Kindly provide the minutes of the DPC of EA for Vacancy year 2022,

Information Sought: 3712024 exclude APAR and Vigilance

Information Provided:

“Copies of required documents viz. Minutes of Meeting of DPC/Review DPC dated 29.12.2021, 27.07.2022,
30.12.2022 & 16.05.2023 for promotion to the grade of Executive Assistant from Tax Assistant for vacancy
vear 2022, containing total 36 pages are enclosed herewith. Further, no DPC had been held for the vacancy
vear 2023 & 2024 for promation to the grade of Executive Assistant in CGST & CX Jaipur Zone, Jaipur.
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OFFICE OF THE CHIEF COMMISSIONER,
CGST & CENTRAL EXCISE (JZ): JAIPUR
(CADRE, CONTROL UNIT)

MINUTES OF THE OF DPC HELD ON 29.12.2021 FOR REGULAR
PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT,
GROUP ‘B’ NON GAZETTED IN THE PAY SCALE / BAND OF RS.
9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200 IN
PB-2 (REVISED AS LEVEL — 6 IN THE PAY BAND / SCALE OF Rs.
35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP *C’ IN
THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY RS, 2400/-
PB-1) (REVISED AS LEVEL—4 IN THE PAY MATRIX OF RS. 25500-
81100) FOR FILLING UP 52 EXISTING VACANCIES (40 UR + 8 SC
+4 ST ) FOR THE PANEL YEAR 2022 (01.01.2022 TO 31.12.2022).

AR EERE
Present:
(S/SHRI/MS)

I. MAHENDRA PAL, I
COMMISSIONER,
CGST & C. EX. COMMISSIONERATE,
JAIPUR

2. SHASHI PANWAR m——sann
JOINT COMMISSIONER (P&V)
O/o THE CHIEF COMMISSIONER
CGST & CE(JZ) JAIPUR

MEMBER

3. PARUL SINGHAL, e
DEPUTY COMMISSIONER,
CUSTOMS COMMISSIONERATE,
JAIPUR

MEMBER

This DPC has been informed vide sell contained note that an advance select
panel is to be prepared for regular promotion to the grade ol Exccutive Assistant,
Group ‘B’ Non-Gazetted for the pancl/vacancy ycar 2022 (01.01.2022 1w
31.12.2022) for filling up 52 existing vacancies (40 UR + 2 SC + 4 ST from
amongst Tax Assistants, Group -

2. As per Posl Based Roster, the category-wise position in the grade of
Executive Assistant, Group *B” Non Gazelted for the panel/vacancy year 2022 is as
under : -

CHAIRMAN

Category I*osts Earmarked Working g;lil::rll'nll A
_'I hlrcEvEd — 45 5 (- 40
sC 8 0 ey
st e 1 o 1 o
Total 57 5 (-) 52

_ In view ol the above, out of 52 wvacancies in the grade of Executive
{ y Assistant, Group ‘B (Non-Gazelled), 40 vacancies are unreserved, 8 are reserved
& jé[/u /1 for the SC category and 4 arc feserved for the ST category. -
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2 on of promotion to the grade of Executive
B Non Gazetted), grade of Executive

41 In te . =g . .
dated Os.osr_?élgf para 3(ii) of DOPT's said O.M. No. 22011/4/2013-Estt. (D)

t ial de A :
VISneY Soan ot ¢ crucial date of eligibility is 1st January, 2022 for the

2 -
‘;.r;tdc :]tf!l?:‘:ff:':n Enlﬁmmd that Shri Ved Prakash, Tax .Assismm I!adjoincd in the
o a : \ssistant on (}2:0‘1.‘20]2 _{Mundu}'} and is completing 10 years of
gular hcnlfn_ in the grade of Tax Assistant on 01.01.2022. As he is completing
10 years : ol regular service as on 01.01.2022 and passed the Departmental
E}.m.mma"““ for promotion to the grade of Executive Assistant, therefore, he is
eligible for consideration for promotion to the grade of Executive Assistant against
the vacancies for the vacancy year 2022. Further, the Ministry of Finance,
Department of Expenditure, Implementation Cell, vide Office Memorandum F.No.
1/1/2008-1D dated 13.03.2009 had clarified that in the normal course, if a
Government servant was to join post in a grade pay on appointment/promotion on
1* of January of a year, but he could not join the post only because 1™ of January
of the year happened to be a2 Sunday or gazetted holiday, the Government servants
who join posis on 1™ waorking dav ol the vear will be treated to have completed 6
months of service on 1% of July of that year for the purposc of granting them
annual increment on that day. Being gazetted holiday (Sunday) on 01.01.2012,
Shri Ved Prakash, Tax Assistant had joined as on 02.01.2012 (Monday), therefore,
keeping in mind the same analogy as clarified vide said O.M. dated 13.03.2019 for

grant of Increment, he has been taken into consideration for promotion to the grade
of Executive Assistant.

5.1. In terms of para 7 (g) of DOPT’s OM No. 2201 1/4/2007-Estt (D) dated
28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of
the officer on whom a penalty has been imposed, the DPC will take into account
the circumstances leading to the imposition of the penally and decided whether in
the light of general service record of the officer and fact of imposition of penalty,
the officer should be considered for promotion. The DPC, after due consideration,
has authority to assess the olficer as ‘unfit’ for promotion. However, where the
DPC considers that despite the penalty the officer is suitable for promotion, the
officer will be actually promoted only alter the currency of penalty is over.

5.2  The Principal Commissioner, CGST Jaipur vide order daled 09.10.2019
had imposed upon a penalty to Shri Vikas Chandra Ray, Inspector reducing his
post to Tax Assistant, until he is found [it for promotion, afier a period of three
years. In view of above, he is under penalty period till 08.10.2022. However,
counting his past service of Tax Assistant before his promotion to the grade of
Inspector, he has completed requisite 10 yvears regular service as Tax Assistant and
has passed the departmental examination as on 01.01.2022, Since, his penalty
period is 10 be expired on 08.10.2022, therefore, he has been taken into

consideration [or promolion to the grade of Executive Assistant for the
panel/vacancy year 2022.

6. As per the instructions contained in the DOPT's O.M. No.22011/2/2002-
Estt{D} dated 06.01.2006 regarding size of zone of consideration for promotion by
‘Selection’ method, the normal zonc of consideration for filling up 32 regular
vacancies is 81. However, only 2 cligible Tax Assistant who are completing 10
years of regular service in thg grade of Tax Assistant and have pnssedathc
departmental examination as 0{0[.01.2022 are available in the normal zone as
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306 ITJ‘B; DoP&T, New Delhi vide its OM No. 22011/5/86-Est.(D) dated
s and corrigendum dated 13.07.1989 has issued guidelines for DPCs.

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs for
equal number of years in respect of all officers consideration for promotion subject
to ( ¢) below.

= 1_“ term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the five preceding years irrespective of the
qualifying service prescribed in the service/Recruitment Rules.

- In term of para 6.2.1 ( ¢) of the DPC guidelines, where one or more CRs havc.nol
been written for any reason during the relevant period, the DPC should consider
the CRs of the years preceding the period in question.

- In term of para 6.2.1 (e) of the DPC guidelines, the DPC should not be guided
merely by the overall grading, if any, that may be recorded in the CRs but should
make its own assessment on the basis of the entries in the CRs, because it has been
noticed that sometimes the overall grading in CR may be inconsistent with the
grading under various paramelers or attributes.

9. In terms of para 3.4 of DOPT’s O.M. No.35034/7/97-Estt.(D) dated
08.02.2002, the bench mark for promotion in selection posts below the pre-revised
pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs,
7600 and further revised as Level-12 in Pay Matrix Rs. 78800-209200), is “‘Good’
and the DPC shall grade the officer as *Fit’ or ‘Unfit’ only w.r.t. the bench mark of
*Good* only. Those who are graded as "Fit’ shail be included in the select panel
prepared by the DPC in order of their inter-se-seniority in the feeder grade.
Accordingly, the criterion adopted by the DPC for making selection, the
candidates whose grading in all 5 ACRs are at least “Good’ without any
adverse remarks, are to be graded as ‘Fit’. The candidates whose grading are
less than *Good® in these 5 ACRs or with any adverse remarks in any ACR(s), are
1o be graded as *Unfit® for regular promotion to the grade of Executive Assistant,
Group ‘B’ (Non-Gazetted). Further, the candidate who is undergoing the penalty
period has been graded as ‘Unfit® afler taken into account the circumstances
leading to the imposition of the penalty and general service record of the officer.

10.  The recommendations of the DPC for regular promotion to the grade of
Exccutive Assistant. Group ‘B’ Non Gazetted for filling up 52 regular vacancies
(40 Unreserved + 8 SC + 4 ST) for the vacancy year 2022, are as under:

5. No |Name of Tax |Categor| Date of Recommendations of
Assistants ¥ Birth the DPC
| |S/Shri | o e
16.09.1973 UNFIT
l. |Vikas Chand Ray oBC (due to under penalty
_ s period)
2. |Ved Prakash OBC | 15.07.1984 FIT
[ TI—
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& On the basis of -
n the basis of the above i

S recommendations, the followi i
= b ‘ ] ¢ ( s, the following select panel is
?m\;‘]r]]ﬁnu ‘[: O:I‘Il{l‘lll(‘ilf .l.ﬂ. the grade of Executive Assistant. Group "B Non Gazetted
Ior . +_4 E ‘ ‘nfuuud vacancy against the 52 regular vacancies (40 Unreserved

+8SC ST) for the vacaney vear 2022, is as under: o

S.No  Name of Tax Assistant | Category | Date of Birth

I Shri Ved Prakash - ooCc | 15.07.1984

( ‘\%/I LU\
X 7:'-}}')*,/'; 22|

(MAHENDRA PAL)
COMMISSIONER
CGST & CE COMMISSIONERATE,
JAIPUR
CHAIRMAN

il X"
.f.‘l\_ qw/jr \ 9 'l
/74 i2] 204 | A\
(SHASH1 PANWAR) (PARUL SINGHAL)
JOINT COMMISISONER (P&V) DEPUTY COMMISSIONER
O/o THE CHIEF COMMISSIONER CUSTOMS COMMISSIONERATE
CGST & CE(JZ) JAIPUR, JAIPUR
MEMBER MEMBER

—



OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMITTEE HELD ON 27.07.2022 IN RESPECT OF DPC HELD
ON 29.12.2021 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE, ASSISTANT, GROUP ‘B' NON GAZETTED IN THE
PAY SCALE / BAND OF RS, 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL — 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP *C’ IN THE PAY SCALE/BAND OF (RS.
5200-20200 GRADE PAY RS. 2400/~ PB-1) (REVISED AS LEVEL—4
IN THE PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 52
EXISTING VACANCIES (40 UR + 8 SC + 4 ST ) FOR THE PANEL
YEAR 2022 (01.01.2022 TO 31.12.2022).

EEEREEH
Present:
(S/SHRI/MS)

1. C.p. govarL. CHAIRMAN
PRINCIPAL COMMISSIONER,
CGST & C.EX.
COMMISSIONERATE, JAIPUR

2, SHASHI PANWAR e MEMBER
JOINT COMMISSIONER (P&V)
Ofo THE CHIEF COMMISSIONER
CGST & CE(JZ) JAIPUR

3. 5. L. PAREVA, —————— MEMBER
ASSISTANT COMMISSIONER,
AUDIT COMMISSIONERATE,
JAIPUR

This DPC has been informed vide self contained that in terms of the
DOPT's O.M No. 2201 1/4/2013-Estt, (D) dated 08.05.2017. a Departmental
Promotion Committee was held on 29.12.2021 for preparation of an advance seleet
panel for regular promotion to the grade of Exeeutive Assistant, Group "B’ (Non-
Gazetled) from amongst Tax Assistants, Group *C* for filling up 32 existing
vacancics (40 UR + 8 SC + 4 ST) for the panel/vacancy vear 2022 (01.01.2022 1o
31.12.2022). In terms of the said O.M. dated 08.05.2017, the crucial date for
determining the cligibility for promotion, is 01.01.2022 for the vacaney vear 2022.

2. As per Recruitment Rules forwarded by the Ministry under letter F.No.
A12018/01/2012.ADIILEB dated 15.10.2015, the post of Executive Assistant,
Group B (Non -Gazetted) is to be filled up by selection methed and Tax
Assistants with 10 ycars regular service and have passed the departmental
examination as specified by the competent authority [rom time to time as on
01.01.2022 are eligible for consideration of promotion to the grade of Executive

Assistant, Group *B’ (Non Gazetted). i{
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3. As per Post Based Roster, the category-wise position in the grad

. ; o , i 2022 is
Executive Assistant, Group ‘B’ (Non Gazetted) for the pancl/vacancy year 20
as under -

Category Posts Earmarked Working E:ﬁf:;:"m" FEF)
Unreserved 45 5 (340
SC 8 0 08
ST 3 0 Y
Total 57 3 052

In view of the above, out of 52 vacancies in the grade of Execulive
Assistant, Group B’ (Non-Gazelted), 40 vacancies were unreserved, 8 were
reserved for the SC category and 4 were reserved for the ST category.

