM lays down: 

"A Government servant's lien on a post may tn no 

circumstances be terminated even with his consent if the 
result wtll be to leave him wlthout a llen upon q 
permanent post. Unless his lien is transferred, a Government 

The Para in 3.4.2 lays down: 

"A Government employee's lien on a post shall stand 

terminated on his acquiring a lien on a permanent post (whether 
under the Central Government or a State Government) outside the 
cadre on which he is borne." 

Thås Para 3.4.1 clearly emphasizes that my lien at the parent cadre can't 
be terminated until I acquires lien/ my lien transferred on another substantive 

post in any department/office under the Central Govt. or a State Government. 

My Present employer clearly mentloned tn hts letter (Annexure-E) that I 
have not been confirmed tn the present cadre i.e. Headmaster, Secondary 

Education, Govt. of Rajasthan till date. 

3 

servant holding substantively a permanent post retains lien on that 

post. 



9. It has been informed vide letter of the Joint Commissioner dated 

26.08.2022 that my lien has been expired in the parent department and no 
further communication from my present employer has been received s0 far, 
therefore your request for extension for retention of lien for one more year has 

not been accepted. While no such ground mentioned in the O.M. for the satne. 

However, I again humbly requested through proper channel for extension of the 
same and repatriation at the parent cadre. 

10. Thus, hon-acceptance of my request for repatriation to the Inspector 

cadre by the Competent Authority i.e. the Principal Commissiohet, CGST & CE 

Commissionerate, Jaipur(CCU) results leave mne without a lien upon a 
permanent post, because my lien has not been created on current post and my 
present employer also intimated about it to the parent department. While Para 
no 3.4.1 of the OM categorically lays down: 

"A Government servant's lien on a post may tn no 
circumstances be terminated even with his consent tf the result 
will be to leave him without a lien upon permanent post. 
Unless his lien is transferred, a Government servant holding 

substantively a permanent post retains lien on that post. 

Therefore, it is clearly seems that it violates provisions of the Pard ho 
3.4.1 of the OM and leaves ne without a lien upon a permanent post. 

11. Further, ny request is termed as "belated request" in the letter of the 

Additional Commissioner. I categorically submit here that I had applied fot 
repatriation within period of 2 years vide application dated 18.10.2021 and 
almost one year and three months have passed since my request. 

12. According Para No. 3.3(ii)of the OM either the employee has to resign 
frotn his parent department unless he reverts to that department or suitable 

action should be initiated for termination of lien with giving adequate 
opportunities to the officer prior to such consideration. Both situations have 
not taken place. Therefore, it is indubitably clear that my lien at the parent 
cadre has not been terminated so far and still stands exist. 

13. Therefore, in view above discussion, I, hereby, humbly appeal against 
the Principal Commissioner's decision on my repatriation application and urge 
your good office to repatriate me in the parent cadre/ give necessary direction 
to the competent authority i.e. the Principal Commissioner, Central GST & CE 
Commissionerate, Jaipur, (Cadre Control Unit) to repatriate me in the parent 

4 



cadre i.e. Inspector in the Department at the carliest, since too long time has 

been passed. 

With Regards, 

Enclosed: 1. Annexure A to G 

Copy ta: 

Yours faithfully, 

(Rakesh Kumar) 
Headmaster 

1. Submitted to the honorable Revenue Secretary, Department of 

Revene, Govt, of India, 128 A, North Block, New Delh/ with 

humble request to make arrange/give direction to repatri�te me in the 

parent cadre i.e. Inspector, CGST & CX, Jaipur please. 
2. Submitted to the Member (GST Legal, CX & ST) and supervisory 

pfficer of cGST & CX Zone, Jaipur, Central Board of Indireet 
Taxes and Customs, Department of Revenue, North Block, New 

Delhi with humble request to make arrange/give direction to 
repatriate me in the parent cadre i.e. Inspector, CGST && CX, Jaipur 

please, 

3. Submitted to the Member (Administratlon and Vigilance), Central 
Board of Indirect Taxes and Customs, Department of Revenue, 
North Block, New Delhi with humble request to make arrange/glve 
direction to repatriate me in the parent cadre i.e. Inspector, CGST & 
CX, Jalpur please. 

