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fadTd 14.11.2019 ENT SI3NW ST & ANUH. HEIT 35034/3/2015-Estt.(D) dated 22.10.2019
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The =aid financial upgradaﬁon granted to the above officers, are
subject to, inter-alia, the following conditions:

Benefit of pay fixation available at the time of regular promotion shall also
be allowed at the time of financial upgradation under the Scheme. Therefore, the
pay shall be raised by 3% of the total pay in the pay band and grade pay (revised
as level in the Pay Matrix) drawn before such upgradation. There shall, however,
be no further fixation of pay at the time of regular promotion if it is in the
same Grade Pay (revised as level in the Pay Matrix) as granted under
MACPS. However, at the time of actual promotion if it happens to be in a
post carrying higher Grade Pay (revised as level in the Pay Matrix) than what
is available under Modified Assured Career Progression Scheme, no pay
fixation would be available and only difference of Grade Pay would be made
available.

With regard to fixation of his pay on financial upgradation under the MACP
Scheme, a Government servant has an option under F. R. 22(1) (a) (1) to get his
pay fixed in the higher grade pay either from the date of his upgradation or from
the date of his next increment viz. 18T July of the year. The pay and the date of
* increment would be fixed in accordance with clarification no. 2 of the Department
of Expenditure’s O.M. No. 1/1/2008-IC dated 13.09.2008.

On grant of financial upgradation under the Scheme, there shall be no
change in the designation, classification or higher status. However, financial and
certain other benefits which are linked to the pay drawn by an employee such as
HBA., allotment of Government accommodation shall be permitted.

The MACP Scheme contemplates merely placement on personal basis in
the immediate higher Grade pay or Pay Matrix grant of financial benefits only and
shall not amount to actual / functional promotion of the employees concerned.

The financial upgradation under the MACP Scheme shall be purely
personal to the employee and shall have no relevance to his seniority position, and
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as such, there shall be no additional financial upgradation for the senior
employees on the ground that the junior employee in the grade has got higher pay/
grade pay under the MACP Scheme.

No stepping up of pay in the pay band or grade pay (i.e. in the level in pay
matrix) would be admissible with regard to junior getting more pay than the senior
on account of pay fixation under MACP Scheme. Further, while implementing the
MACP Scheme. the differences in pay scales on account of grant of financial
upgradation under the old ACP Scheme (of August 1999) and under the MACP
Scheme within the same cadre shall not be construed as an anomaly.

Pay drawn in the pay band and the grade pay (revised as level in the Pay
Matrix) allowed under the MACPS shall be taken as the basis for determining the
terminal benefits in respect of the retiring employee. "

As per the Ministry’s instructions, option for pay fixation on grant of the said
financial upgradation may be exercised by the aforesaid employees within one
month from the date of issuance of this order, thereafter, no such option shall be
entertained.
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