4, Only 2 Tax Assistants namely S/Shri Ved Prakash and Vikas Chandra Ray
who were completing the requisite 10 vears regular serviee in the grade of Tax
Assistant and passed the departmental examination for promotion to the grade of
[xecutive Assistant, Group ‘B’ (Non-Gazetted) as on 01.01.2022, were considered
for promotion 1o the grade of Exceutive Assistant, Group *B* (Non-Gazetted) by
the said DPC held on 29.12.2021 for the vacancy vear 2022,

5. In terms of para 3.4 of DOPT's OM. N0.35034/7/97-Estt.(D) dated
08.02.2002, the bench mark for promation in selection posts below the pre-
revised pay scale of Rs. 12000-16300 (Revised as Rs. 15600-39100 + Grade Pay
ol Rs. 7600 and further revised as Level-12 in Pay Matrix Rs. 78800-209200), is
*Good”  and the DPC shall grade the officer as *Fit’ or *Unfit* only w.r.t, the
bench mark of *Good” only. Those who are graded as *Fit* shall be included in the

select panel prepared by the DPC in order of their inter-se-seniority in the feeder
grade.

6. As per O.M. DoPT’s said O.M. dated 08.05.2017. the APARSs for five years
upto 2019-2020, were considered/assessed by the said DPC dated 29.12,2021 for
promotion to the grade of Executive Assistant against the vacancies for the
vacancy year 2022,

7. In terms of para 7 (g) of DOPT's OM No. 2201 1/4/2007-sut (D) dated
28.04.2014 readwith para 13 of the DPC guidelines, in accessing the suitability of
the officer on whom a penalty has been imposed, the DPC will take into account
the circumstances leading (o the imposition of the penally and decided whether in
the light of general service record of the officer and fact of imposition of penalty,
the officer should be considered for promotion. The DPC. aller due consideration.
has authority to assess the ofTicer as ‘unfit’ for promotion, However. where the
DIPC considers that despite the penalty the officer is suitable for promoltion, the
officer will be actually promoted only aller the currency of penally is aver.

As per para 7 (i) of the said DoPT*s O.M. dated 28.04.2014. while there is
no illegality in denying promotion during the currency of the penalty, denying
promotion in such cascs aller the period of penalty is over would be in vio

lation of
the provisions ol Article 20 ol the Constitution.

2.1 The Superintendent (Vig,) CCO, Jaipur vide h:'l.ltl:r dated 27.12.2021 had
submitted vigilance clearance centificate in respect of Tax Assistants wha were
considered by the said DPC held on 29.12.2021 for promotion to the grade of
Executive Assistant, Group ‘B {(Non Gazetted). In terms of DOPTs O.M. N‘n.
22011/4/2013-Estt. (D) dated 28.01.2015, putlly statement for last ten years in
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respect of the candidates, was also provided by the Superintendent (Vig.)
Jaipur.

8.2 As per the aforesaid vigilance clearance/penalty statement provided hj'b _E]?"
Superintendent (Vig), CCO, Jaipur, Shri Vikas Chandra Ray, Inspector h'ﬂdt' “"3
imposed upon a major penalty reducing his post 1o Tax Assistant, until hrc;s mu;

fit for promotion, after a period of three years. vide Order dated (}9.1{?.-0]9: n
view of above, he was under penalty period till 08.10.2022. Since, his penalty
period was to be expired on 08.10.2022, therefore, he was eligible for

consideration for promotion to (he grade of Exccutive Assistant for the
pancl/vacancy year 2022,

9. The DPC held on 29.12.2021 had adopted the criteria for selection for
promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) that
“the candidates whose grading in all 5 ACRs are at least ‘Good’ wi!hu‘ut any
adverse remarks, are to be graded as ‘Fit". The candidates whose grading are
less than *Good” in these 5 ACRs or with any adverse remarks in any ACR(s), are
to be graded as ‘Unfit’ for regular promotion to the grade of Executive Assistant,
Group ‘B’ (Non-Gazetted). Further, the candidate who is undergoing the penalty
period has been graded as ‘Unfit® alter taken into account the circumstances
leading to the imposition of the penalty and gencral service record of the officer.”

10 (i) Shri Vikas Chandra Ray,
08.10.2022, therefore, he
for promotion to the grade

Tax Assistant was undergoing penalty period till
was found ‘unfit’ by the said DPC held on 29.12.2021
of Executive Assistant. Group ‘B* (Non-Gazetted),

10(ii) Shri Ved Prakash, Tax Assistant who w

Ray, Tax Assistant and selected for promotion to the grade of Executive Assistant.
Group, ‘B (Non-Gazetted) by the said DPC held on 29.12.2021. has been
promoted to the grade of Exccutive Assistant,

Group, *B’ (Non-Gazetted) vide this
office Estt. Order No. 144/2021 dated 31.12.2

2.2021. On the said promotion, he
Joined as Executive Assistant, Group *B* (Non-Gazetted) on 01.01.2022.
1l.  Shri Vikas Chandra Ray, Tax Assistant
13.11.2019 addressed 1o the Chief Commissioner,
major penally imposed upon him vide Order dated 09.10.2019. The said appeal
dated 13.11.2019 has been decided by the Chiel' Commissioner. CGST & CX,
Jaipur vide Order in Appeal dated 06.04.2022, whereby the penalty imposed vide
Order dated 09.10.2019 has been medified and reduced from *three years' to *1wo

years™. As a result, his period of penalty expired on 08.10.202] instead of
08.10,2022.

as junior to Shri Vikas Chandra

had made an Appeal dated
CGST & CX, Jaipur against the

12 (i) As per para 18.1 of DPC guidelines, the
may be reviewed only if the DPC has not taken
consideration or if material facts have not been brought to the notice 1o the DIPC
or if there have been grave errors in the procedure Tollowed by the DPC. Thys,

it may be necessary 1o convene review DPCs to reetify certain unintentional
mistakes. ¢.g. —

proceedings of any DPC
all material facts into

(a)  where cligible persons were omitted (o be considered L or

{b)  where incligible persons were considered by mistak

()  where the seniority of a person is revised w
resulting in variance of the senjority list placed before the DPC Jor

(d)  where some procedural irregularity was committed by a DPC : or

(e)  where adverse remarks in the CRs were toned down or expunged afier
the DPC had considered the case ol the officer,

cLor
ith retrospective effect

[t_has also_been mentioned in_said para that these instances are not (’ﬁ

exhaustive bul only illustrative. A
51.}-"
- LY
@ﬂmw 1892 1
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P20 Purther, as per para 1843 reganding review DI'C, on promation, the Imf
o such otlicer should be fined under FR-27 at the stage it would have reached,

had e been promoted from the date the oflice immediately helow him was
promoted but no arrears would be adimissible.,

13 The cane oF Shri Vikas Chandra Ray, Tax Assistant was examined andd it
has been found tha although the circumstances of the present case are nol
speaitically covered in amy of the atoresaid S illustrations but as the penalty
penod i the case of Sh Vikas Chandra Ray, Tax Assistant has been expired
on O8I0 202 e betore the date of DY held on 29,12, 2021 Tor p]'d.':]]'l{'llil“'l to
the grade of Pxeentive Assistant, Gronp “RBY (Non-Gazetted) Tor [illing up ”“-'_
vacancies Tor the vawaney vear 2020, theretore, it has been decided that case of
Shrt Vikas Chandra Rav, Tax Assistant may be considered for promotion to the
grade of Executive Assistant, Group "B (Non Gazetted) by holding review
DPC m respect of impnaned DPC dated 29,1200 for the vacaney year 2022
whereby his junior namely Shei Ved Prakash, Tax Assistant was promoted to
the grade of Bxecutive Assistant and Group *B* (Non Gazetled).

1. The Dol& 1,

New Delhi vide its OM No. 2200 1/5/86-LEstt (D) dated
TOO4 1989 fsspe

d auidelines for DPCs, as under -

- Interm of para 6.2.1 () of the DIC guidelines, the DPC should consider
CRs for equal number of vears in respect ol all officers consideration for
promotion subject to ( ) below.

= Interm o pam 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the emplovees for promotion on the basis of their service record and
when particular reference to the CRs for the lve preceding years irrespective of the
qualilving service preseribed in the service/Reeruitment Rules,

= In term of para 6.2,

L (e) of the DPC guidelines, where one or more CRs
have not been written for

any reason during the relevant period. the DPC should
consider the CRs ol the years preceding the period in question.

= In term of para 6.2.1 (¢) of the DPC guidelines, the DPC should not be
guided merely by the overall grading, it any. that may be recorded in the CRs but
should make its own assessment on the basis of the entrics in the CRs, because it
has been noticed that sometimes the overall arading in CR may be inconsistent
with the grading under various parameters or altributes,

I5.  Therefore, in terms of provisions contained in paras 18,1 & 1843 ol DPC
guidelines. the case of Shri Vikas Chandra Ray, Tax Assistant lor grant of
promation to the grade of Lxecutive Assistant, Group *13' (Non-Gazetted)

for the
vacaney year 2022 has been considered by the Review DPC,

16, On the basis of the same eriteria adopted by the DIPC dated 29.12.2021, the
recommendations ol the DPPCin respeet of Shri Vikas Chandra Ray. Tax Assistant
for grant of notional promotion o the grade of Exeeutive Assistant. Group '[3°
Non Gazetted woe .l 01.001.2022 when his junior namely Shri Ved Prakash, Tax
Assistant had joined as Executive Assistant, Group "B (Non-Gazetted) on
promotion aller selection by the [}I‘f.' held on 29.12.2021 for filling up the
vacancies for the vacaney year 2022 for selection lor promotion 10 the grinle of
Fxecutive Assistant, Group "IV (Non-Gazetted), are as under:

S. No Name of Tax Category ' Date of | Recommendations of |
Assistants Birth the DIMC
I, Shri Vikas Chandra =~ OBC | 16.09,1973 FIT
Ray

{
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the following select panel is

On the basis of the above recommendations. i
‘B (Non Gazette )

drawn for promotion to the grade of Executive Assistant, Group
for the vacancy year 2022, is as under:

'S.No Name of Tax Assistant | Category Date of Birth \|

. ! | —
1. 'Shri Vikas Chandra Ray | oBC | 16.09.1973 |

(C. P. GOYAL)
2_ PRINCIPAL COMMISSIONER

o"'l/

CGST & CE COMMISSIONERATE, JAIPUR

/ CHAIRMAN

IFloH r02r 2 _.,--'"'E_,_-'; i - B .

(SHASLII TANWAR) (S.L. PAREY ."3

JOINT COMMISISONER (P&V) ASSISTANT COMMISSIONER

O/o0 THE CHIEF COMMISSIONER AUDIT COMMISSIONERATE,
CGST & CE(JZ) JAIPUR, JAIPUR

MEMBER MEMBER
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OFFICE OF THE PRINCIPAL COMMISSIONER

CGST AND CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE OF DPC HELD ON 30.12.2022 FOR REGULAR
PROMOTION TO THE GRADE OF EXECUTIVE ASSISTANT,
GROUP 'B' NON GAZETTED IN THE PAY SCALE / BAND OF RS.
9300-34800 WITH CORRESPONDING GRADE PAY OF Rs. 4200
IN PB-2 (REVISED AS LEVEL - 6 IN THE PAY BAND / SCALE OF
Rs. 35400-112400) FROM AMONGST TAX ASSISTANTS, GROUP
‘C" IN THE PAY SCALE/BAND OF (RS. 5200-20200 GRADE PAY
RS. 2400/- PB-1) (REVISED AS LEVEL-4 IN THE PAY MATRIX OF
RS. 25500-81100) FOR FILLING UP 83 EXISTING VACANCIES
(65 UR + 12 SC + 6 ST ) FOR THE PANEL/VACANCY YEAR 2022
(01.01.2022 TO 31.12.2022).

LA LR NN
Present:
(S/SHRI)

1. CHANDRA PRAKASH GOYAL, —_— CHAIRMAN
PRINCIPAL COMMISSIONER,
CGST & C. EX. COMMISSIONERATE,
JAIPUR

2. MUKESH KATARIA e — MEMEER
JOINT COMMISSIONER
CGST & C. EX. COMMISSIONERATE,
JAIPUR

3. BHAGWAN SAHAI MEENA, —_— MEMBER
ASSISTANT COMMISSIONER,
AUDIT COMMISSIONERATE,
JAIPUR

This DPC has been informed vide self contained note that in terms of the
Government of India, Ministry of Finance. Department of Revenue. Central Board
of Indircct Taxes and Customs, New Delhi’s letter I'.No.
A 12018/0172012.Ad LB dated 29.12.2022, a select panel is to be prepared for
promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) for
filling up the vacancices for the vacancy year 2022,

2.1 The Government of India, Ministry of Finance, Department of Revenue,
Central Board of Excise and Cuostoms (Now Central Board of Indirect Taxes and
Customs), New Delli vide letter F.Noo A-12008002012.Ad 10EA dated
15.10.2015 had Torwarded the Recruitment Rules of Exccutive Assistant, Group
‘B (Non-Gazetted), 2015 notified in the Gazetie of India on 28092015 vide GSR

741 (F).