4. Submitted to the Principal Commissioner, cGST && CX, aipur 
(Cadre Control Unit), NCRB, Statue Circle, Jalpur with humble 
request to reconsider my repatriation application/review his decision 
in respect of my repatriation in the parent cadre i,c. Inspector, CGT 

& CX, Jaipur please. 



AnneuH-4 
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Aprexure- c 

)NATION 
TAX 

oMARKET 

To, 

OFFICE OF THE PRINCIPAL COMMISSIONER 

C.No. l-33(1)CCUIJZI2020T) 

GOODS & SERVICE TAX & CENTRAL EXCISE COMMISSIONERATE, JAIPUR 
NEW CENTRAL REVENUE BUILDING, STATUE CIRCLE,C-SCHEME, JAIPUR-302005 

EMAIL: ccu1400@rediffmail.com 

Shri Rakesh Kumar, 

Principal., Govt. Girls Sr. Sec. School, 
Kucheel, Ajmer-305811 

pead os 

Telefax: 0141-2385130 
Date: 26.08.2022 

faT: Extension of lien for one year and request for repatriation to the post of 
Inspector, CGST & Central Excise, Jaipur -reg. 

Please refer to your letter dated 20.07.2022 on the above mentioned subject wherein 

you requested for extension of Lien for one more year. 

This issues with the approval of the Pr. Commissioner. 

Encl.: As above 

in this context, please tind encloSed a copy of letter daied 04.03.2022 received from 
the Joint Director office of the Director, Secondary Education, Bikaner seeking information 
in respect of your lien in this department along with copy of reply submitted by this 

department vide this office letter dated 25.03.2022. 

It is hereby informed again that your lien has already been expired in this department 
on 31.10.2021 and no further communication has been received from your present 
employer in the matter so far. Therefore, your request for extension for retention of lien for 

one more year has not been accepted by the competent authority. 

(Shashi Panwàr) 
Joint Commissloner 



Apnexure-D 

To, 

Sir, 

The Principal Commissioner, 
Central GST & CE Commissionerate, 

Jaiput, (Cadre Control Unit) 
NCRB, Statue Circle, Jaipur 

(Through proper channel) 

Rakesh Kumat, 
Headmastet, 

Govt. Girls Sr. Sec. School, Kuchecl, 
Ajmer 

08th Sep 2022 

Bub:-Represerntation in respect of lien extension ard repatriation at the 
post of Inspector, CGsT & CE, Jaipur regi 

On the cited subject, it humbly submitted that i, after being selected at 
the post of Headmaster, Govt. Girls Senior Secondary School, Kucheel, Ajmer 
(Secöndary Education Department, Govt. of Rajasthan), had tendered 
technical resignation from post of Inspector, Central GST & CE, Jaipur, which 
was accepted by the Principal Commissioner (CCU), Central GsT & CE, Jaiput 
Zone, Jaipur on 31.10.2019 with retaining lien on that post for two years. 

1 

2. Further, it is submitted that I have applied fot repatriation on the 

previous post i.e. Inspector on 18.10.2019 (Copy of application attached as 
Annexure- A) through proper channel and after coming to my notice that the 
application has not been forwarded timely to the Principal Commissioner 
(CCU), Central GST & CE, Jaipur Zone, Jaipur, advance copy of the application 
has also been sent through speed post on 05.01.2022(Copy of Speed post 
receipt attached as Annexure B). On 2oth July 2022, 1 again submitted 
application for extension of lien and repatriation to the samÃ to the Principal 
Commissioner Goods and Service Tax and Central Excise Commissionerate, 

3. Further, it has been informed to me by the letter of the Joint 

Commissioner, Office of the Principal Commissioner, Jaipur (Cadre 

Jaipur. 



Control Unit) that your lien has already been expired in this dypurtment 
on 31.10.2021 and no further communication has been received from yur 
present employer in the matter so far. Therefore, your request for retention 
f tien for one more year has not been accepted by the competent authority 
(Copy attached as Annexure-C). 

4 Further, it is submitted that Office Memorandum No. 

28020/3/2010 Estt.(C) dated 17h Aug 2016 (Copy attached as Annexure-D) 
issued by Department of Personnel and Training, Govt. of India, in Para 3.3(ii) 
discusses about retention of lien •or appointment in another Central Govt. 
offices/State Government and lays down: 

) A permanent Government servant appointed in 

4nother Central Govemment Department/ Office/ State Government, 
has to resign from his parent department unless he reverts to that 

department within a period of 2 years, or 3 years in exceptional 
cases, An undertaking to abide by this condition may be taken from 
him at the time of forwarding of his application to other departments 
/ affices. 

(i) The exceptional cases may be when the Government 
servant is not confirmed in the department/ office where he has 
joined within a period of 2 years. In such cases he may be permitted 
to retain the lien in the parent department office for one more year. 

Whle granting such permission, a fresh undertaking similar to the 
one indicated above may be taken from the employee. 

(ii) Timely action should be taken to ensure extension/ 

reversion/ resignation of the employees to their parent cadres on 
completion of the prescribed period of 2/3 years. In cases, where 
employees do not respond to irnstructions, suitable action should be 
initiated against them for violating the agreement/ undertaking given 
by them as per () and (i) above and for termination of their lien. 

2 



Adequate opportunity may. however, be given to the officer prior to 

such consideration. " 

In vicw of the said OM, it is clear that where employee joins other 
departmnent in twvo years and not confirmed in the department /office where he 
has joined within a period of two years, he may be permitted to retain the lien 
in the parent department/ office for one more year. I have joined 

department(Secondary Education, Govt. af Rajasthan) in the prescrlbed 

5. Further, it is also stated that as per Para 3.3(j) of the said OM 

clearly mentions that a permanent Government Servant has to resign from his 
patent department unless he reverts to the department within in a period of 2 
or 3 years in exception cases. Para 3.3(i:) of the O.M. says that timely action 
should be taken to ensure extension/ reversion /resignation of the employees 

to their parent cadre on completion of 2/3 years. It ts pertinent to mentBon 
here that nelther I have tendered my resignation from the parent cadre 
and hor such undertaking has been obtained by the parent �epartment/ 

office. It is also categorically submitted that as per the Para 3.3(ii) of the said 
OM neither any instances/situation occurred where I have not given to 

response any instruction nor any action has been tnttiated for terminatlon 
of my tien from the parent cadre. In view of the satd Para my Hen stands 
still exist on the parent cadre i.e. inspector in the department. 

6. Para no 3.4.1 of the OM lays down: 

"A Government servant's lien on a post may in no circumstances be 

terminated even with his consent if the result will be to leave him without a 

lien upon a permanent post. Unless his lien is transferred, a Government 

servant holding substantively a permanent post retains lien on that post. 

The Para in 3.4.2 lays down: 

3 

time period of two year and has not been confirmed yet Therefore, it is 
requested to consider generously and permit me to retatn lien for one more yedr. 



"A 

date, 

Government employee's lien on a post shall stand 

terminated on his acquiring a lien on a permanent post (whether 

under the Central Government or a State Government) outside the 

cadre on which he is borne." 

Thus Para 3.4 clearly emphasizes that my lien at the parent cadre can 
not be terminated until I acquires lien/ my lien transferred on another 
substantive post in any department/office under the Central Govt. or a State 
Government. It is stated that I have not been confirme� ln the present 
cadre i.e, Headmaster, Secondary Education, Govt. of Rajasthan till 

7. It has been informed that my lien has been expired in the parent 
department and no further communication from my present employer has been 
received so far, therefore your request for extension for retention of lien for one 
more year has not been accepted. While no such ground mentioned in the 0.M. 
for the same. However, I again humbly requesting/applying through proper 
channel for extension of the same and repatriation at the parent cadre. 

8, In view of the 0.M. and above discussion, it appears that my lien at the 

parent cadre has not been terminated so far and stands still exist. Therefore, I 
urge your good office to accept my request for repatriation considering extension 
of len for one more year at the parent cadre i.e. Inspector in the Department at 
the earliest, for period of three years is gbout to complete. 

With Regards, 

Enclosed: 1, Annexure A 
2. Annexure B 
3. Annexure C 
4. Annexure D 

4 

Yours faithfully, 

(Rakesh Kumar) 
Headmaster 



Annexure-E 

5tes : fR1fdi/1/ reN/-4/4gmi/2020 fazta :2||o]26 22 

qeTA ITy(CCU). 



GST 

Annexure-F 

2. 

INATION 
TAX 
MARKET 

3. 