2.2 As per the aforesaid Recruitment Rules of Ixecutive Assistant, Group ‘B’
(Non-Gazetted), Tax Assistants with 10 years regular service and have passed the
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departmental examination as specified by the competent authority from time to
time, are cligible for consideration for promotion to the grade of Executive
Assistant, Group *B” (Non-Gazetted). Further. as per Note | of column (11) of the
said Recruitment Rules of Executive Assistant, when juniors who have completed
their qualifying service are being considered for prn-mntinnq then seniors would
also be considered provided they are not short of the requisite qualifying or
cligibility service by more than half” of such qualifying or cligibility service or two
years, whichever is less and have suceesslully completed their probation period for
promotion 1o the next higher grade along with their juniors who have already
completed such qualifying or cligibility service.

2. The DGHRD, New Delhi vide email dated 21.07.2022 regnrdir-tg One Time
Relaxation in Recruitment Rules for the post of Exccutive Assistant under
Central Board of Indireet Taxes and Customs (CBIC) field l'ormfltmlrs. had
sought a list of anly_these Tax Assistants who were in service in_the
Department as Tax Assistant as on 28.09.2015. It was also stated vlic_[c aforesaid
email dated 21.07.2022 that date of appointment should be initial date ?f
appointment as Tax Assistant. irrespective ol Inter C!mnmissinlncr:ﬂtc Transfer
(ICT) and date of initial appointment in Tax Assistant should be indicated by-lhe
CCA in which the Tax Assistant under ICT is currently posted. The required
information was provided to the DGHRD, New Delhi vide this office letter F.No.
I-3(12)CCU/IZ/2022/626 dated 22.07.2022.

3.1 The Government of India, Ministry of Finance, Department of Revenue,
Central Board of Indirect Taxes and Customs. New Delhi vide letter F.No. A-
12018/01/2012.Ad.ITL.B dated 29.12.2022 in continuation of its earlier letter dated
23.12.2022, has stated that the approval of Competent Authorily has now been
accorded to consider those Tax Assistants who were in position as on the date of
notification of Recruitment Rules of Executive Assistant in 2015 i.e.
28.09.2015 and who have completed more than 6 years of regular service as on
01.01.2022. for filling up vacancies of Exccutive Assistant during the vacancy year
2022, as approved by DoP&T and UPSC.

The Board vide aforesaid letter dated 29.12.2022 has further stated to
implement the one-time relaxation in qualifying service for promotion from Tax
Assistant to Executive Assistant as per above relaxation in qualifying service in the
existing Recruitment Rules of Executive Assistant notified vide G.S.R. 741 (E)
dated 28.09.2015 and amended vide G.S.R. 135(E) dated 17.02.2017 and G.S.R.
657 (E) dated 26.08.2022, as applicable.

3.2 As per the specific directions of the Board vide aforesaid letter dated
29.12.2022, only those officers who were working as Tax Assistant as on
28.09.2015 (i.e. date of notification of Recruitment Rules of Executive
Assistant, Group *B’, Non — Gazetted, 2015 in the Gazette of India) and have
completed more than 6 years of regular service as on 01.01.2022, are cligible
for consideration for promotion to the grade of Exceutive Assistant, Group
‘B’ (Non-Gazetted) for filling up the vacancies for the vacancy year 2022, as
approved by the DoPT and UPSC.

3.3 There are 83 vacancics in the grade of xccutive Assistant, Group ‘B’
(Non-Gazetted) for the vacancy year 2022 in this zone, Presently, 23 such officers
who were working as Tax Assistant as on 28.09.2015, completed more than 6
years ol regular service as on 01.01.2022 and have passed the departmental
examination, are eligible for consideration for promotion to the erade of Executive
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Assistant, Group *B* (Non-Gazetied) for filling up the vacancics for the vacancy
vear 2022, Out of the aforesaid 23 Tax Assistants, 7 Tax Assistants had joined in
this zone on Inter Commissionerate (1CT) basis from other zones in lerms of the
Board’s instnuctions contained in letter F.No, A-22015/232011-Ad.IV.A dated
270102011 As per Para2 (i) of the aforesaid letter dated 27.10.2011, the
transterce will be placed below all officers appointed repularly to that post/grade
on the date of hisher appointment on transfer basis in terms of ara 3.5 of DDoPT’s
OM. dated 03.07.1986. In other words. such a transferce will be junior to those
regularly appointed officers prior to his/her transfer. However, such_transferred
officer_will retain_histher_eligibility ol the parent Commissionerate _for_his/her
promotion to the next higher grivle cte.

34 In terms of the Board's aforesaid leuer dated 27.10.2011, the services
rendered by the said 7 1CT Tax Assistants in their parent zones, are 1o be counted
for promotion to the grade of Executive Assistant, Group ‘B° (Non-Gazetted). The
details of said ICT Tax Assistants, are as under :-

ERE Name of the| Catego | Dite  of | Parent Zone | Date  of| Date of | Date  of
No | No. Tax Assistamt vy Birth joining joining passing
of | as Tax|as Tax|the

senior | Assistant | Assistant | deparime
ity | S/ShrifMs. in parent| in Jaipur ntal |
list of zone Zone on Examina
' Tax ICT tion
Assist
ant
issued
as on
30.06.
22 |
| 1 2z 3 4 5 [ 7 B | 9 |
1. 49 | Meeray Kumar| Gen 01.07.89 | Vishakhapa | 19.05.14 | 26.09.16 | 11.01.16
Agrawal {PH- tnam
OH) B
2. 50 | Amit Verma 5C 04.01.90 | Vishakhapa | 19.03.14 | 03.10.16 | 11.01.16
nam
3.1 1] Subhash sC 07.08.87 | Mumbai 04,02.14 | 03.10.16 | 22.04.16 |
| | Banshiwal 1 [
4. | 352 Dillip Kumar SC 16.06.86 | Mumbai 19.02.14 | 03.10.16 | 19.10.16
5. 53 Mahesh Kuomar| OBC | 25.12.86 | Mumbai 09.10.12 | 13.10.16 | 06.04.15
Choudhary
6. 54 | Ms. Chhoti Bai| 5T 02.07.8% | Pune 04.03.14 | 13.10.16 | 03.10.16
Mecena l
| 7. 68 | Ram Kishan| 5T 02.01.91 | Bangalore | 27.03.14 | 22.01.18 | 27.10.15
| | Meena (PH-
== ] o)
4,

As per Post Based Roster, the category-wise position in the grade of
Exccutive Assistant, Group ‘B’ Non Gazetled for filling up 83 vacancies for the
pancl/vacancy year 2022 is as under : -

} Category . En::::':kull Working Vacancies ]
 Unreserved 61 —= -
Se__ R . 2
ST = - ° L :
Total | 85 3 s
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ies in the grade of Executive
i t of 83 vacancies in
In view of the above. ou - : A iive
Assistant, Group *B” (Non-Gazelled), 65 vacancies arc un'rcscned, 12arer
ﬁ'll'.lll]t.‘ SC category and 6 are reserved for the ST category.

As per DOP&T's O.M. No. 36012/11/2016-Estt. (Res.) dﬂtedg“-ﬂf-iﬂ’l‘i&
till such time that the SLP(s) are decided by the Ion'ble SUP"“‘“; -'(:‘ur Ichrd
considering promotion, the DOPT O.M. dmf:d I'U.US.EBIO. and 1%}1 v i:)’ ke
circular dated 14.09.2010 regarding reservation in promotion — ) i;ea mI
SC/ST candidates promoted on their own merit are not to be relied upon.

5.1

5.2 The then Chief Cumm:’ssinner, GST & Central Excise, Jaipur Zone. Ja:p;r
has decided on 20.03.2017 on Nolte Sheet Page No. VIII-IX of F.l'\fo. 11-3(6)
CCUAZ/2010/PL., 1o the effect that the promotions may be effected Lccplﬂ-g ":
view the Board's clarification in terms of DOPT s OM dated 30.09.2016 by nnd
relying on the DOP&T O.M. No. 36012/45/2005-Fs11. (Res.) dated 10.08.2010 an
rescrvation in_normal _course may_be_provided. In other v.*m‘"ds: the SC/ST
g_.:;gd_iglmcs appointed by promotion 1 _on_their own |_ugﬂ,§j@ﬁll_(!r_’ﬂ'_<1f¢_t_w
adjusted against the reserved points of reservation roster. 1he fuﬂfIELEL'.E'_""—‘“'—““E
will be provided subject to the autcome of the SLP(s) / CO?lﬂlzlgE[éﬂ_:“.zn—b—zgg
decision taken by the DoP&T in the malicr, Accordingly, the CBEC ha
informed vide_this office letter C.No. 11-3(6) CCU/IZ/2010/Pt./5999-6000 dated
29.03.2017. ]

5.3  The DoPT vide 0O.M No. 36012/16/2019-Estt. (Res.) dated 12.04.2022 has
issued the instructions (regarding Reservation in promotions — procedure to be
followed prior 10 cffecting reservation in the matter of promotions by all
departments of the Central Government) in pursuance of judgement dated
28.01.2022 of the Hon’ble Supreme Court of India in the case of Jarnail Singh
and Ors. V Lachhmi Narain Gupta and Ors. The para 2 of the said O.M. dated
12.04,.2022 is reproduced as under:

“2 In the judgement dated 28.01.2022, the Supreme Court has set out
the conditions that are to be satisfied by the Government for the
purpose of implementing the policy of reservations in promotions,
These conditions are:

(i) Collection of quantifiable data regarding inadequacy of
representation of Scheduled Castes and Scheduleq Tribes;

(ii) Application of this data to each cadre separately; and
(iii) If a roster exists, the wnit for operation of the roster would
be the cadre for which the quantifiable data would have tq be
collected and applied in regard (o the filling up of the viacancies
in the roster.
This judgement currently holds the field.
1. All the Ministrics;’DcpanmcnIs are required to ensure tha the above
conditions are complied with before implemcn!ing the policy of reservation in

pPromotions and carrying out any promotions based thereon,

2. For this purpose, ali Miuislricsx’Deparlmcnls are also required 1o ensure

the [ollowing;
T fq?ﬁ"
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a, ::‘1 tlﬁrllzrlt;1 Il)'ni-‘l f_)..\i No -IlfllI'I.‘-.‘-'Jflltl-l-..-;u (res.) dated
<013, the Liaison Officer  shall  ensure  that the
reservation  rosters are strictly . maintained ns per  the
in\trnrlinm-'nuiih-linh. laid  down in DolT OM No.
I6012/2/96-Estt (Res, ), dated 02.07,1997,

b In onler 1o ensure maintenance of cfficiency of administration,
the IPC shall carefully nssess the suitability of the officers,
being considered tor promotion

€. The appointing authority shall issue the appointment/promaotion
orders only aller sanstyimgp itsell that the conditions mentioned
mn paragraph 2 and sub para (a) & (b) of this paragraph have
been tully complied with

3. Since the Jarnail Singh batch of cases is pending in the Supreme Court
of India, any promotion order shall be subject 10 further orders that may be
passcd by the Supreme Court in the said batch of cases.

4 Al Ministries/Departments  are  requested 1o urgently  bring  these
instructions to the notice of all their attached/ subordinate offices as also
the Public Scetor Undertakings and Statutory Bodies ete. for adherence
and strict compliance.”

54 It is submitted that the reservation rosters for promotions have been
maintained as per the instructions/guidelines, laid down in DoPT OM NO.
36012/2/96-Lstt. (Res.), dated 02.07.1997. The C&AG vide Circular No.
9/NGE//98 No. 108/NGE. (App.)3/97, dated 23.01.1998 had issued clarification of
doubts in DoPT"s O.M. No. 36012/2/96-Ist. (RES.), dated 02.07.1997. As per
doubt No. 5 of said circular dated 23.01.1998, “own merit” concept is not
applicable in promotions.

In view of the aforesaid instructions, if any reserved category candidate is
sclected for promotion to the grade of Exccutive Assistant. Group *‘B" (Non
Gazetted). he/she will be adjusted against the reservation. In case. there is no
reserved vacancy and reserved category candidate is sclected on the basis of
his/her seniority. he/she will, however, get promotion but will be adjusted in future
when relevant reserved calegory vacaney will arisc in the grade of Exccutive
Assistant, Group ‘B’ (Non Gazetied).

6. As per the Recruitment Rules of Exceutive Assistants, Group *B* (Non-
Gazetted), the post of Executive Assistant is to be filled up by *Selection® method.
As per the instructions contained in the DOPT's O.M. No.22011/2/2002-Esu(D)
dated 06.01.2006 regarding size of zone of consideration for promotion by
“Selection” methad. the normal zone ol consideration for filling up 83 repular
vacancices 1s 12¥ bul only 23 cligible Tax Assistants are available in the normal
rone ol consuderation for promotion (o the grade of Executive Assistant.
Therefore, 23 cligible Tax Assistants have been taken into consideration for
promotion 1o the grade of Executive Assistant for filling up the vacancies for the
vacancy year 2022,

7. The Ministry vide letter F.No. A-10AG04272021-Ad.11.13 dated 17.06.2022
has forwarded Dol 1's OM dated 17.05.2022 issued under F.No. 36012/1/2020-
Estt.(Res.H) regarding reservation in promotion 1o Persons with Benchmark
Disabilitics (IPwBDs). As per the said OM dated 17.05.2022, four percent of

: — A\
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Qj/ ) vacancies for promotion to the grade of Ixecutive Assistant, Group ‘B’ (No
Gazetted) shall be reserved for PwBIDs. m

(i) As per para 2.2 of the said M, against the posts identified for each
disability. onc per cent cach shall be reserved for PwBDs under clauses (a). (b)
and (¢), respectively and one per cent combined, under clauses (d) and (¢) below -

a. blindness and low vision:

b. deal and hard ol hearing;
c. locomotor  disability including cerebral palsy, leprosy cured,

dwarlism, acid attach victims and muscular dystrophy:
d. antism, intellectual disability, specific lcarning disability and mental
illness:
multiple disabilitics from amongst persons under clause (a) to (d)
including deaf blindness.

As per para 10.3 ibid, points 1, 26. 51 and 76 of the roster shall be
carmarked for PwBDs ~ one point each for category under (a). (b), (c) of Pn_ra 2.2
of said O.M. {as mentioned in para 8 (ii) above}, respectively. and one point for
category (d) and (e) conjointly. The Head of establishment shall ensure that
vacancies identified at SI. No. 1, 26, 51 and 76 are carmarked for the respective
categories of the PwRD, However, the Iead of Department shall decide the
placement of the selecled candidate in the roster/register. In other words, the
category to be appointed first will be decided by the Ilead of Department based on

the functional requirement.

(iii)

(iv) Being IHead of Department, the Principal Commissioner, CGST & Central
Excise, Jaipur has decided the placement of candidate of PwBD category for
promotion of Tax Assistants to the grade of Executive Assistant, Group "B’ (Non-
Gazetted) in following order at Note #10 of c-office file /(3YAPPT/1062022-

ESTT :-
SL | Block/Roster Point PwBDs category
No. | —
| I.___ [ 1" Block — Point No. 0] (a) blindness and low vision ]
| 2. | 2" Block — Point No. 26 (b) deafl and hard of hearine: )
[ 3. 3™ Block - Point No. 51 (¢} locomotor disability including cerebral
palsy, leprosy cured. dwarfism. acid attach

victims and muscular dystrophy;

(d) autism, intellcctual disability. specific |
4" Block — Point No. 76 learning disability and mental illness: N
(¢) multiple disabilities from amongst |
persons under clause (a) to (d) including |
deaf blindness. ]

(v)  There are total 83 vacancies in the grade of Fxecutive Assistant tor the
vacancy year 2022, therefore, as per DolI™s aforesaid OM dated 17.05.2022. 4
vacancies are reserved for the PwBIs for promation to the grade of Executive
Assistant. Since, there are available only 23 cligible Tax  Assistants for
considerition for promation to the erade of Executive Assistant for filling up the
vacancies for the vacancy year 2022, therclore, out of 83 vacancies. only 23
vacancies of Executive Assistant cin be filled up for the vacancy vear 2022, Ag
per the Roster prepared for the PwBI)s categories, point number 1 10 23 of ™
cycle, are to be wilized for filling up 23 vacancies of Ixecutive Assistant for the

5&5/\{)\ N ol :%Ew
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vacaney year 2022. Out of the aforesaid
the snt(_l rosicr, is reserved for the blin
One cligible Tax Assistant belongs
(PwWBDs). is available in the 7
r?scrv-.:d for the blindness and low v
Exceutive Assistant for the vacancy

(Vi) As per para 14.1 of DoPT’s aforesai
ara 14, resaid O.M. dated 17.05.2022, pe
selected/promoted against the quota of PwBDs have to be p!acc' P the

4 RNt d in the
app_m;mate category viz, SC/ST/OBC/Unreserved, depending upon the category to
which they belong in the roster meant for reservation of SCs/STs/OBCs,

9,

point number 1 10 23, point number | of
dness and low vision category (PwBDs).
lo Eht.‘ calegory of blindness and low vision
one ol consideration for lilling up 1 vacancy

's10n category for promotion to the grade of
year 2022,

."\5': per DoPT’s O.M. No. 22011/4/2013-Estt. (I3) dated 08.05.2017, the
APARs for ive years i.c. 2019-2020, 2018-19, 2017-2018, 2016-2017 and 2015-

..01(}. have bl.:(..l'l. taken into consideration for promotion 10 the grade of Executive
Assistant against the vacancies for the vacancy vear 2022.

10. The DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D), dated
10.04.1989 issued following guidelines for DPC :

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider

CRs for equal number of years in respect of all officers consideration for
promotion subject to (c) below.

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should asscss the
suitability of the employvees for promotion on the basis of their service
record and when particular reference to the CRs for the five preceding vears

irrespective of the qualifying service preseribed in the service/Recruitment
Rules,

- In term of para 6.2.1 ( c) of the DPC guidelines, wherc one or more CRs
have not been written for any rcason during the relevant period, the DPC
should consider the CRs of the years preceding the period in question.

- In term of para 6.2.1 (¢} of the DPC guidclines, the DPC should not be
guided merely by the overall grading. if any. that may be recorded in the
CRs but should make its own assessment on the basis of the entrics in the
CRs, because it has been noticed that sometimes the overall grading in CR
may be inconsistent with the grading under various paramelers or attributes.

11. In terms of para 3.4 of DOPT's OM. No.35034/7/97-Lsit.(1)) (l{ltcd
08.02.2002, the bench mark for promotion in selection posts below the pre-rcvjnscd
pay scale of Rs. 12000-16500 (Revised as Rs. 15600-39100 + Grade P_a}'.oi Rs:
7600 and further revised as Level-12 in Pay Mn[ri:: Rs. 78800-209200), is *Good

and the DPC shall grade the ofTicer as “Fit” or “Unfit’ n.nl;.- w.r,l._thf.: beneh mark of
‘Good” only. Those who are praded as :I*'i_t’ shall be 1.11r:!udc_d in thc‘ select panel
prepared by the DPC in order of (heir 1nler~sc-sem_m'|1y in the lecdc‘r grade,
Accordingly, the crilerion adopted by the DPC for making 15ul¢3cuon. Ihc.
candidates whose grading in all 5 ACRs arc at lcu_sl ‘Good w:lhm_lt any
adverse remarks, are to be graded as ‘Fit”. The candidates _whnsc grading arc
less than ‘Good® in these 5 ACRs or with any adverse remarks in any ACR(&_‘.}. are
to be graded as “Unfit’ for regular promotion to the grade of Excecutive Assistant,
Group ‘B’ (Non-Gazetted).
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. wfar promotion to _lllc rade
3. The mc_"mme".duﬁ”q?;f}grg:f (;;I;S[:Srr;ﬁillingpup 23 vuc:s)nr;;;:;-}i”d”‘“fli:
xcelfjve ASSIB'.IE”_L(':'IF:]}:'I:I]C blindness and low v.isir:ﬂ‘caw-gt,;.ﬁd{iln? 4 \:"::c-m”'m
Egcr:;:??:{f;:;ﬁ:fs (65 Unreserved + 12 SC .,} -|?c-‘:ljurl1:]izr: E At
reserved for the PwBDs, for the vacancy year 2022, :

g Y TP TR Foermmg T |Rctt)ll'.lﬂ'lll'ﬂd:tli: =y

['S.No [Name of Tax Assistants | Category Biate,of Blath of the Dpc e

S/Shri/Ms. SE— o087 |  Fil
ll_ . Ms. Sunita Sainj ——F OB 25']]]';33::_ it
=7 |Arvind Sain 0BC | LI 086 | Fit
3. -.'V:Jmn Y'::_dm '_OB(' | 240;:;!£I Fit
4. Rohit Pri}-‘adﬂ_rshi_ __0OBC i 15.1 j'-——'—F--: Fit
5. lAnil Biele ORC | 07111989 | S
6. __(:h:mchal's_'hzimii"'___':]:ﬁen | 17.05.1985 | F!t
B 7. Ms. BI_mqpf]LEgs_fiayt_u_nJ 1 Gen | H-__f_-'!@__l},’_??-_.’ Il: -
[ 8. "'I’uspcndm_ Singh _OBC 30.06.1990 1 o
L9 om Prakash Dudj |__OBC | ,U_‘_’_'ﬂf.lgﬁ--r- —[,fl
_-_IU' Koshal hﬂﬁar&uhl”u—__ OBC | 11.01.1990 (RS ._.If_ft.. .
|11, :M_zy'u_gp:;fifur_n_hr = SC_ | 05.07.1985 | i
L__lz.__Rishi!_R_z_tj—P_abaE___h___ ST | 03.06.1985 | Tt
— 13. iSantosh Kumar Meena ST | 01.07.1989 S
14 SmiRejKala | ¢ | 0405198l |  "Fig
___l_@__"_S_rpt._Rairani Sharma Geﬁ‘_gq.ﬂl.l%ﬂ [ I'_?l. b
L__Lﬁ_-_!'f-’ish“_v_'?l_?_ﬂ'!.‘}’:l____‘] SC__ | 09.08.1991 | Fit

17, Nceraj Kumar Agrawal J

| 18. Amit Verma

Gen | 01.07.1989 - "FH |
(PH-VH) | 0 - e —
___SC | 04.01.1990 | Fit

——o-Subhash Banshiwal | g¢ | 07.08.1987 | Fit |

- 20. [Dilip Kumar | SC | 16.06.1986 | P

{Mahesh Kumar e |

"o e | 302098 | ]
Ms. Chhoti Bai Meeng ST 02.07.1988 Fit

L 22 RamEa o | ST [ 020 N

23 Ram Kishan Meena Y| ' 02.01.1991 | Fit |

[ = o (PH-OH) | L ;

s), out of 83 regular vacancies (65
Ncies reserved for the PwBDs, for

[ S.No  |Name of Tax Assistants Calcg;ry E —ﬁﬁte'._;f_[;irm ’
. - IS/Shri/Ms. oL o
L. IMs. Sunita Sajn; M OBC |H_“2'5.j"[ 1987 1
[ 2, _E.f'\rvind Sain . _(JI;C I 01,1 1.1981
| 3, Varun Yaday 1 _OBC | 24.03.1986
4% Rohit Priyadarshi ] _ 0BC —_'__HI — 15.10.1986 |
—t5 Anil Birle | oBC i 07.11.1982 |
;'____ 6, ['(,'hanclml Sharma — | Gen _—j_ ] 17.05.1985
L 7. Ms. Bhumika Gautam | Gen . 14.06.1992
s _ 8. [Puspendra Singh ) - f-mff_:__f ) -q_j{i,fiﬁ'.ib"}'{?-“_
9. |Om Prakash Dudi e OBC [ 0411 jogg ]
[ 10.  |Koshal Kumar Rohilla | 0BC '

S

’b"\

L 11.01.1990

@\ﬂ*h""’ K ".T-

1ol (2. FL

R |

g
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NameufTax;\ l

Date of Birth
lMance*ah Kmmr — T —— '
k I ————17
s 113G IS.mtmh E\umur Mcena | ST 01,07.1989 |
il %“: famt. Raj Kaly B N o T
e o Rajrani Shama | Gen. | 2001 1930__4'
— 18 VishwasMorys g0 —{— 09.08.1991 |
\' 17.  (Neeraj Kumar Agrawal T Gem | 01.07.1989 |
— S PH-VI
18.  |Amit° Verma = — SC D ©04.01.1990
__19 Subha%h llun::htwal =i e SC D7, ﬂS 198‘]
Bl =g Dilip Kumar e | 16.06.1986
) 21, [Mahesh Kumar Chaudhary | oBc | 25.12.19%6
| 22 “IMs. Chhoti Bai Meena ST 02.07.1988
L 29 ;Ra“‘ Kishan Mecna ST |  02.01.1991
- | i . (PH-OH)

N
w Y1
m

(CHANDRA PRAKASH GOYAL)

PRINCIPAL COMMISSIONER
CGST & CE COMMISSIONERATE, JAIPUR

CHAIRMAN
=Tl
ﬂ'\w{w %
(MUKESH KATARIA) (BHAGWAN SA An MABENAY
JOINT COMMISISONER ASSISTANT COMMISSIONER
CGST & CE COMMISSIONERATE, AUDIT COMMISSIONERATE
JAIPUR JAIPUR
MEMBER

MEMBER



page 1 of 18

OFFICE OF THE PRINCIPAL COMMISSIONER,
CGST & CENTRAL EXCISE, JAIPUR
(CADRE CONTROL UNIT)

MINUTES OF THE REVIEW DEPARTMENTAL PROMOTION
COMMITTEE HELD ON 16.05.2023 IN RESPECT OF DPC HELD ON
30.12.2022 FOR REGULAR PROMOTION TO THE GRADE OF
EXECUTIVE ASSISTANT, GROUP ‘B' NON GAZETTED IN THE
PAY SCALE / BAND OF RS. 9300-34800 WITH CORRESPONDING
GRADE PAY OF Rs. 4200 IN PB-2 (REVISED AS LEVEL — 6 IN THE
PAY BAND / SCALE OF Rs. 35400-112400) FROM AMONGST TAX
ASSISTANTS, GROUP ‘C’ IN THE PAY SCALE/BAND OF (RS. 5200-
20200 GRADE PAY RS. 2400/~ PB-1) (REVISED AS LEVEL—4 IN THE
PAY MATRIX OF RS. 25500-81100) FOR FILLING UP 83 EXISTING
VACANCIES (65 UR + 12 SC + 6 ST ) FOR THE PANEL YEAR 2022
(01.01.2022 TO 31.12.2022).