OFFICE OF THE PRINCIPAL COMMISSIONER 

F.No. II-33(1)CCU/Jz/2020/(946 

Amrit Mahotsav 

GOODS & SERVICE TAX & CENTRAL EXCISE COMMISSIONERATE, JAIPUR 
NEW CENTRAL REVENUE BUILDING, STATUE CIRCLE. C-SCHEME, JAIPUR-302005 

EMAIL: CCU-Cgst.jpr@goV.in 

Please refer to your letter No. RifeT/HTHEAT/T-4/441Vrr/2020 dated 
21.10.2022 wherein a representation of Sh. Rakesh kumar was farwarded to this office, 

Telefax: 0141-2385130 
Date : 02.12.2022 

In this context, it is to inform that belated request of Sh. Rakesh Kumar for extension of lien was not accepted by the competent authority and he was also informed yide this office letter dated 26.08.2022. Since, the extension period of one year has also been expired, therefore, his request for extension and repatrlation cannot be entertained, 

This issues with the approval of the Pr. Commissioner (Cadre Control). 



Annexure-G 

Minlstry ofl'ersonnel, Public Cricvances & Pernsiohs 
(Department of Personncl & Trnining) 

1,1 

No, 28020/1/2010-Bstt.(C) 
Oovermment of Indin 

Subjeet: rehmicnl Resignntion & Lien- Consulidnted gutdelincs. 

Technienl Resignation 

444 

OFPICE MEMORANDUM 

the undersigned is direeted to refer to this Depatment's OM of even numbert dated 
te 26h December, 2013 on the above subject and to say thae guidelines instructiohs 
regurling Technieal Resignation have beet issued from time to time. t is thow proposed to 
irther consolidate these instructions, ns the Department continues to teceive frequent 
toferences oD theso issues, 

North Block, New Delát 
Datcd 17h August, 2016 

2.1.1 As per the Ministty of Finance OM No. 3379-E.II (B)6S dated the 17 June, 1965, 
the resignation is trented ns a technical fomality where a Goverhiment setvant has applied 
thröugh proper channel for a post in the same or some other Department, and is on selection, 
fequired to resign the previous post for administrative reasons. The tesígnation will be treated 
as technicnl resignation if these conditions are met, even if the Governmeht servant has not 
mentioned the tword "Tecl1nical" while submitting his resignatiot. The benefit of past setvice, 
if otherwise ndmissible under rules, may be given such cases. Resignation in other cases 
including where competent authority has not allowed the Govetnment servant to forward the 
applicntion through proper hannel will not be treated as a technical resignation and benefit 
of past service will not be admissible. Also, no question of benefit of a resignation being 

treated ns a technical resignation ariscs in case of it being from a post held on ad hoc basis. 

2.1.2 This benefit is also admissible to Government servants whÏ have applied befote 
joining the Government service and on that account the application was not routed through 
proper channel. The benefit of past service is allowed in such cases subject to the RulRllment 
of the following conditions: 

channcl. 

the Government servant should intimate the details of such application 
Immediatcly on their joining; 

(i) he Government servant at the time of resignation should specifically make a 
request, indienting that he is resigning to take up another appointment under the 
Government for which he applied before joiníng the Governnient service; 

(ii) the authority accepting the resignation should satisfy itself that had the 
employce been in service on the date of applicatlon for the post mentioned by 
the employee, his application would have been forwarded through proper 

(DOPT's O.M.No.13/24/92-Estt(Pay-1) dated 22.01.1993) 

P 1/6 



2.2 

2.3 

2.4 

(1) 

2.5 

(ii) 

Carry forward of Leave bencfits 

2.6 

In terms of Rule 9(2).of the CCS (Leaye) Rules, 1972, technical resignation shall 

not result in the lapse of leave to the credit of the Government servant. Thc 
balance of unutilized Child Care LeaveCCL) as well as all other leaves of the 
kind duc & admissible will be carried forward. 

Entitlement to LTC may be carried forward in case of a Central Government Servant 
who joins anothcr post after having submitted Technical Resignation. In case of a 
Govemment Servant who resigns within 8 ycars of his appointment and joins another post in 
the Government after Technical Resignation, the Government Servant wil be treated as a fresh recruit for a period of 8 ycars fromn the date of his initial appointment under 
Governmnent. Thus if a Government Servant joins another Department after serving in 
Government for 4 years, he will be treated as a fresh recruit for 4 years in the new 
Department. 