LR EE L E S

Present:

1. SHRI C.P. GOYAL, mmnmn CHAIRMAN

PRINCIPAL COMMISSIONER,
CGST & C. EX.
COMMISSIONERATE, JAIPUR

o SHRI SUMIT KUMAR YADAV ~ «eeeee- MEMBER
ADDITIONAL COMMISSIONER
(ccu)
O/o THE PRINCIPAL
COMMISSIONER
CGST & CE. JAIPUR

3. SHRI R.S.MEENA, e MEMBER
ASSISTANT COMMISSIONER,
AUDIT COMMISSIONERATE,
JAIPUR

This Review DPC has been informed vide self contained note that in terms of
the Board’s letter F.No. A-12018/01/2012.AdIILB dated 29.12.2022, a
Departmental Promotion Committec was held on 30.12.2022 for preparation of
select panel for regular promotion to the grade of Executive Assistant, Group ‘B’
(Non-Gazetted) from amongst Tax Assistants, Group ‘C’ for filling up 83 existing
vacancies (65 UR + 12 SC + 6 ST) for the panel/vacancy year 2022 (01.01.2022 to
31.12.2022).

2.1 As per Recruitment Rules forwarded by the Ministry under letter F.No.
A.12018/01/2012.AD.111.B dated 15.10.2015, the post of Exccutive Assistant, Group “B’
(Non —~Gazetted) is to be filled up by selection method and Tax Assistants with 10 years
regular service and have passed the departmental examination as specified by the
competent authority from time to time arc eligible for consideration of promotion to the
grade of Executive Assistant, Group ‘B’ (Non Gazelted), Further. as per Note 1 of column
(11) of the said Recruitment Rules of Exccutive Assistant, when juniors who have
completed their qualifying service are being considered for promotions then seniors would
also be considered provided they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility service or two years, whichever is
less and have successfully cnmplctcd their probation period for promotion to the next
higher grade along with their j _]IIIIICITS who have alrcady completed such qualifying or

eI:gub:]lly service.
= }}
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otification 0 C
leted more than 6 years of regular service as

3.2 In terms of the Board’
+C* who were in position as on the date of n

Assistant in 2015 i.e. 28.09.2015. have comp ST ; :
on 01.01.2022 and passed the Departmental examination for EA, were considered by the

DPC held on 30.12.2022 for regular promotion to the grade of Executive tssgs;i_rri;, fg:cm];
‘B (Non-Gazetted) for filling up 83 cxisting vacancies (65 UR * 12 5C e
pancl/vacaney year 2022 (01.01.2022 to 31.12.2022). After selection by the aforesaid D]

held on 30.12.2022, all 23 Tax Assistants have been promoted to the grade'ﬂf Executive
Assistant Group *B' (Non-Gazetted) on regular basis vide this ofTice Establishment/CCU

Order No. 43/2022 dated 30,12.2022,

joined in this zone on

3.3 Out of the aforesaid 23 Tax Assistants, 7 Tax Assistants had nd -
Inter Commissionerate (ICT) basis from other zones in terms of the Board's mstruc.tlmns
10.2011. As per Para.2 (ii) of

contained in letter F.No. A-22015/23/2011-Ad.IV.A dated 27.
the aforesaid letter dated 27.10.2011, the transfcree will be placed below all uﬂ'l_cc-rs
intment on transfer basis In

appointed regularly to that post/grade on the date of his/her appo! i
In other words, such a transferee will

terms of Para 3.5 of DoPT's O.M, dated 03.07.1986,
be junior to those regularly appointed officers prior to his/her transfer. However, such

transferred officer will retain his/her eligibility of the parent Commissioneralc for_his/her
promotion to the next hizher grade ete.

34 In terms of the Board’s aforesaid letter dated 27.10.2011, the services rendered by
the said 7 ICT Tax Assistants in their parent zones, were counted for promotion to the
grade of Executive Assistant, Group "B’ (Non-Gazetted) by the DPC held on 30.12.2022.
The details of said 7 ICT Tax Assistants, are as under :-

Delhi  vide letter  F.No. AL G

SISl No.| Name of the| Catego| Date  of| Parent Zone | Date of| Date of| Date of
No. | of Tax Assistant | ry Birth joining | joining | passing
seniority as Tax|as Tax| the

list  of Assistant | Assistant | departme
Tax S/Shri/Ms. in parent| in Jaipur| mtal
Assistant zone Zone on| Examina
issued as ICT tion
on
30.06.22
1 2 3 4 5 6 7 b 9
I 49 Neeraj Kumar| Gen 01.07.89 | Vishakhapat | 19.05.14 | 26.09.16 | 11.01.16
Agrawal {PH- nam
OH)
2. 50 Amit Verma sC 4.01.90 Vishakhapat | 19.03.14 | 03.10.16 | 11.01.16
nan
gl 51| Subhash SC | 07.0887 | Mumbai 04.02.14 | 03.10.16 | 22.04.16
Banshiwal | | S e S
4. | 52 | Dillip Kumar_ SC | 16.06.86 Mumbni 19.02.14 [_H|u_|!,_ 190016
5, 53 | Mahesh ONC [ 25.12.86 | Mumbai 09.10.12 [ 13.10.16 | 06.09.15 |
Kumar
L lchoudwary f {1
6. | 54 | Ms. Chhoti Bai| 8T 02.07.88 | Pune 000314 | 13.10.16 | 03.10.16
- YR N (S S ity N
7, o8 | Rom  Kishan| ST 020191 | Bangalore | 27.03.14 | 22.01.18 | 27.10.15
Meena (-
| OH) —
4.1 The Board vide letter F.No. A12008/0172012-Ad.1TI(BY dated 04.01.2023 had

sought the views/opinion on the following issues raised by the Bhopal Zone with reference
to the Board’s aforesaid letter dated 29.12.2022:

c%‘%w i RS
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(i)  Whether the TAs who are senior to the TAs being considered for
promotion under One Time Relaxation (OTR). shall also be
considered by giving further relaxation as per the Senior-Junior
clausc in RRs.

(i) Whether the promotion shall be on notional basis from 01.01.2022.

The comments mentioning the reasons and action taken by this zone in the matter,
were sent to the Board vide this office letter F.No. H-3(12)CCU/AZ/2022/8] dated
06.01.2023.

In the matter, the Board vide letter F.No. A.12018/01/2012-Ad.1I(B) dated
2023 clarified the aforesaid 2 queries, as under:

—
-
~ g
fa]
e

“For Query (i

a. The TAs who were in position in the zone as on 28.9.2[_"_5 and
completed more than six years of service as on 1.1.22 are eligible to
be considered under OTR.

b. The eligibility of ICT officers who joined the zone after 28.09.2015 and
the application of senior junior clause with OTR, T actoring in such ICT
officers. is under examination and decision, if any, will be conveyed
later on.

¢. The eligibility of those fulfilling both the elements of OTR, as stated in
point (a) above, is clear. Hence, CCAs may hold DPCs to promote those
fulfilling the two conditions mentioned in point (a) above, carry out
promotions and report the promotions on the DPC module of DGHRD.
duly mentioning “OTR for EA™ in remarks column.

d. CCAs may wait for further orders regarding eligibility of those who
joined zone on ICT after 28.09.2015 and applicability of Senior
Junior clause as a consequence.

For Query (ii)

Notional promotions w.c.f. 01.01.2022 are not admissible as per DoP&T's
OM. dated 13.07.202]1 and promotions under OTR Scheme will be with
prospective effect.

It has also been re-iterated by the Board that the consequent vacancies are
being factored in the DR vacancy caleulations for CGLE 2022 and 2023, and
therclore top priority may be accorded to this subject.”

4.3 Further, the Board vide letter F.No. A.32018/01/2023-AdLITTA dated 25.01.2023
stated that applicability of Senior Junior Clause 10 OTR for EA in relation to interse
seniority based on 2014 OM of DolPT (NR Parmar judgment), Compassionale appointees
and sports quota recruitees, is under examination and clarilication, i any, will be share
later. The Board has also dirceted 1o immediately carry out DPCs, in relation to OTR for
LA, promoting all those who qualify the two condition in para 2 (w) of Board™s aloresaid
letter dated 17.01.2023 witheut invoking senior junior clause.

4.4 The Board vide aforesaid letters dated 17.00.2023 nnd 25.01.2023 had stated
that the eligibility of 1CT officers who jeined the zone after 28,00.2015 and the

application of Senior Junior clvuse with (FTR, is under examination and CCAs may
wail for further orders on these issuaes,

5.1 Now, the Board vide email dated 15052023 has forwarded Board's letter
F.No.A.12018/01/2012.AD.IILB dated 15.05.2023 for necessary action. The I](mhrd vide
aforesaid letter dated 15.05.2023 with relerence to its carlier letter dated 17.01.2023 and
25.01.2023 regarding One Time Relaxation (OTR) in Recruitment Rules 1'o-r Lh‘t-: ;ns; of

b%;%&,ﬂ} % %‘ 2>
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3 ] are re to do D
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In terms of Board's aforesaid letter F.No.A.12018/01/2012.AD.1IILB dated
15.05.2023, this Review DPC has been held in respect of DPC held on 30.12.2022 for

promotion to the grade of Exccutive Assistant, Group ‘B’ (Non-Gazetted) for filling

up the vacancies for the vacancy year 2022,

6.(i) As per para I8.1 of DPC guidelines. the proceedings of any DPC may be
reviewed only il the DPC has not taken all material facts into consideration or if
material facts have not been brought to the notice to the DPC or if there have been grave
errors in the procedure followed by the DPC. Thus, it may be necessary to convene

review DPCs to rectify certain unintentional mistakes, e.g. -

(a) where eligible persons were omitted to be considered ; or

{b) where incligible persons were considered by mistake : or

(c}  where the seniority of a person is revised with retrospective eftect
resulting in variance of the seniority list placed before the DPC ; or

(d) where some procedural irregularity was committed by a DPC ; or

{c) where adverse remarks in the CRs were toned down or expunged after

the DPC had considered the case of the officer.

It _has_also been mentioned in the said para that these instances are not

exhaustive but only illustrative.

fii) Further, ns per para 18.4.3 regarding review DPPC, il the officers placed junior to
the officer concerned have been promoied. he should be promoted immediatels and if
there is no vacancy, the junior most person ofliciating in the ligher grade should be
reverled to accommuodate him. On promaoetion, his pay should be fived under FR-27
at the stage it would have reached, had he been promoted from the date the ofTicer
immediately below im was promoted bt no arrears would be admissible. The
seninrity of the officer would he determined in the order in which his name, on
review, has heen placed in the select list by DPC. I in any such case o minimum
period of qualifying service is prescribed for promotion (o higher grade, the penod trom
which sn oflicer placed below the ofticer concerned in the seleet list was promoted to
the higher grade, should rechoned towards the qualifving period of service for the
purpose of determining his eligibility for promotion 1o the next higher prade.

7. As per 'ost Based Roster, the category-wise position in the grade of Executive
Assistant, Group " Non Gazetted for lilling up 83 vacancies for the panel/vacaney year

2022 is as under : - .

2D _
os [P -"f‘/'ﬁ:- ’ -ﬂ“';s-‘-lh'\ub
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Category | Posts Earmarked Working Vacancies
Unreserved 67 2 65 o
SC 12 0 12
ST 6 0 6
ol | 85 | 2 s

[ixecutive Assistant,

out of 83 vacancics in the grade of nl,
reserved for the SC

In view of the above,
es are unreserved, 12 arc

Group 'I¥’ (Non-Gazetted), 65 vacanci
category and 6 are reserved for the ST category.

DoP&T"s O.M. No. 36012/1 1/2016-Istl. (Res.), dated 30.09.2010, li'll .‘u_Jch
ed by the Hon'ble Supreme Court, while considering
promotion. the DOPT OM. dated 10.08.2010 and Railway Board I:':ircular ‘dalcd
14.09.2010 regarding reservation in promotion - Treatment of SC/ST candidates
promoted on their own merit are not to be relied upon.