As per rulc 39-D of the CCS(Leave) Rules, 1972, in case of permanent absorption 
in PSUs/ Autonomous Bodies State Government etc., the Goverament servant 
shall be granted cash equivalent of leave salary in respect of EL & HPL at his 
credit subject to overall limit of 300 days, 

Carry forward of LTC 

In cases of appointment of a Government servant to another post in Government on 
acceptance of technical resignation, the protection of pay is given in termns of the Ministry of 
Finance OM No. 3379-E.I (B)/65 dated the 17" June, 1965 read with proviso to FR 22-B, 
Thus, if the pay fixed in the new post is less than his pay in the post he holds substantively, 
he will draw the presumptive pay of the pay he holds substantively as defined in FR-9(24), 
Past service rendered by such a Goverment servant is taken into account for reckoning of the minimum perlod for grant of annual increment in the new post/ service/ cadre in 
Govermment under the proyisions of FR 26 read with Rule 10 of CCS (RP) Rules, 2016. In 
case the Government servant rejoins his earlier posts, he will be entitled to increments for the 
period of his absence rom: that post. 

Pay Protcction, eligibility of past service for reckoning of the minimum period 
for grant of Annual Increment 

GPF transfcr 

Transfer of GPF on technical resignation would be govemed by Rule 35 af the 
General Provident Fund (Central Services) Rules, 1960. 

Senlority 

On technica! resignation, seniority in the post held byy the Government servant on 
substantiye basis continues to be protected. However, in case of a Government servant 
deciding to rejoin his substantive post, the period spent in another department which he had 
joined after submiting his technical resignation will not count for minimum qualifying servlce for promotion in the higher post, 
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2. Applicability of Pension Scheme 

In cascs whete Government servants, who had originally joined govettment service 

prior to 01.01.2004, apply for posts in thc same or other Departments and on selection they 

ate asked to tender technical resignation, the past serviccs arce couhted towards penston if the 

new post is in a pensionable cstablishment in terms of Rule 26(2) of CCS(Pension) Rules 
1972, Thcy will thus continuc to be covcred under the CCS(Pehsion) Rules, 1972 even if they 
join the hew post after 1.1.2004. 

2.8 New Pension Scheme 

(Depattment of Pension & Pensionets Welfare's o.M.No.28/30/2004-P&PWIB 
dated 26.07.2005) 

In 
ase of Technical Resignation' of Government servant covered uhder National 
Pensioh System (NPS), the balance standing to their Personal Retirement Account (PRA) 
aloig-wiuh their PRAN will be carried forward tó the new office. 

2.9 Tránsfer of Service Book from parent Department to present Departmènt. 

As pet SR- 198, the Service Book is to be maintained for a Government servant froti 
the dáte of his/her first appointment to Govetnment service and t must be kept iD the custody 
of the Head of Office in which he is serving and transferred with him froti office to office. 

2.10 Need for Medical examination. 

In cases where a person has already been examined by a Medicál Board in respect of 
his ptevious appointment and if standard of medical examination prescribed fot the hew post 
is the same, then he need not be tequired to undergo a fresh examination. 

2.11 Verification of Character & Antecedents. 

3.1 

0n the case of a person who was originally employed in an office of the Central 
Goverumet, if the period intervening between date of discharge from his previoús office ánd 
the date of securing a new appointment, is less than a year, it would be sufficient if the 
appointing authority, before making the appointment, satisfies itself by a reference to the 
office in which the candidate was previously employed that (a) that office have verified his 
character and antecedents; and (b) his conduct while in the employ in that office did not 
render him unsuitable for employment under Government. if however, more than a year has 
lapsed afer the discharge of the person from his previous office, verification should be 
carried out in full/afresh, in accordance with O.M.No.18011/9(3)/78-Estt(B) dated 2hd 
July,1982. 

Lien 

3.1.1 Lien is defined in FR 9(13). It represents the right of a Government employee 
to hold a regular post, whether permanent or temporary, either Immediately or on the 
termination of the period of absence. The benefit of having lien in a 
post/servicelcadre is enjoycd by all employees who are confirmed in the 
post/servicelcadre of entry or who have been promoted to a higher post, declared as 
having completed the probation where it is prescribed. It is also available to those 

P 3/6 



3.2 

3.3 

(1) 

who huve bccn promotcd on regular busis to u highcr post where no probution is 

prescribcd undcr the rulcs, as the casc may be. 

(iii) 

3.1.2 The ubove right will, howcver, be subjcct to the condition that the junior-most 

pcrson in the cadrc will be liable to bc rcvcrtcd to thc lower pos/servicclcadre if at 

any timc the nunmber of pcrsons so cntitlcd is morc tlhun the posts 1vailablc in that 

cadre/scrvicc. 

Lien on a post 

A Governnment servant who has acquircd a lien on a post retains a licn on that post 

(4) while performing the dutics of that post; 
(b) 

(c) 

(DOPT's 0.M.No. 1801 1/1/86-stt (D) datcd 28.03.1998) 

(d) 
(e) 

while on forelgn service, or holding a temporary post or officiating in anothcr 
post; 

A Government servant on acquiring a lien on a post will cease to hold any lien 
previously acquired on any other post. 

during joining time on transfer to another post; unless he is transferred 
substantively to a post on lower pay, in which case his lien is transferrcd to the 
new post from the date on which he is relievcd of his dutics in the old post; 
while on leave; and 
while under suspcnsion. 

Retentlon of llen for appointment in another central government officel State 
Goyernment 

A permanent Government servant -appointed in another Central Govermment 
Department°officel State Government, has to resign from his parent department 
unless he reverts to that department within a period of 2 years, or 3 years in 
exceptional cases, An undertaking to abide by this condition may be taken from him 
at the time of forwarding of his application to other departments/offices. 

The exceptional cases may be when the Government servant is not confirmed in the 
departmenvaffice where he has joined within a period of 2 ycars, In such cases he 

may be permilted to getain the lien in the parent department/ ofice for onc more year. 
While granting such permission, a fresh undertaking similar to the one indicated 
above may be taken from the employeo, 

Timely action should be taken to ensuro extension/ reversion/ resignation of the 
employees to their parent cadres on completion of the prescribed period of 2/3 years. 
In cases, where employees do not respond to instructions, suitable action should be 
initlated against them for violating the agreement undertaking given by them as per 
() and (i) above and for termination of their licn. Adoquate opportunity may, 
hawever, be given to the officer prior to such consideration. 

((v) Temporary Government servants will be requlred to severe connections with the 
Governmen! In case of thelr sclection for outside posts. No lien will be retained in 
Such cases, 

(DOPT O.M.No.8/4/70-Estt(C) dated 06,03.1974) 
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3.4 

3.4.1 A Govctnment servant's lien on a bost may in no circumstahces be terminated even 

with his consent if the result will be to leave him without a lien upon a permanent post, 

Unless his licn is trartsferred, a Government servant holding substantively a petmaneht post 
fetains lien on that post. It will not be correct to deny a Governmcnt servant lien to a post he 

was holding substantívely on thc plea that he had not requested for retention of lien while 

submitting his Technical Resignatlon, or to telicve such á dovcrhment sérvant with a 
condition on that no lien vill be retained. 

Termination of Lien 

3,4.2 A Govermment employee's 1ien on a post shall stand terminated oh his acquiting a lien 

orn a permanent post (whether tinder the Central Government of á State Govenment) outside 

the cadre on which he is bornc. 

i4.3 Ñò lien shall be tetained: 

3.5 

3.6 

a, where a Govethment servant has proceeded on immediate absorption basis to a 

post or service outside his service/ cadre post in the Governtnent frott the date of 

absorption; and 

b. on foreign service/ deputation beyohd the maxiium limit admissible undet the 

orders of the Government issued from time to time. 

Transfer of Lien 

(Notification No.28020/1/96-Est(C) dated 09.02.1998) 

The lien of a Government servant, who is not perfotrhing the duties of the post to 

which the lien pertains, can be transferred to another post in the sarne cadre aubject to the 

provisions of Fundamental Rule 15. 
(Notification No.28020/1/96-Est(C) dated 09.02.1998) 

Joining Time, Joining Time Pay &Travelling Allowance 

Provisions relating to joining time are as follows: 

3.6.1 For appointment to posts under the Central Government on tesults ofa competition 

and/or interview opeh to Government servants and others, Central Government employees 

and permanent/ provisionally permancnt State Government employees will be entitled to 

joining time under the CCS(Joining Time) Rules, 1979. Joining tÉme will be included as 

qualifying service in the new job. 