8.1 As per
time that the SLP(s) are decid

r. GST & Central Excise, Jaipur Zone, Jaipur has
Page No. VIII-IX of F.No. 11-3(6) CCUMIZ/2010/PL.,

1o the efteet that the promotions may be effected keeping in view the Board's clarification
in terms of DOPT's OM dated 10.09.2016 by not rclying on the DoP&T O.M. No.
36012/45/2003-Estt. (Res.) dated 10.08.2010 and reservation in normal course may be
provided. In other words. the SC/ST eandidates appointed by promotion on their own merit
and seniority, are to be adjusted_against_the reserved points of reservation_roster. The
further promotions_will be provided subject lo the outcome of the SLP(s) / Contempt
Petition and decision taken by the DoP&T in the maller. Accordingly. the CBEC has been

informed _vide _this _officeletter C.No. [-3(6) CCU/Z/2010/P1./5999-6000 dated
29.03.2017.

8.2 The then Chief Commissione
decided on 20.03.2017 on Note Sheet

8.3  The DoPT vide O.M No. 36012/16/2019-Estt. (Res.) dated 12,04.2022 has issued
the instructions (regarding Reservation in promotions — procedure o be followed prior to
effecting reservation in the matter of promotions by all departments of the Central
Government) in pursuance of judgement dated 28.01.2022 of the Hon'ble Supreme Court
of India in the case of Jarnail Singh and Ors. V Lachhmi Narain Gupta and Ors. The para
2 of the said O.M. dated 12.04.2022 is reproduced as under:

“2 In the judgement dated 28.01.2022, the Supreme Court has set out
the conditions that are to bec satisfied by the Government for the
purpose of implementing the policy of reservations in promotions.
These conditions are: .

(i} Collection of quantifiable data regarding inadequacy of
representation of Scheduled Castes and Scheduled Tribes;

(ii) Application of this data to each cadre separately: and

(iii)If a roster exists, the unit for operation of the roster would
be the cadre for which the quantifiable daia would have to
he collected and applied in regard to the filling up of the
vacancies in the roster,

This judgement currently holds the field.

3. M'I 'Ihc Ministries/Departments are required to ensure that the above
Lu?l[h!m.rl*i ire complicd with before implementing the poliey ol
:]I'..E\LIVIITI[:-H in promotions and carrying oul any promotions based
wereon, ’ S

4. For this purpose, all Ministri
: se, i inistries/Departments are als i
‘k ensure the following: ‘ atequired-to

P ‘ '
. In terms of DoPT OM No. 43011/153/2010-Esut (res.) dated

4.01.2013, the Liaison Officer shall ensure that the

ST e f
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tly maintained as per the

reservation rosters are .s"lril: s el N
instructi anidelines,  Iaid  down in ] .
instructions/guide 2071997, '!;

36012/2/96-Fstt (Res.), dated
b. In order to ensure maintenance @
the DPC shall carefully ASSCSS th
otion. ‘
|l issue the appointment/promotion

that the conditions mentioned
(b) of this paragraph have

f efficiency of administration, N
o suitability of the officers,

being considered for prom
¢. The appointing authority sh:
orders only after satisfying itsell
in paragraph 2 and sub para (1) &
been fully complied with.
wses is pending in the Supreme
¢t to further orders
atch of cases.

5. Since the Jarnail Singh baich of c X
Court of India, any promotion order shall be subje
that may be passed by the Supreme Court in the said b

6. All Ministries/Depariments are requested to urgEﬂ.ﬂ}’ bring these
instructions to the notice of all their attached/ subordinate offices as
also the Public Sector Undertakings ond Statutory Bodies ele. for

adherence and strict compliance.”

8.4 It is submitted that the reservation rosters for promotions have been maintained as
per the instructions/guidelines, laid down in DoPT OM No. 36012/2/96-Estt. (Res.), dated
02.07.1997. The C&AG vide Circular No. 9/NGE/98 No. 108/NGE. (App.)3/97, dated
23.01.1998 had issued clarification of doubts in Dol’T's O.M. No. 36012/2/96-Estt.

(RE?;]-. dated 02.07.1997, As per doubt No. 5 of said circular dated 23.01.1998, “own
merit™ concept is not applicable in promotions.

In view of the aforesaid instructions, if any reserved category candidate is selected
for promotion to the grade of Execulive Assistant, Group ‘B’ (Non Gazetted), he/she will
be adjusted against the reservation. In case, there is no reserved vacancy and reserved
category candidate is selected on the basis of his/her seniority, he/she will. however, get
promotion but will be adjusted in future when relevant reserved category vacancy will
arise in the grade of Executive Assistant, Group ‘B* (Non Gazetted).

9. As per the Recruitment Rules of Executive Assistants, Group ‘B (Non-Gazetted).
the post of Executive Assistant is to be filled up by ‘Selection® method. As per the
instructions contained in the DOPT's O.M. No.22011/2/2002-Estt{D)) dated 06.01.2006
regarding size of zone of consideration for promotion by *Selection’ method. the normal
zone of consideration for filling up 83 regular vacancics is 128 but only 66 cligible Tax
Assistants (including 23 Tax Assistants who have already been promoted as FEA on
30.12.2022) arc available in the normal zone of consideration for promotion to the grade
of Exccutive Assistant, Therefore, 66 Tax Assistants (including 23 Tax Assistants who
were cansidered/selected and promoted as EA by the DPC held on 30.12.2022). have been

taken into consideration for promotion to the grade of Executive Assistant for filling up 83

vacancies (including 23 already filled) for the vacancy year 2022,

10). The Ministry vide letter F.No, A-TOAG0/M272021-Ad LB dated 17.06.2022 has
forwarded Dol Ts OM dited 17.05.2022 issucd under F.-Noo 36012/172020-Fs1t. ¢ Res 1)
regarding reservation in promotion o Persons with Benchmark Disabilities (PwliDs), As
per the said OM dated 17052022, Tour percent ol vacancies tor promotion to the grade of
Executive Assistant, CGiroup “BY (Nan-Cinzetted) shall be reserved for I R,

(ii} As per parn 2.2 of the said ON, against the posts identitied for each
disability, one per cent each shall be reserved for PwBDs under elauses (), (b) and
), respectively and one per cent combined, under clauses (d) and () below -

n blindness and low vision,
\ deal and hard of hearing;
C. locomotor  disabihity including - cerebral - palsy, Teprosy  cured,

dwarfism, acid attach victims and muscular dystrophy;

d. autism, intellectual disabulity, specific learming disability and mental

ilnessy

'}%ﬁw %ﬁﬂ' e e
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c. I_nttllip}e disabilities from amongst persons under clause (a) to (d)
including deaf blindness.

(iil)  As per para 7.2 of the sajd 0.M., in the case of promotion by sclection,
PwBDs seleeted without relaxed standards, along with other candidates, will
not be adjusted apgainst the reserved share of vacancies. The reserved
vacancics will be filled up separately from amongst the eligible candidates with
benchmark disabilities who arc lower in merit than the last candidate in merit

list but, otherwise found suitable for appointment, if necessary, by relaxed
standards,

(iv)  As per para 10.3 ibid, points 1, 26, 51 and 76 of the roster shall be
earmarked for PwBDs ~ one point each for category under (a), {b). (c) of Para 2.2
of said O.M. {as mentioned in para 8 (ii) above}, respectively, and one point for
category (d) and (¢) conjointly. The Ilead of establishment shall ensure that
vacancies identified at S1. No. 1, 26, 51 and 76 are earmarked for the respeclive
categorics of the PwBD. However, the Head of Department shall decide the
placement of the sclected candidate in the roster/register. In other words, the

category 1o be appointed first will be decided by the Head of Department based on
the functional requirement,

(iv)  Being Head of Department, the Principal Commissioner, CGST & Central
Excise. Jaipur has decided the placement of candidate of PwBD category for
promotion of Tax Assistants 1o the grade of Executive Assistant, Group ‘B’ (Non-

Gazetted) in following order at Note #10 of e-office file 1/(3)APPT/106/2022-
ESTT :-

| SL. No. | Block/Roster Point
1 Block — Point No. 01 (a) blindness and low vision
) 2™ Block — Point No. 26 (b) deaf and hard of hearing;
\'3. 3" Block - Point No. 51 (¢} locomotor disability including

PwBDs eatepory

cerebral palsy, leprosy cured, dwarfism.
acid attach wvictims and muscular
dystrophy:

4, {(d) autism, intellectual  disability,

4™ Block - Point No. 76 specific learning disability and mental
illness;

5. {¢) mulliple disabilities from amongst
persons under clause () to (d) including
deat blindness.

{v)

As per 13,1 of the said O.M., while filling up the reserved vacancies by
promotion by selection, those PwBD candidates who are within the normal zone of
consideration, shall be considered for promotion. However, il adequate number of
PwB candidates of the respective category are not available within the normal
zone, the zone of consideration may be extended to five times the number of
vacancics and the PWBD candidate falling within the extended zone may be
considered [or promotion. In the event of non-availability of candidates even in

the extended zone, the vacaney shall not be filled and be carrvied forward (o the
subsequent year.

(vi)

As per para 14.1 of DoPT's aforesaid O.M. dated 17.05.2022, persons

selected/promoted against the quota of PwBDs have 1o be placed in the appropriate
category viz. SC/ST/OBC U nreserved, depending upon the category 1o which they
belong in the roster meant Tor reservation of SCs/STS/ODCs, ’
(vii)  There are total B3 vacancies (including 23 already filled) in the grade of
Executive Assistant for the vaciney year 2022, therefore, as per Dol'T"s aforesaid
OM dated 17.05.2022, 4 vacancics are reserved Tor the PwBDs for promotion 1o the
grade of Lxecutive Assistant. Since, there are available only 66 cligible Tax
Assistants (including 23 alreawdy promoted) on 3L12.2022 for filling up the 83
vacancics of [A for the vacancy year 2022, therefore, out of 83 vacancies, only 66

vacancies of/LExpeutive Assistant can be lilled up for the vacancy year 2022, As per
0 25
i e
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1
.« noint pumber 1 1o 66 of 1" ¢vele
D5 categories. pon ; vele, are
. d for the PwBDs categoris 9 Ny
:Efbszf;;i;:;ef%ﬁ”i““ up 66 vacancies of Executive ::SSwﬁLCr 1 of the sai:ll:':)it} oA
20020 5 1he aforesaid point numbe? 11066, p m.nFPu.-BDS] poim number‘ ‘Jeﬁr .
;::s;:;; ed for the blindness and low vision category { . 26.is

; i ber 51 is reserved fy
. ; _ wppe and point num ; r
reserved for deaf and hard of rearck eprosy cured, dwarfism. acid auach

i . o
locomoter disability including cerebral palsy. ible Tax Assistants belongs 1o the
victims and muscular dystrophy. Three eligiol o and locomotor (PwBDs). are
category of blindness/low vision. hard of heanl'lcl_ n to the grade of Executive
available in the zone of consideration for promoto ?

Assistant for the vacancy year 2022,

59
1. In terms of the DoPT's O.M. No.220I ]”QO!S-ES'“.Oﬁ[EI iﬂ&i&_:} ?031‘[1;;?‘;2&;?3
crucial date for determining the eligibility for promotion. 15 =7 ...r:; ol
vear 2022. As per the said O.M. dated 08.05.2017. the APARs for' ive ye ns.id.emtion
2020, 2018-19, 2017-2018. 2016-2017 and 2015-2016. have been l.aLEI-'J ln;-o Culhe deration
for promotion to the grade of Executive Assistant against the vacancies 1o \
year 2022,

(D) dated 08.02.2002, the

d pay scale of Rs. 12000-
Level-

12.  Interms of para 3.4 of DOPT's O.M. No.35034/7/97-Estt.
bench mark for premotion in selection posts below the pre-revisc 5
16500 (Revised as Rs. 15600-39100 + Grade Pay of Rs. 7600 and further revised as
12 in Pay Matrix Rs. 78800-209200), is *Good' and the DPC shall grade the officer as
“Fit" or “Unfit’ only w.r.t. the bench mark of ‘Good" only, Those who are graded as "Fit

shall be included in the select panel prepared by the DPC in order of their inter-s¢-senionty

in the feeder grade.

13.  The DoP&T, New Delhi vide its O.M. No. 22011/5/86-Estt. (D), dated 10.04.1989
issued following guidelines for DPC :

- In term of para 6.2.1 (a) of the DPC guidelines, the DPC should consider CRs for
equal number of years in respect of all officers consideration for promotion subject

to (¢) below.

- In term of para 6.2.1 (b) of the DPC guidelines, the DPC should assess the
suitability of the employees for promotion on the basis of their service record and
when particular reference to the CRs for the live preceding vears irrespective of the
gualifving service prescribed in the service/Recruitment Rules.

- In term of para 6.2.1 ( ¢) of the DPC guidelines. where one or more CRs have not
been written for any reason during the relevant period. the DPC should consider the

CRs of the years preceding the period in question.

- In term of para 6.2.1 (¢) of the DPC guidelines. the DPC should not be guided
merely by the overall grading. if any, that may be recorded in the CRs but should
make its own assessment on the basis of the entries in the CRs. because it has been
noticed that sometimes the overall grading in CR may be inconsistent with the
grading under various parameters or attributes,

14. In terms of para 7 (g) of DOPT s OM No. 2201 1/4/2007-Estt (D) dated 28.04.2014
readwith para 13 of the DPC guidelines, in accessing the suitability of the officer on whom
a penalty has been imposed. the DPC will take into account the circumstances leading 1o
the imposition of the penalty and decided whether in the light of general service record of
the officer and fact of imposition of penalty, the officer should be considered for
promotion. The DPC, after due consideration. has authority 1o assess the officer as ‘unfit
for promotion. However, where the DPPC considers that despite the penalty the officer is
suitable for promotion, the oflicer will be actually promoted only after ﬂw curreney of
penalty 1s over. As per para 7 (i) of the said DoPT s Q.M. dated 28.04.2014, while there
is no illegality in denying promotion during the currency of the penalty, denying
promotion in such cases after the period of penalty is over would be in violation of the

provisions of Article 20 of the Constitution.

15, The DPC held on 30.12.2022 had adopted the criteria for selection for
promotion to the grade of Executive Assistant, Group ‘B’ (Non-Gazetted) that “the

N g
A—%\ﬁiﬁ.}é %ﬁl} S kD
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candidates whose grading in all 5 ACRs are at least ‘Good’ without any
adverse remarks, are to be graded as *Fit’. The candidates whosc grading are less
than ‘Good’ in these 5 ACRs or with any adverse remarks in any AéR(S). arc to be
graded as ‘Unfit’ for regular promotion to the grade of Executive Assistant, Group

‘B* (Non-Gazetted).™

16.1

recommendations of the Review DPC in respee
already selected/promoted by the DPC he
to the grade of Exccutive Assistant, Group *B' (

On the basis of the same criteria adopted by the DPC dated 30.12.2022. the

Id on 30.12

1 of 66 Tax Assistants (including 23
:2022) for grant of promotion
Non Gazetted) for filling up 83

vacancies (65 UR + 12 SC + 6 ST) for the vacancy ycar 2022, are as under:

SI. | Name of Tax Catepory | Date of Date of joining Recommendations of the
No. | Assistant Birth as EA on review DPC for promotion
(S/Shri/Ms.) promaotion by
the DPC held
on 30.12.2022
1 2 3 4 5 6
1 | Ms. Sunita Saini OBC | 25.11.1987 | 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022
3 | Arvind Sain 0OBC 01.11.1981 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022
3 | Varun Yadav OBC 24.03.1986 30.12.2022 Already considered/
sclected/ promoted by the
DPC held on 30.12.2022
4 | Rohit Priyadarshi OBC 15.10.1986 30.12.2022 Already considered/
' selected/ promoted by the
DPC held on 30.12.2022
5 [ Anil Birle OBC 07.11.1982 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12,2022
6 | Chanchal Sharma Gen 17.05.1985 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12,2022
7 Ms. Bhumika Gen 14.06.1992 30.12.2022 Already considercd/
Gautam selected/ promoted by the
DIC held on 30.12,.2022
% | Puspendra Singh onc 30.06.1990 30.12.2022 Already considered/
selected/ promated by the
DIC held on 30.12,2022
o Om T Dodi | OBC | 0LIL1988 | 30.122022 | Already considered/
selected/ promoted by the
DPC held on 30.12.2022
107 | Koshal Kumar | ONC 1.01.1990 | 30.12.2022 Alrcady considered/
Rohilla selected/ promoted by the
DI'C held on 30.12.2022
—

}y%;s e
b

=
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e -
Date of joining

[{cctmmnlcﬁd&iitlﬁq

-
"

SI. | Name of Tax Category | Date of ) ; of the
No. | Assistant Birth ui Olnf:; :::n by review DPC fop e o
(S/Shri/Ms.) 51&' DPC held g I\
on 30.12.2022
11 | Mancesh Kumar SC 05.07.1985 30,12.2022 Alrcady consideregy
selected! promoted by the
DPC held on 30.12.2027
12 | Rishi Raj Pabari ST 03.06.1985 30.12.2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022
13 | Santosh Kumar ST 01.07.1989 30.12.2022 Alrcady considered/
Meena selected/ promoted by the
DPC held on 30.12.2022
14 | Man Mohan Sharma 0BC 11.07.1936 | Not considered FIT
by the DPC
held on
30.12.2022
15 [ Smt. Raj Kala SC 04.05.1981 | 30.12.2022 Alrcady considered/
sclected/ promoted by the
DPC held on 30.12.2022
16 | Pranav Sharma Gen 26.03.1989 | Not consicered FIT
by the DPC
held on
30.12.2022
17 | Rakesh Kumar Gen 18.03.1990 | Nol considered FIT
Sharma by the DPC
held on
30.12.2022
18 | Kaptan Singh Gen 10.07.198% | Not considered FIT
by the DPC
held on
30.12.2022
19 | Kripa Shankar Gen 05.09.1989 | Not considered FIT
Singhwal by the DPC
held on
30.12.2022
20 | Akhil Sheoran Gen 29,07.1992 | Not considered FIT
by the DIPC
held on
30.12.2022
21 | Yogesh Sharma Gien 24.01.1990 | Not considered FIT
by the DIMC
held on
30.12.2022
5| mimr | CGen 07.10.1992 | Not considered TFIT
Rajpurohit hy the DIPC
held on
] Jo.j22022
23 | Anamt Kumar Garg Gen | 09.09.1989 | Not considered FIT )
by the DPC
held on
[ -
1724 [ Nitesh Kumar Tiwari | Gen | 07.02.1993 | Not considered e
by the DIMC
held on
S S— | 3022022 |

AT
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[S1, | Name of Tax

No. | Assistant
(S/Shri/Ms.)

Category

Date of
Birth

Date of joining
as EA on
promotion by
the DPC held
on 30.12.2022

Recommendations of the
review DPC for promotion

Pardeep Kumar

Gen

14121991

Not considered
by the DPC
held on
30.12.2022

FIT

Abhinav Sharma

Gen

20.01.1988

Not considered
by the DPC
held on
30,12.2022

FIT

Amandeep Gaur

Gen

19.08.1990

Not considered
by the DPC
held on
30.12.2022

FIT

Nepal

Gen

15.02.1992

Not considered
by the DPC
held on
30.12.2022

FIT

Arun Singh

OBC

17.04.1985

Not considered
by the DPC
held on
30.12.2022

FIT

30 | Anil Kumar Sahu

OBC

20.04.1987

Not considered
by the DPC
held on
30,12.2022

FIT

Sunil Khileri

onBc

01.10.1987

Not considered
by the DIPC
held on
30.12.2022

FIT

Amit Kumar Soni

0BC

04.08.1988

Not considered
by the DPC
held on
30.12.2022

FIT

313 | Sanjay Kumar

Jangid

oBc

05.03.1990

Not considered
by the DIPC
held on
30,12.2022

FIT

[ohitashwa Kumar
Yadav

34

35 | Pradeep Bhuria

Arman

in

|

l 37 _IT}F:L p_l k Mahala

Ll
e

|
LI|

oBC

15.06,1983

Mot considered
by the DPC
held on
30,12.2022

(i.c. after expiry of penalty

FIT
w.e.l, 06.02.2023

period)

17.10.1987

26,02.1992

“19.06.1990

Not considered
by the DPC
held on

30.12.2022
Not considered
by the DPC
held on
12,2022

Mot considered

by the 1'C
held on

| 30022022

FIT




: P ——__"-\_\
ST [ Name of Tox Category | Dateof | Date of joining ii?c]:?m:garlmns of the
No. | Assistant Birth as EA on b o Prom g
S/Shri/Ms.) promolion by
( the DPC held g
on 30.12.2022
38 | Pradecp Kumar OBC 01.07.1984 | Not considered FIT
by the DPC
held on
30.12.2022
39 | Narendra Kumar SC 15.10.1986 | Not considered FIT
by the DPC
held on
30.12.2022 |
40 | Dhananand Tukaram SC 30.08.1989 | Not considered FIT
Chanchalkar by the DPC
held on
30.12.2022
41 | Phool Singh SC 03.01.1992 | Not considered FIT
Mahawar by the DPC
held on
30.12.2022
42 | Pankaj Meena ST 27.06.1991 | Not considered FIT
by the DPC
held on
30.12.2022
43 | Laxmi Narayan ST 04.06.1988 | Not considered FIT
Meena by the DPC
held on
30.12,2022
44 | Kushal Dubey Gen 04.09.1987 | Not considered FIT
(PH-HH) by the DPC
held on
30.12.2022
45 | Smt. Rajrani Sharma Gen 20.01.1980 31.12,2022 Already considered/
selected/ promoted by the
DPC held on 30.12.2022
46 | Vishwas Morya sC 09.08.199] 30.12.2022 Already considered/
selected’ promoted by the
DPC held on 301122022
47 | Neeraj Kumar Gen 01.07.1989 30.12.2022 Already considered/
Agrawal (PH-VII) selected! promoted by the
DPC held on 30.12.2022
4% | Amit Verma 5C 04.01.1990 30.12.2022 Already considered’
seleeted’ promoted by the
DPC held on 30,12.2022
49 | Subhash Banshiwal 5C 07.08.1987 | 30.12.2022 Already considered!
selected! promoted by the
DPC held on 30.12.2022
50 | Dilip Kumar | SC | 16.06.1986 |  30,12.2022 Already considered/ |
selected/ promoted by the
DPC held on 30.12,2022
51 | Mahesh Kumar | ORC 25121986 | 30.12.2022 | Already considered/
Chaudhary selected/ promoted by the
DPC held on 30.12.2022
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Assistant
(S/Shri/Ms,)

Category

Date of
Birth

| Date of joining
as EA on
promotion by
the DPC held
on 30,12.2022

Recommendations of the
review DPC for promotion

Ms. Chhoti Bai
Meena

ST

02.07.1988

30.12.2022

Already considered/
selected/ promoted by the
DI'C held on 30,12.2022

Muthresh Sharma

Gen

06.07.1967

Not considered
by the DPC
held on
30.12.2022

FIT

Shanta Prakash
Tailor

Gen

05.09.1971

Not considered
by the DPC
held on
30.12.2022

FIT

55

Bhagwan Sahai

SC

09.06.1965

Not considered
by the DPC
held on
30.12.2022

FIT

56

Ashok Kumar
Saiwal

Gen

15.06,1969

Not considered
by the DPC
held on
30.12.2022

FIT

57

Lokendra Kumar

Gen

15.07.1970

Not considered
by the DPC
held on
30.12,2022

FIT

58

Man Singh Gurjar

OBC

15.08.1970

Mot considered
by the DPC
held on
30.12.2022

FIT

59 | Gulab Singh

Chauhan

OBC

08.02.1975

Not considered
by the DI'C
held on
30,12.2022

FIT

60 | Amar Singh

oBc

05.04.1970

Not considered
by the DPC
held on
30.12.2022

FIT

61

Pawan Kumar Dogra

Gen

23.07.1974

Not considered
by the DPC
held on
30.12,2022

FIT

62

lRamesh Chand Soni

oBc

26.12.1969

Nol considered
by the DPC
held on
30,12.2022

FIT

63 | Yashpal

Gien

09.02,1577

Not considercd
by the DPC
held on

30.12.2022

FIT

Tamesh Sharma

CGien

Manish Verma

s8C

18.02.1977

15.01.1997

by the DPC
held on
10.12.2022

Nol considered

FIT

Mot considered
by the DPC
held on
30.12.2022

FIT

SR
< A
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. ] Date of joining | Recommendationg of '(
§Jl. Earr_tc of Tax Category gﬁ’;m as EA on ) review DPC for prom e
No. | Assistant romotion by !
(S/Shri/Ms.) 5w DPC held -
on 30,12.2022

e e 29
66 | Ram Kishan Mcena ST 02.01.19%] 30,12,2022

(PH-OIT)

Already considereg—
selecled/ promoted by b
DPC held on 30.12.2027

—

L

16.2.1 In respect of Shri Ramesh Sharma, Tax Assistant (S.P‘:‘O-f54}, on perusal of
his APAR for the period from 12.09.2018 to 31.03.2019, it is noted that ﬂ']e
Reporting Officer has mentioned that his integrity is doubtful and a secret note is
attached. However, on thorough perusal of APAR, no such secret note was found

attached.

16.2.2 Further, it is noted that Shri Ramesh Sharma, Tax Assistant represented
against the adverse remarks given in Integrily column (Point No. 5) as well as Pen
Picture (Point No. 6) of the APAR and the Reviewing Authority i.e. Shri Hemant
Hingonia. Dy. Commissioner has commented on the said representation that
“during the period under report, there was not a single instance where the officer
was found lacking in the absolute integrity. He is totally trustworthy and any time of

confidential vwork may be assigned to him.”