3.6.2 A Government servant on joining tíme shall be tegarded as on duty during that period 

and shall be entitled to be paid joining time pay equal to the pay which was dráwn before 

relinquishment of charge in the old post. He will also be entitled to Deatness Allowance, if 

any, appropriate to the joining time pay. In addition, he can also draw compensatory 

allowances like House Rent Allowance as applicable to the old station from which he was 

transferred. He shall not be allowed Conveyancc Allowance or permanent Travelling 

Allowance. 
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3.6.3 For appointments to posts under the Central Government on the basis of results of a 

competition and lor interview open to Government servants and others, Central Govermment 

employees and permancnt/ provisionally permanent State Government employees shall be 

entitled to Transfer Travelling Allowance(TTA), However, temporary Central Government 

employces with less than 3 ycars of regular continuous service would not be entitled for TTA, 

as they are not entitled joining time pay under Joining Time Rules. 

4. All Ministries/ Departments are requested to bring the instructions/ guidelines to the 

notice of all concerned. 

To 
Al Secretaries of Ministries / Departments. 

Copy to: 
1. President's Secretariat, New Delhj. 
2. Vice-President's Secretariat, New Delhi. 
3, The Prime Minister's Office, New Delhi. 
4, Cablnet Secretariat, New Delhi. 
5, Rajya Sabha Secretarjat/Lok Sabha Secretariat, New Delhi. 
6. The Registrar General, the Supreme Court of India, New Delhi. 
7. The Registrar, Central Administrative Tribunal, Principal Bench, New Delhi. 
8. The Comptroller and Auditor General of India, New Delhi. 
9, The Secretary, Union Public Service Commission, New Delhi, 
10. Central Vigilance Commission, New Delhi, 

Mukesh Chaturvedi) 
Director (Estt.) 

Telefax: 23093176 

11. Central Bureau of Investigation, New Delhi. 
12, All Union Territory Administration 
13, Secretary, Staff side, National Council (JCM), 13 C, Ferozeshah Road, New 

Delhi. 
14, ADG (M&C), Press Information Bureau, DoP&T, 

, 6. NIC Cell with. request to upload it under OMs and Orders, Establishment, Lien 
And also 'What is New'. 

16. Hindi Sec�lon, DOP&T. 

(Mukesh Chaturvedi) 
Director (stt.) 



RTI REQUEST DETAILS (आरटीआई अनुरोध विवरण)

Registration Number
(पंजीकरण संख्या) :

GSTJP/R/T/24/00017 Date of Receipt
(प्राप्ति की तारीख) :

29/02/2024

Transferred From (से
स्थानांतरित):

Central Board of Excise and Customs - Central Excise on 29/02/2024
With Reference Number : CBECE/R/T/24/00311

Remarks(टिप्पणी) : Pertains to you.

Type of Receipt (रसीद का
प्रकार) :

Electronically Transferred
from Other Public Authority

Language of Request
(अनुरोध की भाषा) :

English

Name (नाम) : RAKESH KUMAR Gender (लिंग) : Male

Address (पता) : Vill&Post - Piprali,, Distt-Sikar, Rajasthan, Pin:332027

State (राज्‍य) :
Rajasthan

Country (देश) :
Details not
provided

Phone Number (फोन नंबर) :
Details not provided Mobile Number

(मोबाईल नंबर) :
9785288927

Email-ID (ईमेल-आईडी) : rakeshpiprali@gmail.com

Status (स्थिति)(Rural/Urban) :
Details not provided Education Status : Details not

provided

Requester Letter
Number(निवेदक पत्र संख्या) :

Details not provided
Letter Date :

Details not
provided

Is Requester Below Poverty
Line ? (क्या आवेदक गरीबी रेखा

से नीचे का है?) :

No
Citizenship Status

(नागरिकता)

Indian

Amount Paid (राशि का
भुगतान) :

0 (Received by Department
of Revenue) (original
recipient)

Mode of Payment
(भुगतान का प्रकार)

Postal Order

Does it concern the life or
Liberty of a Person?

(क्या यह किसी व्यक्ति के  जीवन
अथवा स्वतंत्रता से संबंधित है?) :

No(Normal) Request Pertains to
(अनुरोध निम्नलिखित

संबंधित है) :

Anupama
Saksena, CCO,
JZ

Information Sought (जानकारी
मांगी):

RTI APPLICATION IS TRANSFER.

Original RTI Text (मूल
आरटीआई पाठ):

RTI APPLICATION IS TRANSFER.
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