16.2.3  Further, the representation was decided by Shri Mahendra Singh,

Additional Commissioner vide Order dated 13.01.2020 wherein he found that “the
adverse observation (Doubtful Integrity & inefficient in work) made by the
reporting officer in ltem No. 5 (Integrity) & item number 6 (Pen Picture) of Section-
I of APAR have not been substantiated by the Reporting Officer by any evidence
and that such unsubstantiated remariks deserves to be exprirged.”

16.2.4  The DPC considered all the documents available on record in this regard
and is of unanimous view that that the adverse remarks made by the Reporting
Officer regarding the integrity of the officer reported upon (Shri Ramesh Sharma)
are un-substantiated, Further, the DPC also took note of the fact that the other
relevant APARs including the APAR for the year 2018-19 (01.04.2018 to
11.09.2018) of the officer has been accorded as *Outstanding” as overall grade with

positive remarks and no adverse remarks regarding the Integrity of the officer was

found in these APARs.

16.2.5  In view of the abave, the DPC unanimously decided in favour ol ignoring
un-substantiated adverse remarks made by the Reporting Officer in respect of
integrity of Shri Ramesh Sharma, TA for the APAR period from 12.09.2018 to
31.03.2019.

16.3 On the basis of the recommendations of the DPC held on 30.12.2022 and
the present Review DPC. the seleet panel of 66 Tax Assistants for promotion 1o the
grade of Exceutive Assistant, Group *IF (Non Gazetted) for filling up 66 vacancies
out ol B3 vacancies for the vacancy year 2022 and for determining’ lixation of
semiority in the cadre of Exccutive Assistant, Group I} (Non-Gazetied) in terms of
para-12.4.3 of the DIPC guidelines regarding review DIPC, is deawn as under:

.
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Name of Tax Categ | Date of Remarks
Assistant ory Birth
(S/Shri/Ms.)
2 3 4 5
Ms. Sunita Saini OBC | 25.11.1957 | Already promoted as EA on 30.12.2022
7 | Arvind Sai
primg A OBC | O1.11.1981 | Already promoted as EA on 30.12.2022
Varun Yadav OBC | 24.03.1986 Already promoted as EA on 30.12.2022
3| Rohit Priyadarshi OBC | 15.10.1986 | Already promoted as EA on 30.12.2022
' e == |
5 | Anil Birle oBC | 07.11.1982 Already promoted as EA on 30.12.2022
e e ey
6 | Chanchal Sharma Gen | 17.05.1985 | Alrcady promoted as EA on 30.12.2022
_______.____,__————'__'
7 | Ms. Bhumika Gen 14.06.1992 Already promoted as EA on 30.12.2022
Gautam
T S—— e
8 | Puspendra Singh OBC | 30.06.1990 | Already promoted as EA on 30.12.2022
9 | Om Prakash Dudi OBC | 04.11.1938 Already promoted as EA on 30.12.2022
D
10 | Koshal Kumar OBC | 11.01.1990 Already promoted as EA on 30.12.2022
Rohilla G, T ———— e
11 | Maneesh Kumar SC D5.07.1985 Alrcady promoted as EA on 30.12,2022
12 | Rishi Raj Pabari ST 03061985 | Already promoted as EA on 30.12.2022
13 | Samtosh Kumar ST 01.07.1989 Alrcady promoted as EA on 30.12.2022
Meena
14 | Man Mohan Sharma OBC 11.07.1986 -
15 | Smt. Raj Kala sC 04.05.1981 Alrcady promoted as EA on 30.12.2022
16 | Pranav Sharma Gen 26.03.1989 -
17 | Rakesh Kumar Gen 18.03.1990 &
Sharma
18 | Kaptan Singh Gen 10.07.1989 -
19 | Kripa Shankar Gen | 05.09.1989 = BET
Singhwal
20 | Akhil Sheoron Gen 20071992 -
21 | Yogesh Sharma Gen 24.01.1990 -
22 | Kuldeep Singh Gen 07.10.1992 .
Rajpurohit
23 | Anant Kumar Garg Gen 09.09.193% =
54 | Nitesh Kumar Tiwari | Gen | 07.02.1993 .
25 | Pardeep Kumar Gen 14.12.1991 =
26 | Abhinav Sharma Gien 200011988
27 | Amandeep Gaur Gen 19.08, 1990
) | :
é’j 67> .22 o
ﬁ-@\ ol W\ '
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: m
Sl. | Name of Tax Categ g:’:t‘;l of ! .
No. | Assistant ory ' 7
(S/Shri/Ms.) -~ —
_—v—__-____l -
- 2.1992
:J_S Ncpnl Gen ISD-IQ
29 | Arun Singh OBC | 17.04.1985
-_______—_ = T
30 | Anil Kumar Sahu OBC | 20.04.1987
31 | Sunil Khileri oBC | 051.10.1987
32 | Amil Kumar Soni OBC | 04.08.1988 -
—
33 | Sanjay Kumar OBC | 05.03.1990 -
Jangid
34 | Rohitashwa Kumar OBC 15.06.1988 =
Yaday
35 | Pradeep Bhuria OBC | 17.10.1987 -
36 | Arman OBC | 26.02.1992 -
37 | Deepak Mahala OBC | 19.06.1990 =
38 | Pradeep Kumar OBC | 01.07.1984 -
39 | Narendra Kumar SC 15.10.1986 -
40 | Dhananand Tukaram 5C 30.08.1989 -
Chanchalkar
41 | Phool Singh sC 03.01.1992 -
Mahawar
42 | Pankaj Mcena 5T 27.06.1991 -
43 | Laxmi Narayan ST 04.06.1988 -
Meena
44 | Kushal Dubey Gen 04.09.1987 .
(PH-
HITY
45 | Smt. Rajrani Sharma | Gen | 20.01.1980 Already promoted as EA on 30.12.2022
46 Vishwas I‘d‘ﬂl‘}'ﬂ sC a9.08.159] ,i‘.]ready pmnlotcd as A on JD. I 2_:022
4? Nccrﬂj Kﬂ'mﬁr Cien nl 0?.!939 f\lread}r ]‘-'mml)led as EA on 3{] 12“?—032
Agrawal (PH-
Vil
4E Amit Verma s5C 4.01.1990 _ﬁ‘lrcad)r I-.ronu]lcd as EA on 30121-:(}22
49 | Subhash Banshiwal sC 07.08. 1987 Alrcady promoted as EA on 30.12.2022
50 | _l.‘ulip Kumar SC | 16061986 Already promoted }iﬁIE{;TmT 23022
o e I— = e —
51 | Mahesh Kumar (1] 25121986 Already promoted as EA on 30,12.2022
| Chaudhary
52 | Ms Chhon Bai ST | 02.07.1988 [ Already promoted as A on 30.12.2022
Meena .
53 N“lllll?(‘:—':h Sh:"m;l_ == _l'jE“ i _HEU? ]_IJE?_ = - ) N — I
54 | Shanta I'rakash Gen | 05091971 .
Tailor ,

\|
b

=13
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" - Inme of
i m Name of Tax | Categ [Date of Remark
| No. \ Assistant ory Birth =
] | (S/Shri/Ms.)
1

™35 | Bhagwan Sahai SC | 09.06.1965

56 | Ashok Kumar Gen 15.06.1969

Saiwal )

[:57 Lokendra Kumar Gen 15.07.1970 -

l 38 \ Man Singh Gurjar OBC | 15.08.1970 -
739 | Gulab Singh OBC | 08.02.1975 -

'! Chauhan

l 60 \ Amar Singh OBC | 05.04.1970 -

|

( 61 \ Pawan Kumar Dogra | Gen | 23.07.1974 3
Fsz Ramesh Chand Soni | OBC [ 26.12.1969 -

\ 63 | Yashpal Gen 09.02.1977 -

i 64 \Ramesh Sharma Gen 18.02.1977 -
(65 Manish Verma SC | 15.11.1997 )

(PH-
OH)

\ 66 \ Ram Kishan Meena ST 02.01.199! Already promoted as EA on 30.12.2022

16.4 Since. out of the aforesaid 66 Tax Assistant, 23 Tax Assistants have
already been promoted to the grade of Exccutive Assistant. Group ‘B’ (Neon-
Gazetted) vide Establishment/CCU Order No. 43/2022 dated 30.]?..2(}22. thcrc_t"qrc.
in terms of Para-18.4.3 of the DPPC guidelines regarding Review !JI’C the remaining
following 43 Tax Assistants who have been selected by this: Review DPC, are Lo be
granted notional promotion to the grade of Executive Assistant, Group ‘B (Non-
Gazetted) w.e.f. 30.12.2022 (excepl onc Tax Assistant mentioned hcllow at 'S.No.
20), when their junior(s) was/were promoted to the grade of Executive Assistant,
Group ‘B’ (Non-Gazetted):

T & |Name of Tax Assistant t Cat. Date of Birth | Placement/fixation of Remarks
No | seniority in the grade
[ B Ll e P of EA nbove to
| Man Mohan Sharma oBc 11.07.1986 |SmL. Raj Kala {5C)
iwho was promoted as EA
vide O/CCL No.
- B 143/2022 dated 30.12,2022
2 Pranav Sharma Gen 26.03.1989 |Sm, ajrani Sharma
| - . swho was promoted as BA
3 Rakesh Kumar Sharma Gen 18.03.1990 vitlcl'lO.f'(!.'L'l}Nn.
"4 Kaptan Singh ) Clen 10.07.1980 |43/2022 dated 30.12.2022
5 Kripa Shankar Singhwal Cien 05.09.1989 —
6 Akhil Sheoran Gen | 29.07.1992
i IYu;._',c*,Il Sharma Cien 24.01,1990
: 8 ‘lKuldcup Singh Rajpurohit | Gen 07.10.1992
) ]Anant Kumar Carg Gen 09.09. 1989
'1' 10 'Nitesh Kumar Tiwari Gien 07.02.1993
11 [Pardeep Kumar Gen 14.12.1991
12 |Abhinav Sharma  Gen | 20.01.1988

S



. ninT

- ocuccT

wnv‘ﬁwlmn of

— h Pl wcen
' I}lll‘ of Birt l ity in the grade

Page 18 of 18

TATIE,
MEMBER

(SUMIT KUMAR YADAY)
ADIMTIOSAL COMMISISONER (CCL)
CGST & CLCOMNMISSIONERATIE,

IAIPEIR
MEMBER

- Remﬁrkg
IName of Tax Assistanl Cat. | seniorit)
No ' of EAaboveto_
= - | -
. “ 9.08.1990
13 Amandeep Gaur Gen 19.0 l
- : . 2 |
14 Nepal Gen | 15.02.1992 |
. . 1. 198S |
15 Arun Singh 1K 17.04.1 |
16 Anil Kumar Sahu onc 20.04.1987 |
17 Sunil Khilen oRc 01.10.1987
1S At Kumar Soni [ oonc 01.08.1988 ,I
19 Samasy Kumar Jangid OBC | 05.03.1990 i
20 Rohitashwa Kumar Yaday ORc 15.06.1988 | Tobe
| ’ prnnm:cd
. w.e.f.
! 06.02.2023
[ (i.c. afier
expiry of
penalty period)|
31 ‘Pradeep Bhuria ~ | osc | 17.10.1987 | "
S22 Arman oBcC 26.02.1992
23 Deepak Mahala T OBC | 19.06.1990
- 24 Pradeep Kumar | oBC | ﬂl 07.1984
- 2% Narendrm Kumar_ SC 15.10. |936
26 Dhananand Tukaram SC | 30.08.1989
___Chanchalkar —
| 27 Phool Singh Mahawar sC 03.01.1992
__:S _P:mL"t_g__'fwlcgna 5T 27.06. 1991
79 Laxmi Naravan Meena ST | 04.06.1988 |
30 Kushal Dubey Gen | 04.09.1987 |
(PH-HEH) |
" 31 Muthresh Sharma _ Gen 06.07.1967 _[Sh. Ram Kishan Meena |
__3'_‘ _Sh:iqu_il!’_r:ﬂkash Tailor | Gen 05.09.1971 [(ST)
33 Bhagwan Sahai | sc 09.06.1965 “:zﬂ;;{fﬂ}%gggﬁfdﬂs EA
34 Ashok Kumar Saiwal | Gen 15.06.1969 |78 e
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35 Lokendra Kumar [ Gen [ 15.07.1570_|' 2022 dated 30.12.2022
36 Man Singh Gurjar OBC 15.08.1970
~ 37 Gulab Singh Chauhan DBL 08.02.1975
- 38 Amar ‘irngh I OBC |_5 04.1970
3% Pawan Kumar lJogra {n’:n 23. U‘.’ 1'9]_'4
| 40 lRamcxh Chand Soni OHC 26._!2._1_9!_{:‘]_
41 Yashpal B | Gen | 09.02.1977
42 Ramesh Sharma _ ‘Gen | 18.02,1977
43 Manish Verma 5C ]1 15.11.1997
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